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भाग II - खण्ड 3 - उप - खण्ड ( i ) 

PART II - -Section 3 — Sub-section ( LI) 
( रक्षा मंत्रालय को छोड़ कर ) भारत सरकार के मंत्रालयों द्वारा जारी किये गये सांविधिक पावेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India 

( other than the Ministry of Dəfence ) 


fronm 1st of July, 1984 on the same terms and conditions 
as immediately before his term expires. 

__ INo. VPS / PU/ 1984 / 1] 
PRITHI SINGH, Secy . to the Vice- President of India & 

Chancellor, Panjab Unlversity 


उपराष्ट्रपति सचिवालय 

नई दिल्ली, 26 जून , 1984 
का० आ . ० 2219 - - पंजाब विषयविद्यालय चण्डीगढ़ के 
कुलाधिपति की हैसियत में पंजाब विश्वविद्यालय के अधिनियम 
1947 की धारा 10 में दिये गये अधिकार का प्रयोग 
करते हुये पंजाब विश्वविद्यालय के डा० आर० सी पाल 
कुलपति के सेवाकाल की अवधि में उन्ही नियमों और 
शर्तों के आधार पर जो उनकी अवधि समाप्त होने के तुरन्त 
पहले लाग थे, को प्रसन्नता पूर्वक 1 जुलाई 1 + 8 3 से 
आगे छ: महिने की वृद्धि करते हैं । 

[संख्या थीपीएस/ पीयू / 1984/1 ] 
पृथी सिंह भारत के उपराष्ट्रपति एवं पंजाब 

विश्वविद्यालय के कुलाधिपति के सचिव । 
VICE -PRESIDENT S SECRETARIAT 

New Delhi , the 26th June , 1984 


वित्त मंत्रालय 

( राजस्व विभाग ) 
नई दिल्ली , 23 अप्रैल , 1984 

( आयकर ) 
का० प्रा० 2220.- - सर्वमाधारण की जानकारी के लिए 
एतदद्वारा अधिसूचित किया जाता है कि विहित प्राधिकारी, 
अर्थात विज्ञान और प्रौद्योगिकी विभाग , नई दिल्ली ने निम्न 
लिखित संस्था को प्रायकर नियम , 1962 के नियम 6 के 
माथ पठिन आयकर अधिनियम , 1961 की धारा 35 की 
उपधारा ( 1 ) के खंड ( ii ) के प्रयोजनों के लिए " संगम "" 
प्रवर्ग के अधीन निम्नलिखित शर्तों पर अनुमोदित किया है , 
अति : - - 

1. यह कि बाल मन्दिर रिमर्च फाउण्डेशन, मद्रास 
वैज्ञानिक अनुसंधान के लिए उसके द्वारा प्राप्त राशियों का 
पृथक लेखा रखेगा । 


S .O . 2219 . - In oxercise of the powers conferred by sec 
tion 10 of the Panjab University Act , 1947 , the Chancellor 
of the Punjab University , Chandigarh is pleased to extend 
the term of Dr. R. C . Paul, as Vice - Chancellor of the Panjab 
University , for a further period of six months, with effect 
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INSTITUTION 


2. यह कि उक्त संगम अपने वैज्ञानिक अनुसंधान 
संबंधी क्रियाकलापो की वार्षिक विवरणी , विहित प्राधिकारी 
को प्रत्येक वित्तीय वर्ष के संबंध में प्रति वर्ष 30 अप्रैल , 
तक ऐसे प्ररूप में प्रस्तुत करेगी जो इस प्रयोजन के लिए 
अधिकथिन किया जाए और उमे सूचित किया जाए । 


Bal Mandir Research Foundation, Madras . 

This notification is effective for a period from 11- 2- 84 
to 31 - 3 - 1985. 

[ No. 5763 _ F. No. 203 / 80 / 84-ITA. II) 


P. SAXENA, Dy. Secy . 


3. यह कि उक्त संगम अपनी कुल आय तथा व्यय 
दर्शाते हुए अपने संपरीक्षित वार्षिक लेखो की तथा अपनी 
परिसंपत्तियां, देनदारिया दशति हए तुलन - पत्र की एक - एक 
प्रति , प्रतिवर्ष विहित प्राधिकारी को प्रस्तुत करेगी तथा इन 
दस्तावेजो में से प्रत्येक को एक - एक प्रति संबंधित प्रायकर 
आयुक्त को भेजेगा । 


नई दिल्ली 28 जून 1984 


संस्था 


( आय -कर ) 
का० आ० 2221.- - आयकर अधिनियम , 1961 ( 1961 
फा 43 ) की धारा 10 के खंड ( 237 ) के उपखण्ड ( V ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार , 
एतद्द्वारा उक्त खण्ड के प्रयोजनार्थ " दि मुस्लिम आफै नेज 
कमेटी " को कर निर्धारण -वर्ष 1984- 85 मे 1983- 81 
के अन्तर्गत आने वाली अवधि के लिए अधिसुचित करती 


बाल भन्दिर रिसर्च फाउण्डेशन , मद्रास । 


यह अधिमूचना 11 - 2- 84 से 3 1- 3- 1985 तक की 
- अवधि के लिए प्रभारी है । 
[सं० 5763 ( फा० सं० 203/ 80/ 84-प्रा० क०नि०- II ] 

पी० सक्सेना , उप सचिव 


[ सं० 5885/ फा सं0 197 / 148/ 83- आ००नि०- 1] 

आर० के० तिवारी, अपर सचिव । 


MINISTRY OF FINANCE 


New Delhi, the 28th June, 1984 


( Department of Revenue ) 


Now Delhi, the 23rd April , 1984 


(INCOME- TAX ) 


INCOME-TAX 


S . O . 2220 . - It is hereby notified for general information 
that the institution menitoned below has been approved by 
Department of Science & Technology , New Delhi, the pres 
cribed authority for the purposes of clause (ii ) of sub -section 
( 1 ) of Scction 35 of the Incomo-tax Act, 1961 read with 
Rule 6 of the Income-tax rules, 1962 under the category 
“ Association " qubject to the following conditions ; 


S. O . 2221.----In exercise of the powers conferred by sub 
clause ( v ) of clause ( 23C ) of Section 10 of tho Income-tax 

Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notifies " The Muslim Orphanage Committee " for the pur 
pose of the said section for the period covered by the 
assessment years 1984- 85 to 1986- 87 . 

[ No. 5885 / F. No. 197 / 144 /83-IT ( AI)] 

___ R. K . TEWARI, Under Secy . 


1986. Period me torrent here 


INo. 


( i) That the Bal Mandir Research Foundation , Madras 

will maintain a separate account of the suma re 
ceived by it for scientific research , 


( आर्थिक कार्य विभाग ) 


( बैंकिंग प्रभाग ) 


ji) That the said Association will furnish annual returns 

of its scientific research activities to the Prescribed 
Authority for cvey financial year in such forms 
as may be laid down and intimated to them for 
this purpose by 30th April cach year. 


iii) That the said Agaociation will submit to the Prer 

cribed Authority by, 30th June each year a copy of 
their audited annual accounts showing their total 
income and expenditure and balance sheet showing 
its assets liabilities with a copy of each of these 
documents to the concerned Commissioner of 
Income-tax . 


नई दिल्ली 22 जून 1984 
का० आ० 2222.- - राष्ट्रीयकृत बैंक ( प्रबंध और प्रकीर्ण 
उपबंध ) स्कीम , 1970 के खण्ड 3 के उपखण्ड ( छ ) 
के अनुसरण में केन्द्रीय सरकार एतद्द्वारा नीचे की सारणी 
के कालम ( 2 ) में उल्लिखित व्यक्तियों की उनमें से . प्रत्येक 
के सामने उसी सारणी के कालम ( 3 ) में उल्लिखित 
व्यक्तियों के स्थान पर सारणी के कालम ( 1 ) में दिये 


[ भाग I[ -- खण्ड 3 (ii)] 
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- 


- - - - 


- - - - - - - - - 


- 


- - 


- 


गये राष्ट्रीयकृत बैंकों के निदेशक के रूप में नियुक्त करती 


सारणी 


- 


- - 


- - 


( 1) 


( 2) 


( 3 ) 


- 


- 


- 


- - 


- 


1. सेंट्रल बैंक आफ 

इंडिया 


डा० एन० ए० श्री सी०बी० 
मजूमदार मुख्य नायर 
सलाहकार 
आर्थिक विश्लेषण 
और निति 
विभाग भारतीय 
रिजर्व बैंक 
केन्द्रीय कार्यालय 
( बम्बई ) 


TABLE 
1 - 2 ) - - - - - - 
1 . Central Bank Dr. N . A . Mujumdar , Shri C . V . 
of India Principal Adviser , Nair 

Department of Eco 
nomic Analysis and 
Policy , 
Reserve Bank of India , 
Central Office , 

Bombay . 
2 . Indian Bank Dr. S. R. K . Rao , Shri R . 
Adviser, 

Jankiraman 
Deptt . of Economic 
Analysis and Policy, 
Reserve Bank of India , 
Central Office , 

Bombay . 
3. Allahabad Shrio. P. Taneja , Shri Iqbal 
Bank Chief Officer , 

Singh 
Personnel Policy 
Department, 
Reserve Bank of India , 
Central Office , 
Bombay. 

[ No . F. 9/ 23/ 84 – B.O.-I(1)] 
का०आ० 22 23.-- - राष्ट्रीयकृत बैक ( प्रबधा और प्रकीर्ण 
उपबंध ) स्कीम 1980 के खण्ड 3 के उपखण्ड ( छ ) के 
अनुसरण में केन्द्रीय सरकार एतद्द्वारा नीचे की मारणी 
के कालम ( 2 ) मे उल्लिखित ठपक्तियों को उनमें से 
प्रत्येक के सामने उस मारणी के कालम ( 3 ) में उल्लिखित 
व्यक्तियों के स्थान पर सारणी के कालम ( 1 ) मे दिये 
गये राष्ट्रीयकृत बैंको के निदेशक के रूप में नियुक्त करती 


2. इडियन बैंक 


ज 


डा०एस०आर० श्रीकार 
केराव जानकीरमन 
सलाहाकार 
आर्थिक विश्लेषण 
और नीति 
विभाग , भारतीय 
रिजर्व बैंक 
केन्द्रीय कार्यालय 
बबई । 


. . इलाहाबाद बैक 


श्री ओ०पी० श्री इकबाल सिह 
तनेजा, मुख्य 
अधिकारी , कामिक 
नीति विभाग , 
भारतीय रिजर्व 
बैक , केन्द्रीय 
कार्यालय बबई । 


सारणी 


( 3) 


[ संख्या एफ० 9/ 23/ 84-बी०पी०-1 ( 1 )] 


1 . कारपोरेशन बैंक 


___ मुखर्जी 


(Department of Economic Affairs ) 


2. आंध्र बैंक 


(Banking Division ) 


New Delhi, the 22 June , 1984 


श्री जे०पी० डा० के०के० 
अवस्थी , प्रबंधक 
भारतीय । रजर्व 
बैंक , बंगलौर । 
श्री ओ०पी० श्री ओ०पी० 
सोढानी, मुख्य 

तनेजा 
अधिकारी 
( पदनामित ) 
वित्तीय कंपनी 
विभाग , भारतीय 
रिजर्व बैंक , 
केन्द्रीय कार्यालय , 
कलकत्ता 


S . O . 2222 . - In pursuance of sub -clause (g ) of 
clause 3 of the Nationalised Banks (Management and 

Miscellaneous Provisions) Scheme , 1970 , the Central 
Government hereby appoints the persons specified in 
ocluinn (2) of the Table below as Directors of the 
nationalised banks specified in coluinn (1) thercof iu 
place of the persons spcoified in the corresponding 
entry in columu (3 ) of the said Table : 


[ संख्या एफ09/ 23/ 84-बी०ओ० - 1 ( 2 ) 1 

० वा० मीरचन्वानो , निदेशक 


%3 


- - 


- 


- 
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- - 
S . 0 . 22.23 . ---In pursuance of sub - clause ( ४) of स्टेट बैंक अधिनियम 1955 ( 1955 कर 23 ) के खण्ए 35 
clause 3 of the Nationalised Banks ( Manegement and 

के उपखण्ड ( 7 ) द्वारा प्रदत्त शक्तियों के अनुसरण में 
Miscellaneous Provisions) Scheme, 1980 , the Central 

केन्द्रीय सरकार द्वतद्वारा कृष्णाराम बलदेव बैंक लिए का 
Government hereby appoints the persons specified in 

वमूल न की गई परिसम्पत्तियों के अन्तिम मूल्यांकन 
column (2 ) of the Table below as Directors of the 

की समय सीमा को , 19 अप्रैल 1984 से 18 अप्रैल 
nationalised banks specified in column (1) thereof in 
place of the persons spccified in the corresponding 

1188 ( दोनों दिन शामिल है ) तक को दो वर्ष की अवधि 
entry in column ( 3) of the said Table . 

के लिए और बढ़ाती है । 


TABLE . 


[संख्या 17/ 1/ 84 बी०ओ० III] 


( 2) 


1 . Corporation 

B.ink 


2 . Andhra Bauk 


Shri J. P . Awasthi, Dr. K :K . 
Manager 

Mukherjee 
Reserve Bank of India , 
Bangalore . 
Shri O . P . Sodhani, Shri O . P . 
Chief Ghicei Taneja! 
( Designate ), 
Department of 
Financial Companies, 
Reserve Bank of 
India , Calcutta . 


S .O . 2225 . - Iu pursuance of Clause 5 (iv ) of the Terms 
and Conditions sanctioned by the Central Government under 
an ordcl lated the 22nd February , 1974 relating the acquist 
tion by the State Bank of India of the business of the 
Krishnaram Baldeo Bank Ltd . and in exercise of the powers 
conferred by sub - section ( 7 ) of section 35 of the State 
Bank of India Act, 1955 ( 23 of 1955 ) , the Central Govern 
ment hereby extonds the lime limit for final valuation of the 
unrealised assets of the Krishnaram Baldeo Bank Ltd ., for 
ut further period of two years from 19th April , 1984 to the 
18th April, 1986 both days inclusive . 


[ No . 17 / 1 / 84- B. O . III ] 


[ No. F. 9/ 23 / 84 - BO.I (C )] 
C . W . MIRCHANDANI, Director 


नई दिल्ली , 30 जून, 1984 


नई दिल्ली , 25 जून 1984 


का0आ0 2224. - - बैंककारी विनियमन अधिनियम , 1949 
( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हुए केन्द्रीय मरकार भारतीय रिजर्व बैकः 
की सिफारिश पर एतद द्वारा यह घोषणा करती है कि उक्त 
अधिनियम की तृतीय अनुसूची में दिए गए प्रारूप के साथ 
संलग्न टिप्पणी ( एफ ) के उपबंध यूनाइटेड कौशल 
बैंक पर जहां तक कि 31 दिसम्बर 1983 को उनके 
तुलनपत्रों का संबंध है लोग नहीं होंगे । 

[ संख्या 15/ 5/ 84 वी०ओ० III ] 


का०मा० 2226- बैककारी विनियमन अधिनियम , 1949 
( 1949 का .10 ) की धारा 53 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हए , केन्द्रीय सरकार भारतीय रिजर्व बैंक 
की सिफारिण पर एतद्वारा घोषणा करती है कि उक्त 
अधिनियम की धारा 31 के उपबंध 31 अगस्त , 1984 
तक बैंक ग्राफ कोचीन लिमिटेड पर उस सीमा तक लागू 
नहीं होंगे जब तक कि विनिर्दिष्ट रूप में लेखा परीक्षकों 
की रिपोर्ट के साथ 31 दिसम्बर , 1983 को इसके लेखाओं 
तथा तुलन पत्रों का प्रकाशन और 30 जून , 1984 तक 
की बढ़ाई गई अवधि के भीतर इन रिटनों की तीन -तीन 
प्रतियां रिजर्व बैंक को प्रस्तुत करना आवश्यक है । 


New Delhi, thc 25th June , 1984 


[ संख्या 15/ 20/ 84-बी०ओ०-III ( 1 ) ] 


$ . 0 . 2224 . - In exercise of the powers conferred by sec 
tion 33 of the Banking Regulation Act, 1949 ( 10 of 1949 ) 
tho Central Government, on the recommendations of the 
Raservo Bank of India , hereby declarcs that the provisions of 

Noto (f ) appended to the form A in the Third Schedule of 
tho said Act shall not apply to tho United Commercial Bank 
in respect of their balance sheet as on the 31st December 
1983. 


New Delhi, the 30th June , 1984 


[ No. 15/ 5 / 84-- B.O . III ] 


S. 0 . 2226. - In exercise of the powers conferred by sec . 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) , 
the Central Government on the recommendation of the Reserve 
Bank of India , hereby declares that the provisions of section 
31 of the said Act shall not apply to the Bank of Cochin 
Limited upto 31st August, 1984 in so far as It is required to 
published the accounts and balance sheet as at 31st December , 
1983 together with auditor s report in the prescribed manner 
and submit three copies thereof as returos to the Roservo 
Bank within the extended period upto 30th June , 1984 . 


का०आ० 2225 . -- भारतीय स्टेट बैंक कृष्णाराम बलदेव 
बैंक लि . के कारोबार के अधिग्रहण से संबंधित दिनांक 
22- 2- 1974 को सरकार द्वारा जारी किये गए आदेश 
की शर्तों तथा निबंधनों को धान 5 ( 4 ) तथा भारतीय 


INo . 15 / 20 / 84- B. O . III(i)] 


[ भाग II - - खण्ड ( ii )] 
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का आ० 2227. - - बैंककारी विनियमन अधिनियम , 1949 
( 1949 का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों 
का प्रयोग करते हए , केन्द्रीय सरकार भारतीय रिजर्व बैक 
की सिफारिश पर एतदद्वारा घोषणा करती है कि उक्त 
अधिनियम की धारा 31 के उपबंध 31 जुलाई , 1984 तक 
लक्ष्मी कमर्शियल बैक लि . पर उस सीमा तक लागू नहीं 
होंगे जब तक कि विनिर्दिष्ट रूप में लेखा परीक्षकों की 
रिपोर्ट के साथ 31 दिसम्बर, 1983 को इसके लेखानों 
तथा तुलन पत्रों का प्रकाशन और 30 जून , 1984 तक 
की बढ़ाई गई अवधि के भीतर इन रिटनों की तीन -तीन 
प्रतियां रिजर्व बैंक को प्रस्तुत करना आवश्यक है । 

[सख्या 15/ 20/ 84-नी०प्रो०-III (ii ) ] 

माधव वैद्य , अपर सचिव 


CENTRAL BOARD OF DIRECT TAXES 
New Delhi, the 1st June, 1984 

ORDER NO . 6 /84 . 
S . O . 2228. — In exercise of the powers conferred 
by the Explanation to Sub - Section (6 ) of section 269 F 
of the I. T . Aot. 1961 (43 of 1961 ) and in partialmodi 
fication to the notification of the order No. 25 /F .NO . 
328/ 40 / 82 - WT , Dt. 17 -5-82%; the C . B. D . T . here by 
specifies that the Cominissioner of Income tax specified 
in Col .2 of the Table appended to this order shall be 
the Commissioner of Income- tax in relation to the 
Competent Authority or Competent Authorities 
specified in the corresponding entry in Col. 3 of the 
said Table . 


This order shall come into force with effect fron 
25- 6 - 84 . 

TABLE 


S . O . 2227, - In exercise of the power s conferied by CC 
tion 53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) , 
the Central Governacat , on the recommendation of tho 
Reserve Bank of India , hereby declares that the provisions of 
Rection 31 of the said Act, shall not apply to the Lakshmi 
Commercial Bank Limited , upto 31st July, 1984 in so far 
as it is required to publish the accounts and balance shcet 
as at 31st Docember, 1983 together with the auditor s report 
in the prescribed manner and submit three copies thereof as 
returns to the Reserve Bank within the extended period upto 
30th June , 1984 . 


___ 1 . Commissioner of Indo - Inspecting Asstt. Commis 

me tax , Andhra Pradesh - sioner of Income- tax , 
I, Hyderabad . 

Acquisition Range , 
Hyderabad . 


[ No. 15 / 20 / 84- B. O . JII ( ii )] 
M . R . VAIDYA, Under Secy . 


[ F. No . 316/ 22/ 84- WT] 

RAM DULAR ) 
For Under Sey., Central Board of Direct Taxes 


सीमा शुल्क तथा केन्द्रीय उत्पाद शुल्क समाहर्तालय गोवा 


केन्द्रीय प्रत्यक्ष कर बोर्ड 
नई दिल्ली , 1 जून , 1984 

आदेश सं . 6/ 84 
का०आ02228. - प्रायकर अधिनियम , 1961 ( 1961 
का 43) की धारा 269- च की उप -धारा ( 6 ) की व्याख्या 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए तथा दिनांक 
17- 5-82 के प्रादेश मं० 25/ फा० सं० 328/ 40/ 82-घक० 
की अधिसूचना में आंशिक संशोधन करते हुए केन्द्रीय प्रत्यक्ष 
कर बोर्ड , एतद्वारा यह विनिष्टि करता है कि इस आदेश 
की संलग्न सारणी के स्तम्भ 2 में उल्लिखित आयकर आयक्त 
उक्त सारणी के स्तंभ 3 की तदनुरूपी प्रविष्टि में विनिर्दिष्ट 
सक्षम प्राधिकारी अथवा सक्षम प्राधिकारियों का प्रायकर 
पायुक्त होगा । 


पणजी , 28 अप्रैल , 1984 
अधिसूचना सं० 1 / 84 


केन्द्रीय उत्पाद शुल्क 


का002229. - केन्द्रीय उत्पाद शुल्क नियमावली 
1944 के नियम 55 के अंतर्गत मुझे प्रदत्त शक्तियों का 
प्रयोग करते हुये में श्री ग० ३० नायक , अपर समाहर्ता 
सीमा शुल्क तथा केन्द्रीय उत्पाद शुल्क समाहर्तालय गोवा , 
एतदद्वारा निर्धारित करता हूं कि इस अधिसूचना फा०सं० 
8/ 100/ 81 के० उ० शु० दिनांक 10- 1- 82 में सुधारित 
रूप में निम्नलिखित दिया गया है । 


यह आदेश दिनांक 25-6-84 से प्रवृत्त होगा । 

सारणी 
( 1) ( 2 ) 
1. प्रायकर आयुक्त आंध्र निरीक्षी सहायक आयकर 
प्रदेश- 1, हैदराबाद । आयुक्त , अधिग्रहण रेंज , 

हैदराबाद । 


( 3 ) 


उपर्युक्त अधिसूचना में संलग्न किये गये परिशिष्ट क्रम 
संख्या 85 में निर्दिष्ट दियासलाई के बारे में मद सं० 
38 को विलुप्त करना । 


[फा० सं० 316/ 72/84-ध क . ] 

( राम दुलार ) 
कृते अवर सचिव, केन्द्रीय प्रत्यक्ष कर बोर्ड । 


[ फा० सं० 8/ 100/ 81-के ० ०शु० ] 

ग० ३० नायक , अपर समाहर्ता 
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_ _ - - 
COLLECTORATE OF CUSTOMS AND CENTRAL and Rule 14 the words " permission to enter into a general 
EXCISE, GOA 

bond and fulfilment of such conditions as may be required 

and to demand a fresh bond or additional securities may 
Panaji, the 28th April , 1984 

be substituted for the existing words , and 
NOTIFICATION NO . 1 / 84 

(ii) Read Rule "1736 (1A ) " for Rule "173 (1A ) ". 
CENTRAL EXCISE 

[ C. No. IV ( 8)1 -CE/ 82 ] 
S . O . 2229 . — In cxercise of the powers conferred on me 

___ N. K . BAJPAI, Collector 
under rule 55 of Central Excise Rules , 1944 , I. G . V . Naik , 
Additional Collector of Customs & Central Excise, Goa केन्द्रीय उत्पाद शुल्क एवं सीमा शुल्क मुख्यालय , माणिक 
specify that the notification F. No. 3 / 100 / 81 - CX dated 
10- 1 - 82 shall be amended in the manner indicated below : 

बाग पैलेस , मध्य प्रदेश 


. In the schedule attached to the aforesaid Notification the 
entrics at $ . No. 85 pertaining to matches, Item 38 shall 
be deleted , 


[ F. No. 8 / 100 / 81- CX] 
G. V. NAIK , . Addl. Collector 


इन्दौर, 2 जून , 1984 

अधिसूचना स० 2/ 84-के ० ० ० 
का प्रा० 223 1 - - में मध्य प्रदेश समाहर्तालय के अधि 
कारियों , जो सहायक समाहर्ता केन्द्रीय उत्पाद शुल्क की 
श्रेणी से कम न हो को उनके सम्बद्ध अधिकार क्षेत्र में 
अधिसूचना सं० 201/ 79 दिनांक 4- 6- 79 यथा संशोधित 
के परिशिष्ट के खंड- 6क के अंतर्गत समाहर्ता की शक्तियों 
का प्रयोग करने का अधिकार प्रदान करता हैं । 

[ फा० सं० IV /( 16) 8-3/ 81/ सी०एम्म भाग I ] 


केन्द्रीय उत्पाद शुल्क समाहर्ता का कार्यालय 


कलकत्ता , 5 मई , 1984 

केन्द्रीय उत्पाद शुल्क 
अधिसूचना मं० 2 के ० उ०/ 1984 
काव्या . 2230 - -मुझे केन्द्रीय उत्पाद शुल्क नियमावली , 
1944 के नियम 5 के अधीन ( इसमे इसके बाद " उक्त 
नियमावली " उल्लिखित ) प्रदत्त शक्तियों का प्रयोग करते 
हार में श्री नरेन्द्र वाजपेयी , समाहर्ता, केन्द्रीय उत्पाद शुल्क , 
कलकत्ता, इसके द्वारा ममाहर्तालय की अधिसूचना संख्या 
1 के० उ०/ 81, दिनाक 27- 2- 81 में प्रागे निम्नलिखित 
मंशोधन करता हूं । 


CENTRAL EXCISE COLLECTORATE , MADHYA 

PRADESH, INDORE, P. B. NO . 10 
Indore, the 2nd June, 1984 


NOTIFICATION No. 2 / 84 

CENTRAL EXCISES 
S .O . 2231,- - I authorise officers not below the Runk of Assis 
tant Collectors of Central Excisc in the Madhya Pradesh 
Collectorate to exercise the powers of Collector under 
clause 6A of the Appendix to Notification No . 201 / 79 dated 
4 -6 - 79 as amended , in their respective jurisdictions. 


[ C . No. IV ( 16) 8-3 / 81 / CX / Pt. I] 


अधिसूचना सं० 3/ 8-4 के० उ० शु० 


उक्त अधिसूचना संख्या 1/ 2 0 30 / 81 , दिनांक 27- 2- 81 
के संलग्न विवरण में ( i ) स्तम्भ 2 के नियम 9ख ( 3 ) 
और नियम 14 के शब्दो " सामान्य बंध- पत्र में आने की 
स्वीकृति और यथा अपेक्षित ऐसी शर्तों की पूर्ति तथा नए 
बंध -पत्र या अतिरिक्त प्रतिभू की मांग को वर्तमान शब्दों 
के स्थान पर प्रतिस्थापित किया जाएगा, और ( i ) 
नियम “173 ( 15 .) " के लिए नियम “ 173 छ ( 1क ) " 
पढ़े । 

[सी०सं० IV/( 8) 1-के ०3०/ 82] 

न० कु० वाजपेयी , समाहर्ता 


का० प्रा० 2232.- - केन्द्रीय उत्पाद शुल्क नियमावली 
1944 के नियम 5 के अंतर्गत मुझे प्रदत्त शक्तियों के प्रयोग 
में अधिसूचना मं० 1/ 81 दिनांक 28- 2- 81 यहां नीचे 
दर्शाई गई सीमा तक संशाधित की जाती है । 


OFFICE OF THE COLLECTOR OF CENTRAL EXCISE 

Calcutta , the 5th May, 1984 

CENTRAL EXCISE 
NOTIFICATION No. 2 / CE / 1984 


___ 1. नियम 9 ख ( 3 ) के स्तम् - 2 में प्रत्यायोजित शक्ति 
की प्रकृति वर्तमान ब्यौरे विलुप्त किए जाते है तथा नीचे 
लिखे अनुसार प्रतिस्थापित किया जाता है :- - 


" सामान्य बंधपत्र में प्रविष्टि को अनुगति और प्रावश्यकता 
नुसार ऐसा शर्तों की पूर्ति तथा नया बंधपत्र या अतिरिक्त 
प्रतिभूति की मांग करना " 


S . O . 2230 ,- - In exercise of the powers conferred upon 
me under Rule 5 of the cntral Excise Rules , 1944 ( herein 
after referred to as " the said Rules " I, Shri N . K . Bajpai 
Collector of Central Excise, Calcutta hereby make the 
following further amendment in this Collectorate Notifica . 
tion No. 1 / CE / 81 dated 27 - 2 - 81 . 


12. नियम 14 के स्तम्भ - 2 में प्रत्यायोजिन शक्ति की 
प्रकृति के वर्तमान व्योरे विलप्त किए जाते है तथा नीचे लिखे 
अनुसार प्रति स्थापित किया जाता है : 


2. In the statement appended to the sald Notification No. 
1 / CE/ 81 dated 27 - 2 - 81 - (i ) in Col. 2 against Rule 98 ( 3 ) 


[ भाग II - 
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पाणिज्य मंत्रालय 
( वस्त्र विभाग ) 


नई दिल्ली, 30 जून , 1984 


" मामान्य बंध पत्र में प्रविष्टि की अनुमति और 
आवश्यकतानुमार ऐसी गों की पूर्ति तथा नया बंध पत्र 
या अतिरिक्त प्रतिभूति की मांग करना " 

3. अधिसूचना के पृष्ठ - 9 पर स्तम्भ - 1 में नियम 169 
के बाद नियम 173 ( 1क ) दर्शाया गया है । नियम 173 ( 12 ) 
के बदले उसे 173 जी ( 1 ) पढ़ा जाए " । 

4. पृष्ठ -11 पर नियम 196 के बाद निम्नलिखित 
प्रविष्टि सम्मिलित की जाती है : - - 
स्तम्भ 1 स्तम्भ 2 

स्तम्भ 3 स्तम्भ 
196खग्न नियम 196 रखख के आवेदन के कार 

प्रावधानों के अन - खाने पर अधिकार 
सार नियम 192 क्षेत्र रखने वाला 
के अंतर्गत प्राप्त सहायक समाहर्ता 
माल को हटाने के लिए 

अनुमति की मंजरी 
अधिसूचना मं० 1/ 81 दिनांक 28- 2- 81 को अन्य बातें 
अप्रभावित रहेंगी । 
[ फा० सं० 4 ( 16) 8-3/ 81-सी० एस०/ भाग II] 

शिबन के० घर , समाहर्ता 


का० आ० 2233: केन्द्रीय सरकार , सरकारी स्थान 
( अप्राधिकृत अधिभोगियों को बेदखला ) अधिनियम , 1971 
( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए, नीचे की सारणी के स्तंभ ( 1 ) में उल्लि 
खित अधिकारियों को जो सरकार के राजपत्रित अधिकारियों 
की पंक्ति के समतुल्य अधिकारी हैं , उक्त अधिनियम के 
प्रयोजनों के लिए सम्पदा अधिकारी नियुक्त करती है, और 
यह भी निदेश देती है कि उक्त अधिकारी, उक्त सारणी 
के स्तंभ ( 2 ) में विनिदिष्ट सरकारी स्थानों की बाबत अपनी 
अधिकारिता की स्थानीय सीमाओं के भीतर उक्त अधिनियम 
द्वारा या उसके अधीन सम्पदा अधिकारियों को प्रदत्त शक्तियों 
का प्रयोग और उन अधिरोपित कर्तव्यों का पालन करेंगे । 


सारणी 


अधिकारी का पदा . 
भिधान 


सरकारी स्थानों के प्रवर्ग और अधि 
कारिता की स्थानीय सीमाएं 


_ 


( 1 ) 


NOTIFICATION NO . 3 / 84 

CENTRAL EXCISE 
S . O . 2232 . -- In exercise of tho powers vested in me under 
Rule 5 of the Central Excise Rules , 1944 , Notification No . 
1 / 81 dated , 28- 2 -81 is mozlified to the extent mentioned 
hereunder ; 
( 1 ) Against Rule 98 ( 3 ) the existing details of nature 

of power delegated in column-2 are deleted and sub 

stituted as under 
" permission to cater into a general bond and fulfil 

ment of such conditions as may be required and 

to demand a fresh hond or additional security ." 
( 2 ) Against rule 14 the cxisting details of nature of 

power delegated in column -2 are deleted and sub 

stituted as under --- 
" permission to enter into a general bond and fulfl 

ment of such conditions as may be required and 

to demand a fresh bund or additional security ” . 
( 3 ) On page -9 of the notification in column - 1 after 

Rule 169 , Rule 173 ( 1A ) has been mentioned ins 

ted of Rule 173 (1A) it may be read as 173G (1A ) " , 
. ( 4 ) On page- 11 after Rule 196 following ently is 

inserted : 


( 2 ) 
1. उप निदेशक , प्रादेशिक ऐसे परिसर जिनमें केन्द्रीय मिल्क 
कार्यालय , केन्द्रीय सिल्क बोई, मुम्बई की , या उसके द्वारा पट्ट 
बोर्ड मम्बई । 

पर ली गई या उसके स्वामीत्वाधीन 
भूमि और भवन समाविष्ट हैं , जिसके 
अन्तर्गत ऐसे परिमर जिनका कर्म 
धारी क्वार्टरों के रूप में उनके कर्म 
चारियों को आबंटित किया जाता है । 


- 


- 


- 


- - - 


[ फा० सं० 250 17/ 4/ 84-सिल्क 
ब्रह्मदत्त , संयुक्त विकास आयुक्त ( हथकरघा ) 


MINISTRY OF COMMERCE 


( Department of Textiles ) 


Col.4 


New Delhi , the 30th June , 1984 


Col. 1 
196BB 


Col. 2 Col. 3 

Asstt. Collector 
mission for ro- having jurisdic 
moval of goods tion over the 
obtained under applicant s 
Rule 192 as per factory . 
provisions of 
Rule 196BB. 


S. O . 2233. --- In exercise of the powers conferred by 
section 3 of the Public Premises (Eviction of Un 
authorised Occupants) Act 1971 ( 40 of 1971) the 
Central Government hereby appoirts the officers 
mentioned in column ( 1) of the Table below being 
the Officers of equivalent to the rank of gazetted 
officer of Government to be estate officers for the 
purpose of the said Act and the said officers shall 
exercise the powers conferred and perform the duties 
imposed on estate officers by or under the said Act 
within the local limits of their jurisdiction in respect 


Other contents of notification No. 1/81 dated 
28 - 2 - 81 remain un- affected . 

[ F. No. IV (16) 8- 3/ 81 |CX| Pt. I] 

S. K . DHAR, Collector 
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of the public promises specified in column (2 ) of the 
said Table. 

TABLE 


चीफ इंजीनियर, बारगी प्रोजेक्ट , बारगी हिल , जबलपुर को 
जारी किए गए उक्त मूल सीमा शुल्क / मुद्रा विनिमय नियंत्रण 
प्रयोजन प्रति सं० जी० / जे0 / 3051453 दिनांक 4- 7- 1983 
एनद्वारा रद्द की जाती है । 


Designation of the Officer 


Categories of the public 
premises and local limits 

of jurisdiction 


3. उक्त लाइसेंस को अनुलिपि सीमा शुल्क / मुद्रा विनिमय 
नियंत्रण प्रयोजन प्रति पार्टी को अलग से जारी की जा रही 


( 1 ) 


1. Deputy Director, 

Regional Office , Cen 
tral Silk Board , Bombay 


[मं० सी० जी०-2/प्राई० एण्ड पी०-35( 44 )/ 82-83] 


Premises consisting of 

land and buildings 
belonging to or taken 
on lease or owned 
by the Central Silk 
Board , Bombay in 
cluding thosc premises 
allotted as staff 
quarters to its em 
ployees. 


( office of the Chief Controller of Imports & Exports ) 

ORDER 
Now Delhi . the 27th June , 1984 


$. 0 . 2234 . — M / s. Chief Engineer, Bargi Project, Bargi 
Hills Jabalpur were granted an Import Licence No . G / J / 
3051453 dated 4 - 7 - 83 for Rs. 29 , 800 ( Rupees Twenty nine 
thousand and eight hundred only ) for import of Drawbar 
for Komatsu Model D - 355A Crawler Tracter No. 7. 


[ F. No . 25017/ 4/ 84- Silk ] 

BRAHM DUTT , 
Jt . Development Commissioner ( Handlooms ) 


The firm has applied for issue of Duplicate copy of Cug. 
toms / Exchange Control purpose copy of the above ment 
tioned licence on the ground that the Original Customs/ 
Ex . Control purposes copy the licence has been lost or 

misplaced. It has further been stated that the Custorms / Ex . 
Control pinposes copy of the licence was not registered with 
any Customs Authority and as such the valuo of Customs / 
Ex . Contiol purpose copy has not been utilized at all . 


( मुख्य नियंत्रक , पायात एवं निर्यात का कार्यालय ) 

प्रादेश 
नई दिल्ली, 27 जून , 1984 
का० प्रा० 223 4.- सर्वश्री चीफ इंजीनियर, बारगी प्रोजेक्ट , 
मारगी हिल्ल , जबलपुर को कोमाटम मॉडना ई - 365- ए क्रांउलर 
ट्रेक्टर नं . 7 के लिए ड्रावार के आयात के लिए 29, 800 
रु० (केवल उनतीस हजार पाठ सौ रु० ) का एक प्रायात 
लाइसेंम सं० जी / जे / 3051453 दिनांक 4 - 7-1983 प्रदान 
किया गया था । 


2. In stepport of their contention, the licensee has filed 
an declaration on plain paper. I am Accordingly satisfied that 
the original Customs/ Ex. Control Purposeg copy of Import 
Licence No. G / J / 3051453 dated 4- 7 - 83 has been lost or 
misplaced by the fun . In cxercise of the powers conferred 
under sub - clause 9 ( cc ) of the Import Control Order, 1955 
dated 7- 12- 1955 as amended the said original Customs / Ex . 
Control purposes copy No . G / J / 3051453 dated 4 - 7- 83 issued 
to the Chief Engineer, Bargi Project, Bargi Hill, Jabalpur is 
hereby cancelled . 


3. A duplicate Custors / Ex. Control purposes copy of the 
sajd licence is being issued to the party separately . 


INo. COII/ I& P-35 (44) / 82- 83] . 


___ फर्म ने उपर्युक्त लाइसेंस की सीमा शुल्क /मुद्रा विनिमय 
नियंत्रण प्रयोजन प्रति को अनुलिपि प्रतिजारी करने के लिए 
इस आधार पर आवेदन किया है कि लाइसेम की मूल सीमा 
शुल्क मुद्रा विनिमय नियंत्रण प्रयोजन प्रति खो गई या अस्था 
नस्थ हो गई है । आगे यह बताया गया है कि लाइसेंस की 
सीमा शुल्क / मद्रा विनिमय नियंत्रण प्रयोजन प्रति किसी भी 
सीमा शुल्क प्राधिकारी के पास पंजीकृत नहीं कराई गई थी 
और इस प्रकार सीमा शुल्क / मुद्रा विनिमय नियंत्रण प्रयोजन 
प्रति के मूल्य का बिल्कुल भी उपयोग नहीं किया गया है । 


आदेश 


नई दिल्ली, 28 जून, 1984 


2. अपने तर्क के समर्थन में , लाइसेंसधारी ने सादे कागज 
पर एक घोषणा भेजी है । तद्नुसार में संतुष्ट हूं कि आयात 
लाइसेंस सं० जी० /जे० / 3051453 दिनांक 4- 7- 1983 की 
मूल सीमा शुल्क / मुद्रा विनिमय नियंत्रण प्रयोजन प्रति फर्म 
से खो गई या प्रस्थानस्थ हो गई है । यथा संशोधित आयात 
नियंत्रण आदेश , 1955 दिनांक 7- 12- 1955 के उप खंड 
9 (गग ) के अंतर्गत प्रदत्त अधिकारों का उपयोग करते हए 


का० प्रा० 2235. - - सर्वश्री इलेक्ट्रोनिक्स कारपोरेशन 
प्राफ इन्डिया लि०, इन्डस्ट्रीयल एवलपमेन्ट एरिया , चारपाली 
हैदराबाद को 42, 61, 900 रु० का आयात लाइसेंस सं० 
पी / सी जी / 2094666/ सी / एक्स एक्स / 87/ सी जी 1 दिनांक 
15-12 - 83 सीमेंट कार्पोरेशन प्राफ इन्डिया लि . के तंदर 
सीमेंट प्रोजेक्ट को चालू करने के प्रयोग में लाने के लिए 
मोनिटरिंग एण्ड कट्रोल सिस्टम प्रादि को आयात करने के लिए 
प्रदान किया गया था । 
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ORDER 


2. फर्म में अब उपर्युक्त लाइसेंस की सीमा शुल्क प्रयोजन 
प्रति की अनुलिपि जारी करने के लिए इस आधार पर आवेदन 
किया है कि उनसे मुल सीमा शुल्क प्रयोजन प्रति बिना किसी 
सीमा शुल्क प्राधिकारी से पंजीकृत कराए और बिना किसी 
प्रकार से प्रयुक्त किए खो गई है । फर्म ने वचन दिया है 
तथा सहमति दी है कि लाइसेंस की मूल सीमा शूल्क बाद 
में खोज ली जाती है तो उसको इस कार्यालय को रिकार्ड 
के लिए लौटा देंगें । 


Now Dolhi, the 28th June, 1984 
S. O . 2235. - M / s. Eectronics Corporation of India . Ltd., 
Industrial Development Area , Cherpalli , Hyderabad, were 
granted an Import Licence No . P /CG / 2094666 / C /XX - 87 ) 

H / 83 / CG. I dated 15- 12 -83 for Rs. 42, 61 ,900 only for 
Monitoring and Control System etc . to be used in the com 
missioning of Tandur Cement Project of Cement Corpori 
tion of India Ltd . 


2 . The firm have now requested for the issue of duplicate 
copy of Custom Purpose Copy of the above Licence on the 
ground that the original Customs Purposog Copy has been 
lost without having been registered with any Customs 
Authority and utilised at all . The firm agrees and under 
takes to return the original Custom Purpose Copy of the 
Licence if traced later , to thio Office for record . 


3. फर्म ने अपने इस प्राशय के समर्थन में पायात 
निर्यात क्रियाविधि पुस्तक 1984- 85 के अध्याय 15 के पैरा 
353 के अनुसार अपेक्षित शपथ -पत्र दाखिल किया है । 
अधोहस्ताक्षरी संतुष्ट हैं कि पायात, लाइसेंस सं० पी० / सी०जी० / 
2094666 दिनांक 15- 12- 83 की मूल सीमा शुल्क प्रयोजन 
प्रति खो गई है और निदेश देते है कि प्रार्थी को लाइसेंस 
की सीमा शुल्क प्रति की अनुलिपि जारी कर दी जाए । 
लाइसेंस की मूल सीमा शुल्क प्रति को रद्द कर दिया गया है । 


3. In support of their contention the firm have fled an 
Affidavit as required in Para 353 of Chapter XV of Hand 
Book of Import Export Procedures 1984 -85 . The undersign 
ed is satisfied that the original Customcz Purpose Copy of 
Import Licenre No . P / CG / 2094666 dated 15 -12-1983 has 
been lost and directs that duplicate copy of Customs Purposes 
Copy of the Licence may be issued to the applicant. The 
original Customs Purposes Copy of Licence has been can 
celled . 


4. पायात लाइसेंस की सीमा शुल्क प्रयोजन प्रति की 
अनुलिपि प्रार्थी को अलग से जारी की जा रही है । 

( म० 3/ सी० डी० ए०/ 83- 84/सी० जी०-1 ) 
जी० वेंक्टाचलम , उप -मुख्य नियंत्रक , मायात-निर्यात 

कृते मुख्य-नियंत्रक , आयात-निर्यात 


4. The duplicate copy of Customs Purposes Copy of tho 
Import Licence is being issued separately. 

F, No. 3 / CDE/ 83- 84 / CG. I ] 
G . VENKATACHALAM , Dy. Chlef Controller 

of Imports & Exports 
for Chief Controller of Imports & Exports 


साप और नागरिक पूर्ति मंत्रालय 

( नागरिफ पूर्ति विभाग ) 
भारतीय मानक संस्पा 

नई दिल्ली, 18 जून , 1984 
फामा0 2236. - ~ भारतीय मानक संस्था ( प्रमाणन चिह्न ) विनियम 1955 के विनियम 7 के उपविनियम ( 3 ) के अनुसार भारतीय मानक संस्था द्वारा 
अधिसूचित किया आता है कि नीचे मनुसूची में दिए गए विभिन्न वस्तुओं की प्रति इकाई महर लगाने की फीस अनुसूची में दिए गए ब्योरे के अनुसार निर्धारित 
की गई है । यह फोम प्रत्येक के प्रागे दो तिथियों से लागू होगी : 


अनुसूची 


क्रम 


उत्पाव / उत्पाद की श्रेणी 


प्रति इकाई मुहर लगाने की फीस 


दिनांक 


-- - 


-- - 


- 


- - -- 


-- - -- - - - 


( 5 ) 


(1) ( 2) 
1. निर्यात पलास्क के रिपित 


तत्सम्बन्धी मारतीय मानक 

इकाई 
की संख्या व शीर्षक 
( 3 ) 

. ( 4) 
IS : 3702 - 1975 निति फ्लास्क 100 रिपित 
के रिपितों की विशिष्ट 
( पहला पुनरीक्षण ) 


1. 50 पैसे प्रति इकाई पहिली 5000 

इकाइयों के लिए 


1984- 01-16 


2. 25 पैसे प्रति इकाई प्रगली 10000 

इकाइयों के लिए , और 
3 15पैसे प्रति एकाई शेषशकाइयों 
के लिए 


2. कमवस के जूतं रबड़ के तले वासे 


एक जोड़ा 


IS : 3735 - - 1966 फैमषस के 

जूते रबड़ के तले बालों की विशि 
विशिष्टि 


1. 15 पैसे प्रति इकाई पहली 20000 1983- 09- 16 

इकाइयों के लिए , पीर 
2. 10 पैसे प्रति इकाई शेषकाइयों 
के लिए । 


409 


GI84- - 2 
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3 कागज के पिन सीधे 


एफशिया 


पसे 


1983- 12- 01 


एक मीटरी टा 


1984- 01 - 01 


4. ठलाई मौर काढ़ने के लिए उच्च 

घनस्य पोलीमाईलीन सामग्री 


IS : 5653 - - 1970 कागज के 

पिन सीधे की विशिष्टि 
IS : 7328 - - 1974 ढलाई और 
काढ़ने के लिए उच्च घनत्व 

पोलोइथाइलीन मामग्री 
की मिशिष्टि 


1 रु० 3 . 100 प्रति इकाई पहली 

5000 इकाइयों के लिए 
2. २० 2 . 00 प्रति इकाई 

अगली 5000 इकाइयों के लिए , 


मौर 


5 . निर्वात पलास्का 


100 फ्लास्क 


1984 - 01- 16 


IS : 7708- - 1975 निर्वात 
फ्लास्कों की विशिष्ट 


3. 10 1 . 00 प्रति इकाई शप 

इकाइयों के लिए 
1. रु . 1 . 00 प्रति इकाई पहली 

5000 इकाइयों के लिए, और 
2. 50 पैसे प्रति इकाई शेष इकाइयों 

के लिए 
1. १० 200. 00 प्रति इकाई पहली 

100 इकाइयों के लिए, 


6. कारगजिम ( एमजीसी ) तकनीकी 


1983- 06 16 


IS : 8445 - - 1977 कारगजिम एक मीटरी टन 

( एमबीसी ) तकनीकी की 
विशिष्टि 


2 . 100 . 00 प्रति इकाई प्रगलो 
____ 100 इकाइयों के लिए , भीर 
3 रु० 50. 00 प्रति इकाई शेष 
इकाइयों के लिए 

[ सं० सीएमडी / 13: 10 ] 


( 6 ) 


MINISTRY OF FOOD AND CIVIL SUPPLIES . 

( Department of Civil Supplies ) 
INDIAN STANDARDS INSTITUTION 

New Delhi , the 18th June, 1984 
S. O . 2236 .- In pursuance of sub -regulation (3) of regulation 7 of the Indian Standards Intsitution ( Certification Marks ) 
Regulations, 1955 , the Indian Standards Institution , hereby notifies that the marking fee(s) per unit for various products details of 
whic are given in the Schedule hereto annexed , have been determined and the fee (s) shall come into force with effect from the date 
shown against each : 

SCHEDULE 
51. Product / Class of Product No. and Title of Relevant 

Unit Marking Fee per Unit Date of 
No . Indian Standard 

Effect 
(1 ) ( 2 ) 

. (3 ) 
1 , Refills for vaccum fiasks 

IS : 3702 - 1975 Specification for 100 Refills (i) . 50 Palse per unit for the 1984- 01 -16 
refills for vaccum flasks 

first 5000 units, 
(.inst revision ) 

(11) 25 Paisc per unit for the 

next 10000 units ; and 
( iii ) 10 Paise per unit for the 

remaining units 
2 , Canvas shors, rubber sole IS : 3735 - 1966 Specification for One Pair (i) 15 Paiso per unit for the 1983-09- 16 
canvas shoes , rubber solc 

first 20000 units, and 
(ii ) 10 Paise per unit for the 

remaining units 
२ . Pins , paper , straight IS : 5653-1970 Specification for One kg 

5 Paise 

1983-12- 01 
___ pins, Paper , straight 
4 . Hish density polyethylene mate - Is : 7328 -1974 Specification for One Tonnc (i) Rs 3. 00 pcr unit for the 1984- 01- 01 
rials for moulding and extrusion high density polyethylene mate 

5000 units ; 
rials for moulliug and oxtrusion 

( ii) Rs 2.00 per unit for the 

next 5000 units ; and 
(iii) Re 1. 00 per unit for tho 

remaining units 
5 . Vacuum fiaksks 

IS : 7708- 1975 Specification for 100 Flasks (i) Re 1 . 00 per unit for the 1984-01-16 
vacuum flasks 

first 5000 units; and 
(ii) 50 Paise per unit for the 

remaining units 


- 


- 


- - - 


- 


- - - - 


- 


[ भाग 11 - बण 3( ii ) 
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4 


5 


6 . Carbendazim ( MBC ) technical ISL8445 -1977 Specification for One Tonne (i) Re 20000 per unit for the 1983-06-16 
Carbendazim (MBC) technical 

first 100units: 
( ii) Rs 100 00 per unit for the 

next 100 units ; and 
(iii ) Rs 50 . 00 per unit for the 
remaining units 

No. CMD /13 : 10 
का० प्रा० 2 : 37.---- भारतीय मानक संस्था ( प्रमाणन चिल्ल ) नियम 1955 के नियम 4के उपनियम ( 1) के अनुमार भारतीय मानक संस्था द्वारा अधिसूति 
किया जाता है कि जिन मानक चिम्सों के रिजाइन , भाब्दिक विवरण और तत्सम्बन्धी भारतीय मानकों के शीर्षक महित नीचे अनुसूची में दिए गए हैं वे भारतीय 
मानक संस्था द्वारा निर्धारित किए गए गए हैं । 

ये मामक चिल भारतीय मानक संस्था ( प्रमाणन चित ) अधिनियम 1952 और उसके अधीन बने नियमों के निमित प्रत्येक के प्रागे दी गई तिषियों 
से लागू होंगी : 

अनुसूची 
क्रम मानक चिह्न की डिजाइन उत्पाव / उत्पाद की श्रेणी तत्सम्बन्धी भारतीय मानक 

मानकचिकीडिजाइन का शाब्दिक लाग होने की 
सं० 

की संख्या और शीर्षक 

विवरण : 

तिथि 

-- - - - - - - - - - - - - 
( 1) 

( 3 ) 
निर्वान फ्लास्क के IS : 3702 - - 1975 निर्यात फ्लास्क भारतीय मानक मस्या का मोनाप्राम 1984- 01- 18 
रिपित के रिपितों की विशिष्टि 

जिसमें “IS[ " श होते हैं स्तम 
( पहला पुनरीक्षण ) 

( 2 ) में दिखाई शैली और 

अनुपात में तैयार किया गया है 
और जैसाडिजाइन में दिखाया 
गया है उस मोनोग्राम के ऊपर 
की मोर भारतीय मानक की 
पद संख्या दी गई है । 


( 5 ) 


1242 


IUM 


1983- 09 


कैनवस के जूते रबड़ फे 
तले वाले 


IS . 3735 - - 1966 कैनवस के जूते 

रबड़ के तले बालों की विशिष्ट 


18 . 4101 - 47 


1982-03- 16 


1983- 12- 01 


माग बुझाने के लिए IS : 4308:- - 1967 भाग बुझाने भारतीय मानक संस्था का मोनोग्राम 
सूखे रासायनिक पाउडर लिए सूखे पाउडर की विशिष्ट जिसमें ISI " शब्द होते है , 
( फेन रहित संगत 

स्तम्भ ( 2 ) में दिखाई शैली 
पाउपर ) 

पीर अनुपात मे तैयार किया 
गया है और जैसा डिजाइन में 
दिखाया गया है उस मोनोशीम 
के ऊपर की मोर भारतीय मानक 
की पद संख्या और वर्ष अकित किया 

गया है । 
कागज के पिम , सीधे IS : 5653- - 1970 कागज के सीधे भारतीय मानक मम्था का मोनोग्राम 
पिन की विशिष्टि 

जिसमें “ISI " शब्द होते हैं , 
स्तम्भ ( 2 ) में दिखाई गई शैली 
पौर अनुपात में तैयार किया 
गया है पीर जैसा डिजाइन 
में दिखाया गया है उम मोनोग्राम 
के ऊपर को भोर भारतीय 

मानक को पद संख्या दी गई है । 
ढलाई और काढ़ने IS : 7338 - - 1974 तुलाई और 

के लिए उच्च पनत्ष निःलाव के लिए उन्न 
पोलीइथाइलीन सामग्री पनव पोलोइथाइलीन सामग्री 

को विनिष्टि 


1984- 01- 01 


1517120 


151731 


नियात पसास्क 


1984- 01 -16 


IS : 7708 -- 1975 निर्वात 

फ्लास्कों की विशिष्टि 


ISTHAN 


1983- 06- 16 


कारसंगजिम 
( एमबीसी ) तकनीकी 


IS : 8445 - -1977 कारसंगजिम 

( एमबीसी ) तकनीकी को विशिष्टि 


- 


- 


[ सं० सीएमडी 13: 07 ] 
ए०एस० चीमा , अपर महानिदेशक 
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S . O . 2237. - In pursuance of sub -rule (1) of rule 4 of the Indian Standards Institution ( Certification Marks) Rules , 1955 
the Indian Standards Institution , hereby, notifies that the Standard Mark (s), design (s) of which together with the verbaldescription 
of the design (s) and the title (s) of the relevant Indian Standard (s) are glven in the Schedule hereto annexed , have been specified , 

These Standard Mark (s) for the purpose of thc Indian Standards Institution (Certification Marks ) Act, 1952 and the Rules and 
Regulations framed thereundor , shall come into force with effect from the dates shown against each : 


SCHEDULE 


Product/Class of Product 


$ l. Design of the 
No. Standard Mark 


No. and Titlo of the Relevant 

Indian Standard 


Verbal descirption of the 
Design ofthe Standart Mark 


Date of 
Effect 


(1) 


(2) 


(3) 


(5 ) 


(6 ) 


Refills for Vaccum flaks 


1 .77 


IS : 3702- 1975 Specification for The monogram of the Indian 1984 -01 -16 

refills for vacuum flasks ( first Standards Institution , con 
revision ) 

sisting of letters ISI 
drawir in the exact style and 
relative proportions as in 
dicated in Col ( 2 ) ; the num 
ber of the Indian Standard 
being superscribed on the 
top side of the monogram 

as indicated in the design , 
IS : 3735- 1966 Specification for 

-do 

1983- 09 - 16 
canvas shoes, rubber solc 


Canvas shocs, wbbor solo 


for 


1982 -03- 1 6 


15400 - 


Dry chemical powder for fire 
fighting (excluding foam çompa 
tible powder) 


IS : 4308 - 1967 Specification 
dry powder for fire fighting 


The monogram of the Indian 
Standards Institution , con 
sisting oflctters ISI, drawn 
in the exact style and rela 
tive proportions as indicated 
in Col (2 ) ; the number of 
the Indian Standaid , along 
with its year , being super 
cribed on the top side ofthe 
monogram as indicated in 
the design 


vid 


Plins,paper,straight 


Pins, paper, straight 

IS : 5653 -1970 Specification for The monogram ofthe Indian 1983 -12-01 
pins, paper straight 

Standards Institution , consis 
sisting ofletters " ISI, drawn 
in the oxact style and icla 
tive proportions asindicalcd 
in Col ( 2 ) ; the number of the 
Indian Standard being su 
porscribed on the top sido 
of the monogram as 

indicated in the design . 
High donsity polyethylenematerials IS : 7328 -1974 Specification for 

- do 

1984 -01 - 01 
for moulding and extrusion high density polytheylene 

materials for moulding and 

extrusion 
Vacuum Alasks IS : 7708- 1975 Specification for 

-do 

1984 -01- 16 
Vacuum flaks 


19 : 0441 


11 .77 


Carbendazim (MBC ) technical 


IS : 8445- 1977 Specification for 
Carbendazim (MBC ) technical 


-do 


1983-06 - 16 


1 $ 


No. CMD /13 : 91 
A .S. CHEEMA, Addl. Director General 


- - - 


- 


- - 


- 


[ भाग II - - खण्ड 3 (ii) ] भारत का राजपत्र : जुलाई 14, 1984/भाषा % 23, 1906 

2077 
___ - - - 
ऊर्जा मंत्रालय 

Now , therefore , in exercise of the powers conferred by 

sub - section ( 1 ) of the section 3 of the Petroleum and 
( पेट्रोलियम विभाग ) 

Minerals Pipelines (Acqulsition of Right of User in the 
नई दिल्ली , 28 जून , 1984 

Iand ) Act, 1962 ( 50 of 1962 ) , the Central Government 

hereby declares its intention to acquire the right of user 
का० आ० 2238 : - - यतः केन्द्रीय सरकार को यह प्रतीत 

therein ; 
होता है के लोकहित में यह आवश्यक है कि गुजरात राज्य Provided that any person interçsted in the said land may , 

within 21 days from the date of the notification, object to 
में कलोल से विरमगाम तक पेट्रोलियम के परिवहन के लिये 

the laying of the pipeline undçi the land to the Competent 
पाइपलाइन तेल तया प्राकृतिक गैम आयोग द्वारा बिछाई जानी Authority , Oil and Natural Gas Commission , Construction 

and Maintenance Division , Makarpura Road, Vadodara 
पाहिए । 

( 390009 ) . 
और यतः यह प्रतीत होता है कि ऐसी लाइनों को And every person making such an objection shall also 

statc specifically whether he wishes to be hear in person or 
बिछाने के प्रयोजन के लिये एतद्पाबद्ध अनुसूची में वर्णित by legal practitioner . 
भूमि में उपयोग का अधिकार अजित करन , आवश्यक है । 

SCHEDULE 
अतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में 

Pipeline from Kalol to Viramgam 
उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1962 

State : Gujarat District : Mehsana Taluka : Kalol 
का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त 

Village 

Survey No . Hectare Are Cen 
शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें उप 

tiare 
योग का अधिकार अजित करने का अपना आशय एतद्द्वारा 
घोषित किया है । 

SAIJ 1054 / 2 

0 00 75 
1051 
1051 

0 

04 35 
___ बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 

0 4 
1052 

0 02 40 
के नीचे पाइप लाइन बिछाने के लिए आक्षेप सक्षम प्राधि 
कारी, तेल तथा प्राकृतिक गैस आयोग , निर्माण और देखभाल 

[ No . 0 -12016/ 51 / 84-ONG- D4] 
प्रभाग , मकरपुरा रोड , वडोदरा- 9 को इस अधिसूचना की 
तारीख से 21 दिनों के भीतर कर सकेगा । 

का० आ०2239 : - - यतः केन्द्रीय सरकार को यह प्रतीत 
और ऐसा आक्षेप करने वाला हर व्यक्ति विनिदिष्टतः होता है कि लोकहित में यह प्रावश्यक है कि गुजरात राज्य 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी में कलोल से विरमगाम तक पेट्रोलियम के परिवहन के लिये 
सुनवाई व्यक्तिगत हो या किसी विधि व्यवसायी की मार्फत । पाइपलाइन तेल तथा प्राकृतिक गैस पायोग द्वारा बिछाई जानी 
अनुसूची 

चाहिए । 
फलोल से विरगाम सक पाइप लाइन बिछाने के लिए 

__ और यतः यह प्रतीत होता है कि ऐसी लाइनों को 

बिछाने के प्रयोजन के लिये एतपाबद्ध अनुसूची में वणित 
राज्य - - गुजरात जिला - -मेहसाना तालुका -- कलोल 

भमि में उपयोग का अधिकार अजित करना आवश्यक है । 
.... -- -- - - -- - - - - - -- -- - - -- - - - - - - - -- -- -- -- - - - - - - - -- - - -- - - 
गांव सर्वेनं० हेक्टर आर सेन्टी ___ अतः अब पेट्रोलियम और खनिज पाइपलाइन ( भूमि में 

उपयोग के अधिकार का अर्जन ) अधिनियम , 1962 ( 1967 

का 50 ) की धारा 3 की उपधारा ( 1 ) द्वारा प्रदत्त 
सईज 1054/ 2 0 00 75 

शक्तियों का प्रयोग करते हुए केन्द्रीय सरकार ने उसमें 
1051 

004 35 उपयोग का अधिकार अजित करने का अपना प्राशय एतद्वारा 
1052 

00240 घोषित किया है । 


यर 


[सं० 0 -12016/ 51/ 84- ओ एन जी- डी -4 ] 


MINISTRY OF ENERGY 

(Deptt . of Petroloum ) 

New Delhi , the 28th June, 1984 
S . O . 2238 . - Vheieas it appears to the Central Govern 
ment that it is necessary in the public interest for the trans 
port of petroleum from Kalol to Viramgarn in Gujarat State 
pipeline should be laid by the Oli and Natural Gas Com . 
imission ; 

And whereas it appears that for the purposc of laying 
kuch pipeline, it is nocessary to acquire the right of user 
in the land described in the schedule annexed hereto ; 


बशर्ते कि उक्त भूमि में हितबद्ध कोई व्यक्ति , उस भूमि 
के नीचे पाइप लाइन बिछाने के लिए प्राक्षेप सक्षम प्राधि 
कारी, तेल तथा प्राकृतिक गैस प्रायोग , निर्माण और देखभाल 
प्रभाग , मकरपुरा रोड , वडोदरा - 9 को इस अधिसूचना की 
तारीख से 21 दिनों के भीतर कर सकेगा । 


और ऐसा प्राक्षेप करने वाला हर व्यक्ति विनिर्दिष्टतः 
यह भी कथन करेगा कि क्या वह यह चाहता है कि उसकी 
मुनवाई व्यक्तिगत हो , या किसी वि िव्यवसायी को मार्फत । 


- 


JO 
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अनुसूची 

( 1 ) के अधीन भारत सरकार के ऊर्जा मंत्रालय ( पेट्रोलियम 

विभाग ) की अधिसूचना स० का० प्रा० सं0 3621 ( 12016/ 
कलाल से विरमगाम तक पाइप लाइन बिछाने के लिए 

107/ 83-प्रोडक्शन ) तारीख 24- 9- 83 द्वारा केन्द्रीय सरकार 
. र ज्य --- गुजरात जिला- - अहमदाबाद तालुका- - विरमगाम 

ने उस अधिसूचना से सलग्न अनुसूची में विनिर्दिष्ट भूमियों 
सर्वे नं० 
गांव हेक्टर पार 

के उपयोग के अधिकार को पाइप लाइन को बिछाने के 
सेन्टीयर 

प्रयोजन के लिए अजित करने का अपना आशय घोषित कर 
- - - - - - - -. . . 

दिया था । 
हांसलपुर 939 

0 1650 

और अत: सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 
940 0 1185 

की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दो है ; 
[ सं० 0 - 12016/ 50/ 84- प्रो एन जी - डी - 4] 

और पागे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 

करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनि 
S .O . 2239. — Whereas it appears to the Central Govern दिष्ट भूमियों में उपयोग का अधिकार अजित करने का विनि 
Dent that it is necessary in the public interest for the trans 
port of petroleum from Kalol to Viramgam in Gujarat State पचय किया है । 
pipeline should be laid by the Oli and Natural Gas Com 
mission ; 

अब अतः उक्त अधिनियम को धारा 6 की उपधारा ( 1 ) 

द्वारा प्रदत्त अधिकारों का प्रयोग करते हुए केन्द्रीय सरकार 
And whereas it appears that for the purpose of laying 
such pipeline, it is necessary to acquire the right of user एतद्वारा पाषित करती है, कि इस अधिसूचना से संलग्न 
in the land described in the schedule annexed hereto ; 

अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार 
Now , therefore , in exercise of the powers conferred hy 

पाइप लाइन बिछाने के प्रयोजन के लिए एतद्वारा अजित 
sub -section ( 1 ) of the section 3 of the Petroleum and 
Minerals Pipelines ( Acquisition of Right of User in the किया जाता है । 
Land ) Act , 1962 ( 50 of 1962 ) the Central Government 
hereby declares its intention to acquire the right of user 
therein ; 

और पागे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त 

अधिकारों का प्रयोग करते हए केन्द्रीय सरकार में निर्देश देती 
Provided that any person interested in the said land may, 

है कि उक्त भूमियों में उपयोग का अधिकार केन्द्रीय सरकार 
within 21 days from the date of this notification, object to 
the laying of the pipeline under the land to the Competent में निहित होने के बजाए हिन्दुस्तान पेट्रोलियम कार्पोरेशन 
Authority , Oil and Natural Gas Commission , Construction 
and Maintenance Division , "Makarpura Road , Vadodara लिमिटेड मुंबई के क्षेत्रीकरण में सभी बाधाओं से मुक्त रूप में 
( 390009) 

घोषणा के प्रकाशन की तारीख से निहित होगा । 


And every person making such an objection shall also 
state specifically whether he wishes to be hear in person or 
by legal. practitioner. 


अनुसूची 
पाइप लाइन माली नगर से विठ्ठल नगर गांव तक 

तालुका : हवेली, जिला : पुणे महाराष्ट्र 


गांव 


खसरा नम्बर हिस्सा नम्बर 


क्षेत्रफल 


- 


SCHEDULE 
Pipeline from Kalol to Viramgam 
State : Gujarat District : Ahmedabad Taluka : 

Viramgam 
Village Survoy No. Hectare Aro Con 

tiaro 
HANSAL - 939 

0 1650 
PUR 9400 

115 
[ No. O-12016/50 /84- ONG- D.4] 


हेक्टर 

4 


एयर 

5 


3 


मालीनगर 


18 का भाग 


23 


1 


16 


, 


15 


14 


, 


।।।।।।।।।।। 


नई दिल्ली , 30 जून , 1984 


का प्रा 2240.- - यतः पेट्रोलियम और खनिज 
पाइपलाइन ( भूमि में उपयोग के अधिकार का अर्जन ) प्रधि 
नियम , 1962 ( 1962 का 50 ) की धारा 3 की उपधारा 


00 
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माजोनगर 


00 
00 


83 
92 
67 
68 


T ATT 
is 
, 
, 


18 
11 
27 
13 
09 


Add furthor, in exercise of the power conferred by Sub 
section ( 4 ) of that section , the Contrat Government directs 
that the right of user in the said lands shall instead of vesting 
in the Central Government vest on thje date of the publica 
tion of this declaration in the Hindustan Petrolcum Crop . 
Ltd . Bombay free from all encumbrooccs . 


L . A . Case No. 36 /83 : 


09 


07 


SCHEDULE 
Pipeline passing through village : Mali Nagar To 
Vitthal Nagar. 
Taluka : Haveli , District : Pune, Maharashtra 


27 


0 


Village 


0 


Survey No. Hissa 
- 

No. 
Gat No. 


AREA 
- 
H . 


R . 


-- 


- 


8 


II!!!!!!!!!!!!!!!!!! 


Mali Nagar 


18 Part 
17 


00 
00 
00 


23 
13 
15 


00 


विठ्ठल नगर 


Noowc 

enNe o 


!!!!!!!! 


00 


, 


o 


54 
59 


12 
30 
16 
07 
18 


00 
00 
05 
00 


Dehu 


ando 


!!!!!! 


00 
00 


09 


63 


2 


00 


[ro ato- 12016 / 107 / 83-STTO ] 


15 


New Delhi, the 30th June , 1984 


!!!! 


cu 
00 


00 


S . O . 2240 . — Whereas by a notification of Govoriment of 
India in the Ministry of Energy (Department of Petroleum ) 
S . O . 3621 ( 12016 / 107 /83-Prod . ) dated 24 - 9 -83 linder sub 
section ( 1 ) of Section 3 of the Petroleum and Minerals Pipe 
lines (Acquisition of Right of User in Land) Act, 1962 ( 50 
of 1962 ) tho Central Government declared its intention to 
acquire the Right of User in the Lands specified in the 
sched : le appended to that notification for the purpose of 
laying pipeline . 


!!!! 


Vitthal Nagar 


And whereas the Competent Authority has under Sub 
section ( 1 ) of Section 6 of the said Act gubmitted report to 
the Government. 


!!!!!!!!1 


00 
00 
00 
00 
00 
00 
00 
00 
00 
00 


15 
20 
18 
06 
11 
12 
30 
16 
07 
18 


And further the Central Government has after considering 
the said report , decided to acquire the right of riser in the 
Lands specified in the schedule appended to this notification . 


- 
- 


Now , therefore, in exercise of the powers conferred by Sub 
section ( 1 ) of the Section 6 of the said Act the Central Gover 
ment hereby declares that the right of usci in the said lando 
specified in the schedule appended to this notification aro 
hereby acquired for laying the pipelines 


- 


[No. 0 -12016/ 107 /83- Prod .) 
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का० मा० 2241. --- यतः पेट्रोलियम और खनिज 
पाइपलाइन ( भमि में उपयोग के अधिकार का अर्जन ) 
अधिनियम , 1962 ( 1982 का 50) की धारा 3 की उपधारा 
( 1 ) के अधीन भारत सरकार के ऊर्जा मंत्रालय ( पेट्रोलियम 
विभाग ) की अधिसचना का प्रा० सं० 3623( प्रो0 -12016 / 
109/ 83-प्रोडक्शन ) तारीख 24- 9-83 द्वारा केन्द्रीय सरकार 
ने उस अधिसूचना से संलग्न अनुमची में विनिर्दिष्ट भूमियों के 
उपयोग के अधिकार को पाइप लाइन को बिछाने के प्रयोजन 
के लिए अजित करने का अपना आशय घोषित करदिया था । 

और अन : सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 
6 की उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी 
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पीर आगे , यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार 
करने के पश्चात् इस अधिसूचना से संलग्न अनुसूची में 
विनिर्दिष्ट भूमियों में उपयोग का अधिकार अजित करने का 
विनिश्चय किया है । 

अब अतः उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) 
द्वारा प्रदस अधिकारों का प्रयोग करते हुए केन्द्रीय सरकार 
एतद्वारा घोषित करती है , कि इस अधिसूचना से संलग्न 
अनुसूची में विनिर्दिष्ट उक्त भूमियों में उपयोग का अधिकार 
पाइप लाइन बिछाने के प्रयोजन के लिए एतदद्वारा अजित 
किया जाता है । 

और आगे उस धारा की उपधारा ( 4 ) द्वारा 
प्रदत्त अधिकारों का प्रयोग करते हुए केन्द्रीय सरकार 
निर्देश देती है कि उक्त भूमियों में उपयोग का अधिकार 
केन्द्रीय सरकार में निहित होने के बजाए हिन्दुस्तान पेट्रो 
लियम कॉर्पोरेशन लिमिटेड मुंबई के क्षेत्रीकरण में सभी 
बाधाओं से मुक्त रूप में घोषणा के प्रकाशन की तारीख 
से निहित होगा । 
एल० ए० केस नम्बर 34/83 

__ अनुसूची 
पाइप लाइन तलवडे गांव से, तालुका : हबली, जिला : -- पुणे , 

महाराष्ट्र 
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[सं० प्रो०-12016/ 109/ 83-प्रोड ] 
पी० के० राजगोपालन , डेस्क अधिकारी 
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गांव 


खसरा नम्बर 


क्षेत्रफल 


नम्बर 
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हेक्टर 


एयर 


2 
63 का भाग 


तलवडे 


S. O . 2241. --- Whereas by a notification of Government of 
India in the Ministry of Energy (Department of Petroleum ) 
S. O . 3623 ( 0 - 12016/ 109 / 83 - Prod . ) dated 24 - 9 - 83 unders 
Sub - section ( 1 ) of Section 3 of the Petroleum and Minerals 
Pipelincs ( Acquisition of Right of User in Land ) Act, 1962 
( 50 of 1962 ) the Central Government declared its intention 
to acquiro the Right of User in the Lands specified in the 
schedule appended to that notification for the purpose of 
laying pipeline . 

And whereas the Competent Authority has under Sub 
section ( 1) of Section 6 of the said Act submitted report to 
the Government. 

And further the Central Government has after considering 
the said report, decided to acquire the right of user in the 
Landg specified in the schedule appended to this notification . 

Now therefore , in exercise of th powers conforred by Sub 
section ( 1 ) of Section 6 of the said the Central Govern 
ment hereby declares that the right of user in the said lands 
specified in the schedule appended to this notification arc 
hereby acquired for laying the pipelines . 

And further, in exercise of the power conferred by Sub 
Section ( 4 ) of that section, the Central Government directs 
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that the right of user in the sald lands shall instead of vesting 
in the Central Government vest on this clutc of the publica 
tion of this declaration in the Hindustan Petroleum Corp 
Ltd . Bombay fieo from all encumbrances . 


L. A. Case No. 34/ 83. 

SCHEDULE 


Pipeline passing through the village Talavade, Taluka : 
Haveli Dist : Pune. Maharashtra . 

- - - - - - - - - 
Village 

Survey No. Hissa AREA 

-- - -- - - - -- No. -- -- - - - -- -... 
Gate No. 

H . R . 


स्वास्थ्य और परिवार कल्याण मंत्रालय 

नई दिल्ली , 8 जून, 1984 
का० प्रा० 2242 - - - केन्द्रीय सरकार , मरकारी मान 
( अप्राधिकृत अधिभोगियो की बेदखली ) अधिनियम , 1971 
( 1971 का 40 ) की धारा 3 द्वारा प्रदत्त शक्तियो का 
प्रयोग करते हए और भारत सरकार के स्वास्थ्य और परिवार 
कल्याण मन्त्रालय ( स्वास्थ्य विभाग की अधिसूचना सं० वाई 
16015/ 1 / 72-7च० तारीख 2 जुलाई, 1975 को उन बातो 
के सिवाय अधिवात करते हुए जिन्हे ऐसे अधिक्रमण से पहले 
किया गया है या करने का लोप किया गया है , नीचे की 
मारणी के स्तम्भ ( 1 ) में उल्लिखित अधिकारी को , जो 
सरकार का राजपत्रित अधिकारी है , उक्त अधिनियम के 
प्रयोजनों के लिए , संपदा अधिकारी नियुक्त करती है. जो 
उक्त सारणी के स्तम्भ ( 2 ) में की तत्स्थानी प्रविशिष्ट में 
विनिर्दिष्ट सरकारी स्थानी की बाबत अपनी अधिकारिता की 
स्थानीय सीमाओं के भीतर उक्त अधिनियम द्वारा या उसके 
अधीन मंपदा अधिकारी को प्रदत्त शक्तियो का प्रयोग करेगा 
और उन पर अधिरोपित कर्तव्यों का पालन करेगा । 

मारणी 
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464 


अधिकारी का पदाभिधान सरकारी स्थाना के प्रवर्ग और 

अधिकारिता की स्थानीय 

मीमाएं 
उप चिकित्सा अधीक्षक , 1 सफदरजग अस्पताल , नई 
सफदरजग अस्पताल , 

दिल्ली में संबधित भूमि 
नई दिल्ली 

के सभी प्लाट भवन 
2 मदनगीर जनता टाप 40 

फ्लैट्म 
3 रिंग रोड.. - 192 क्याटर्म 

( राजनगर के पास ) नई 
दिल्ली । 
4 नसिंग का पुगना महाविद्या 
लय ( 97 कमरे ) , जमवत 
मिह रोड के पास , नई 

दिल्ली । 
[संख्या बाई० 160 12/ 1/ 76-एच . ] 
हिम्मत मिह धकालिया, प्रवर सचिव 
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MINISTRY OF HEALTH AND FAMILY 

WELFARE 

New Delhi, the 8th June , 1984 
S. O . 2242 .-- -In exercise of the powers conferred 
hy section 3 of the Public Premises (Eviction of 
Unauthorised Occupations ) Act 1971 ( 40 of 1971) and 
in supersession of the notification of the Government 
of India in the Ministry of Health and Family Welfare 
( Department of Health) No . Y .16015 /1 / 72- H dated 
the 2nd July , 1975 cxcept as respect things done or 
omitted to be done before such supersession the 
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[ No. 0 - 12016 /109 / 83- Prodj 
PK. RAJAGOPALAN, Desk Officer 
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- - - - - - - - - - - - - - -- - - - - - --- - - - - --- - - - - - - - - - - - - - - - - - - - -- - -- - 
Central Government licroby appoints the office 

MINISTRY OF SHIPPING AND TRANSPORT 
mentioned in column (1 ) of the Table below, being a 

(Shipping Wing ) 
Gazetted Officer of the Government, to be an Estste 

New Delhi, the 2nd Tuly, 1984 
Oficer for the purposes of the said Act, who shall 
exorcise the powers conferred , and perform the duties 
imposed , on Estate Officers by or under the said Act 
within the local limits of his jurisdiction in respect of 

S . O . 2243. - In exercise of the powers conferred by 
the public premises specified in the corresponding entry Vection 4 of the Merchant Shipping Act, 1958 ( 44 of 1958 ) , 
in column ( 2 ) of the said Table . 

Icad with rule 4 of the National Shipping Board Rules, 1960 , 
the Central Government hereby appoints Shiimati Murgatham 

Chandrasekhar , Member of Rajya Sabha to be the member 
TABLE 

of the National Shipping Board for that purpose amends 

the notification of the Government of India in the Ministry of 
Designation of Categories of Public premises Shipping and Transport ( Shipping Wing ), S : 0 . No. 3931 
the Officer and the local limits of 

dated 20th September , 1983 ( published in the Gazette lated 

15th October, 1983 ) as follows , narelv : - - 
jurisdiction 

In the said notification , foi item 6 and the entry relat 
( 2 ) 
- - - - 

ing thereto , the following shall be substituted , 
- -- - - - - 
The Deputy Medical 1. All plots of lands/buildings 

namely : 
Superintendent belong to the Safdarjang 

“ 6. Shrimati Margatham Chundrasekhar, M . P . Elected 
Safdarjang Hospital Hospital , New Delhi. 

by the Rajya Sabha " . 
New Delhi. 2 . Madangir Janta Type 40 

[ File No. SW / MSB- 5 / 82 - MF (SL ) ] 
flats . 

D . D . SOOD, Under Secy . 
3. Ring Road - 192 quarters 

- - - - - - 

- 
( Near Raj Nagar ), New 

सचना और प्रसारण मंत्रालय 
Delhi. 
4 . Old College of Nursing 

नई दिल्ली , 25 जून , 1981 
( 97 rooms) ncar Jaswant 

का० आ० 2.244 - - केन्द्रीय सरकार , राजभाषा ( मंध 
Singh Road, New Delhi . 

के शासकीय प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 
[ No. Y .16012 /1 / 76-11 ] 10 के उप -नियम ( 4 ) के अनुसरण में , पत्र सूचना कार्यालय 
H. S. DHAKAALIA , Under Secy . के शाखा कार्यालय , रांची को , जिनके कर्मचारी बन्द ने हिन्दी 

का कार्यमाधक ज्ञान प्राप्त कर लिया है, अधिसूचित करती 
नौवहन और परिवहन मंत्रालय 
( नौवहन पक्ष ) 

[ संख्या ई -11011/ 35/ 83-हिन्दी ] 
नई दिल्ली , 2 जुलाई , 1984 

इन्दु भूषण कर्ण, अवर सचिव 
का प्रा० 22 4 3 - - केन्द्रीय सरकार राष्ट्रीय नौवहन बोर्ड 

MINISTRY OF INFORMATION AND 
नियम 1960 के नियम 4 के साथ पठित वाणिज्यिक 

BROADCASTING 
नौवहन अधिनियम 1958 ( 1958 का 44 ) की धारा 

New Delhi, the 25th June , 1984 
4 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए श्रीमती एम , 

S .O . 2244 . -- In persuance of sub rule (4) of 
चन्द्रशेखर, मंदम्य राज्य मभा को राष्ट्रीय नौवहन बाई का 

rule 10 of the Official Languages ( Use for official 
सदस्य नियुक्त करती है और इस उद्देश्य के लिए भारत सर 

purposes of the Union) Rules 1976 , the Central Go 
कार नौवहन और परिवहन मंत्रालय ( नौवहन पक्ष ) की 

vernment hereby notifies the Branch Office , Ranchi of 
जांच सूचना का ० प्रा० 3931 दिनांक 20 सितम्बर , 1983 Pross Information Bureau , the staff where of havo 
( दिनाक 15 अक्टूबर 1983 के राजपत्र में प्रकाशित ) में acquired the working knowledge of Hindi. 
निम्नलिखित मंशोधन करती है , 

[ No . E. 11011/ 35/83- Hindi] 
अर्थात् उक्त अधिसूचना में , मद म० और उमसे 

I. B . KARN , Under Secy . 
मम्बन्धित प्रविशिष्ट के लिए निम्नलिखित रखें जायेंगे, 
अर्थात् 

नई दिल्ली , 2 जुलाई, 1984 
i. श्रीमती एम० चन्द्रशेखर , मदस्य राज्य सभा , 

का० प्रा० 2245.- - चलचित्र ( प्रमाणन ) नियम , 1983 
[ फाइल मं० एम० एकम्यू / एम0एम0 बी0- 5/ 82-एम०एफ० 

के नियम 3 के माथ पठिन चलचित्र अधिनियम , 1952 
( एम०एल० ] ( 1952 का 37 ) की धारा 3 को उपधारा ( 1 ) द्वारा 
डी० डी० सूद , अवर सचिव प्रदत्त शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार पतद 
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द्वार। श्री जी० पी० सिप्पी को साल में अगले प्रादेण नका , 2, डाकघर - रामकृष्णपुरम के प्रबंधतंत्र से सम्बद्ध एक प्रौद्योगिक 
फिल्म प्रमाणन बाई का मदस्थ नियुक्त करती है । 

विवाद नियाजको और उनके कर्मका गे के बीच विद्यमान है । 
_ [फ. दल सख्या 811/ 11/ 83-एफ ( मी ) 1 

और केन्द्रीय सरकार उनन विवाद का न्यायनिर्णयन के 
के० एम० बंकटरामन , प्रवर सचिव लिए निर्देगित करना वांछनीय समझती है , 

अतः, केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
New Delhi , the 2nd July, 1984 

1947 ( 1947 का 14 ) की धारा 7-क और धारा 10 
S . O . 2245 . — In exercise of the powers conielicd by sub की उप -धाग ( 1 ) के खंड ( घ ) साग प्रदत्त शक्तियों का 
section ( 1 ) of scction 3 of the Cinematograph Act 1952 
137 of 1952 ) vead with rule 3 of the Cinematograph (Certi प्रयोग करते हुए , एक औद्योगिक अधिकरण गठिल करती है 
fication ) Rules 1983 the Cential Government hencby appoints 

जिमके पीठासीन अधिकारी श्री एन . एन . गव होगे , जिनका 
Shri G . P . Sippy as a member of the Board of Film Certi 
lication with immediate effect until further orelers . 

मख्यालय हैदराबाद में होगा और उक्त विवाद को उक्त 
[ File No . 811 / 11 / 83- F ( C )] अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 
K . S . VENKATARAMAN , Under Secy , 

अनुसूची 
संचार मंत्रालय 

" क्या ममर्म सिगरेनी कोलियरीज क लिमिटेड , राम 
( डाक - तार बोर्ड ) 

कृष्णपुरम डिवीजन - 2 डाकघर- रामकृष्णपुरम , जिला अदिला . 
नई दिल्ली, 27 जून , 1984 

बाद ( प्रा० प्र० ) का प्रबंधतंत्र द्वारा एम० पार० पी० - 1 

इन्कलाइन के सर्वश्री ( 1 ) कुदिरी लिंगैया ( 2 ) टोम्मती 
का० प्रा० 2246 .-- - स्थायी आदेश संख्या 627, दिनाक 

लिंगया , ( 3 ) वाडा तिरूपति , ( 4 ) मंगला रामला , 
8 मार्च, 1960 द्वारा लागू किये गये भारतीय तार नियम , 
1951 के नियम 434 के खण्ड 111 के पैरा ( क ) के अनुसार 

( 5 ) पदम राजया , ( 6 ) बिपुला बानया और ( 7 ) 

कोट्टा जैया का 1982 में अतिरिक्त दो वेतन - वृद्धि 
डाक -तार महानिदेशक ने बन्गा टेलीफोन केन्द्र में दिनांक . 

देने से इन्कार करना न्यायोचित है ? यदि नही , तो 
16 - 7- 84 में प्रमाणित दर प्रणाली लाग करने का निश्चय 
किया है । 

संबंधित कर्मकार किस अनुतोष के हकदार है ? " 
[संख्या 5- 6/ 83/पी० एच० बी० ] 

[सं० एल - 22012/ 151/ 83- डी - 3 ( बी ) ] 
वाई० आर० भसीन , महायक महानिदेशक (पीएच ०बी० ) 

MINISTRY OF LABOUR & REHABILITATION 

( Deptt . of I abour ) 
MINISTRY OF COMMUNICATIONS 

ORDER 
( P & T Board ) 

New Delhi, the 18th May, 1984 

S . O . 2247 — Whcickly the Central Government is of opinoin 
NOTIFICATION 

that an industrial dispute exists hetween the employers in 
New Delhi, the 27th June, 1984 

relation to the management of Mesurs . Singareni Collieries 
Co , Ild . Ramakrishnapur Division - 1) , P . O . Rumakrishnapur 

and their workmen in respect of the matters specified in the 
S . O . 2246 . - In pursuance of para (a ) of Section Schedule nereli annexed ; 
JII of Rule 434 of Indian Telegraph Rules 1951, as 

And whereas the Central Government considers it 
introduced by S. O . No. 627 datel 8th March , 1960 , desirable to reter the suid dispute for adjudication ; 
the Director General, Posts and Telegraphs, hereby 

Now , therefore , in exercise of the power , conferred by 
specified 16 - 7-1984 as the date on which the Measured 

Section 7A und clause ( d ) of th - ection ( 1 ) of vection 10 
Rate System will be introduced in BANGA of the Industi ial Disputes Act, 1947 ( 14 of 1947 ), the 
Telegphone Exchange N. W . Circle . 

Cennial Government hereby constitutes un lndustrial Tribunal 

of which Shri M . N . Rau shall be the Presiding Officer , with 
[ No . 5-6/ 83 PHB ] 

headquarters at Hyderabad and refers the said dispute for 
Y . R. BHASIN, Asstt. Director General (PHB) adjudication to the said Tribunal. 

SCHEDULE 
श्रम और पुर्नवास मंत्रालय 

Whether the management of Mexis Singareni Collieries 

Co. Itd.. Ramakrishnapur Division-II P. O . Rama 
श्रम विभाग 

kiishnapur Distt . Adilabad ( AP ) ile justified in 

Jenving two additional ingrements with effect from 
___ आदेश 

1982 to Sarvashri ( 1 ) Kudiri Linguish , ( 2 ) Dom 
नई दिल्ली , 18 मई, 1984 

meti Lingaiah. ( 3 ) Vada Thirupathy. ( 4 ) Mangala 
Ramulu ( 5 ) Padam Rajaiah, ( 6 ) Flpula Banaiah, 

and ( 7 ) Kotta Rajaiah of SRP. I Incline ? If 
का० प्रा० 2247 :-- - केन्द्रीय सरकार की राय है कि 

not to what ielief arc the workmen concoined 
इमसे उपानद अनमूची में विनिर्दिष्ट विषय के बारे में 

entitled ? 
मैसर्भ निगरेनी कोलियरीज क० लि० रामकृष्णपुरम डिवीजन 

[ No. L-22012( 151 ) / 83 . D. III ( B )] 
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आदेश 

प्रबंधनत्र से सम्बद्ध एक प्रौद्योगिक विवाद नियोजकों और 

उनके कर्मकारों के बीच विद्यमान है , 
का मा0 2048 : - - केन्द्रीय सरकार की राय है कि 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में मसर्म ____ और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
सिंगरेनी कोलियरीज क० लि . , मन्दामरी डिवोउन डाकघर लिए निर्देशित करना वांछनीय समझती है , 
कल्याणी खानी के प्रबन्धतंत्र मे सम्बद्ध एक औधोगिक 

___ अतः, केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
विवाद नियोजकों और उनके कर्मकारों के बीच विद्यमान है ; 

1947 ( 1947 का 14 ) की धारा 7-क और धारा 10 की 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 

उपधारा ( 1 ) के खड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
लिए निर्देशित करना बांछनीय समझती है ; 

करते हुए, एक औद्योगिक प्रधिकरण गठित करती है जिसके 
अतः, केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , पीठासीन अधिकारी श्री एम एन राव होगें , जिनका मुख्यालय 
1947 ( 1947 का 14) की धारा 7- क और धारा 10 हैदराबाद में होगा और उक्त विवाद को उक्त अधिकरण को 
की उपधारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का न्यायनिर्णयन के लिए निर्देणित करती है । 
प्रयोग करते हुए , एक प्रौद्योगिक अधिकरण गठित करती है 

अनुसची 
जिसके पीठासीन अधिकारी श्री एम० एन . राव होंगे , जिनका 

" क्या मैसर्स सिंगरेनी कोलियरीज कम्पनी लिमिटेड , 
मुख्यालय हैदराबाद में होगा और उक्त विवाद को उक्त 
अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 

रामकृष्णपुर डिवीजन - 2 डाकघर- रामकृष्णपुर, जिला , 

अदिलाबाद ( आन्ध्र प्रदेश ) का प्रबंधतंत्र द्वारा एस 
अनुसची . 

पार पी -[ खान के सामान्य मजदूर , मर्वश्री 
" क्या मैसर्स सिगरेनी कोलियरीज क० लि . , मन्दामरी 

(1 ) कमेरा रायामल्लु , ( 2 ) पुसारबरला इलया 
डिवीजन , डाकघर कल्याणी खानी , जिला अदिलाबाद, 

( 3 ) सेनी गरापु दुगैया ( 4 ) कमेरा बेनैया , 
( आन्ध्र प्रदेश ) का प्रबंधतंत्र द्वारा श्री वसारी बनैया , 

( 5 ) दुरूसेट्टी समुलू और ( 6 ) प्रयुदापू पोशा 
कोल फिल्लर, के० के० 5 ए इन्कलाइन को 27- 6-83 

मुल्लू को वर्ग - 5 का वेतन देने से इन्कार करना 
से काम से रोकता न्यायोचित है ? यदि नहीं , तो 

न्यायोचित है ? यदि नही, तो उपर्युक्त कर्मकार 
संबंधित कर्मकार किस अनुतोष का हकदार है ? " 

किम अनुतोष के हकदार हैं ? " 

[ मं० एल०- 22012/ 150/ 83- डी - 3 ( बी ) ] 
[ सं० एल -22012/ 146/ 83-डी -3 ( यो )] 

ORDER 

S . O . 2249 . – Whereas the Central Government is of opinıcn 
ORDER 

that an industrial dispute exists between the employers in 

relation to the management of Messrs Singareni Collieries 
S. O . 2248 . ..- Whereas the Central Government is of opinion Company Limited , Ramakrishnapur Division II and thoir 
that an industrial dispute oxists between the employres in workmen in respect of the matters specified in the Schedulo 
relation to the management of Messrs Singareni Collieries hercto annexed ; 
Co. Ltd ., Mandamarri Division , P . O . Kalyani Khan and 
their workmen in respect of the matters specified in the And whereas the Central Government considers it deair 
Schedule hereto annexed ; 

able to refer the said dispute for adjudication ; 
And wheieas the Central Government considers it desir 

Now , therefore , in exercise of the powers conferred by 
able to refer the said dispute for adjudication ; 

section 7A and clause ( d ) of sub - sertion ( 1 ) of Section 10 

of the Industrial Disputes Act , 1947 ( 14 of 1947 ) the Cent 
Now , therefore , in cxercise of the powers conferred by 

ral Government hereby constitute an Industrial Tribunal of 

which Shri 
section 7A and clause ( d ) of sub- section ( 1 ) of Section 10 

M . N . Rao shall be the Presiding Officer, with 
of the Industrial Disputes Act , 1947 (14 of 1947 ) , thc Central 

headquarters at Hyderabad and refers the said dispute for 
Government hereby constitutes an Industrial Tribunal of adjudication to the said Tribunal. 
which Shri N . Rao shall be the Presiding Officer with head 
quarters at Hyderabad and refers the said dispute for ad 

•SCHEDULE 
judication to the said Tribunal. 

“ Whether the management of Messrs Singareni Collieries 
SCHEDULE 

Company Limited , Ramakrishnapur Division UI , 
P . O . Ramakrishnapur District Adilabad ( A .P .) are 

justified in denying category V wages to S / Shri ( 1 ) 
Whetlier the management of Messi s Singareni Collieries 

Kamera Rayamallu. ( 2 ) Pusabarla Ellaiah. ( 3 ) 
Co. Ltd., Mandamarri Division P. O . Kalyani Khani 

Senigarapu Durgaiah. ( 4 ) Kamera Ramaiah, 
Distt. Adilabad (AP ) are justified in stopping Shri 

( 5 ) 

Durusotty Ramulu and (6 ) Iydapu Pophamallu , 
Dasari Banaiah, Coal Filler K . K . SA Incline from 

General Mazdoors of SRP. I Mine ? 
service with effect from 27 - 6 - 1983. If not, to what 

If not, to 

what relief are the said workmen entitled ? " 
relief is the workman concerned entitled ? 
[ No. L -22012 ( 146 ) / 83- D . III ( B ) ] 

No. L-22012 / 150 /83- D.III ( B) ] 
आदेश 

नई दिल्ली , 6 जून , 1984 
का० प्रा० 2249 . केन्द्रीय सरकार की राय है कि 

- आदेश 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में मैसर्स 

का० प्रा० 2250 ... केन्द्रीय सरकार की राय है कि इसमे 
सिंगरेनी कोलियरीज कं० लि . रामकृष्णपुर डिवीजन- 2 के उपाबा अनुसूची में विनिर्दिष्ट विषय के बारे में गुजराम 


[ भाग II - खण ( i )] 


भारत का राजपत्र : गुमाई 14, 1984/ भाषाद 23, 1908 
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खनिज विकास निगम , अहमदाबाद के प्रबन्धतन्त्र से सम्बद्ध 
एक औद्योगिक विवाद नियोजकों और उनके कर्मकारो के 
बीच विद्यमान है । 


अतः, केन्द्रीय मरकार , औद्योगिक विवाद अधिनियम , 1947 
( 1947 का 14) की धारा क और धार 10 की उपधाग (i ) 
के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, एक प्रौद्यो 
गिक अधिकरण गठित करती है जिसके पीठासीन अधिकारी 
श्री जी एस बरोत होगें , जिनका मुख्यालय अहमदाबाद में 
होगा और उक्त विवाद को उक्त अधिकरण को न्यायनिर्णयन 
के लिए निर्देशित करती है । 


और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 
लिए निर्देशित करना वांछनीय समझती है ; 

अतः, केन्द्रीय सरकार, प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14) की धारा 7-क और धारा 10 
की उपधारा ( i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
करते हुए , एक प्रौद्योगिक अधिकरण गठित करती है जिसके 
पीठासीन अधिकारी श्री जी एस बरोत होगें , जिनका मुख्या 
लय अहमदाबाद में होगा और उक्त विवाद को उक्त प्रधिकरण 
को न्यायनिर्णयन के लिए निर्देशित करती है । 

अनुसूची. 
" क्या गुजरात खनिज विकास निगम लिमिटेड, खान 

मालिकों , काड़ी-पानी फ्लोरस्पार माइन के प्रबंधतंत्र की 
दैनिक -दर और मासिक दर के कर्मचारियों को प्रोन्नति 
के लिए एक ही वर्ग में बराबर न मानने की कार्यवाही 
न्यायोचित है ? यदि नही , तो कर्मकार किम तारीख 
में किस अनुतोष के हकदार है ? 

[सं० एल०- 29011/ 65 / 83-डी 0- 3 ( बी० )] 
New Delhi, the 6th June , 1984 

ORDER 
s . o . 2250 ...... Whereas the Central Government is of opini 
that an industrial disputo exists between the employers in 
relation to the management of Gujarnt Mineral Develop 
ment Corporution , Ahmedabad and their workmen in respect 
of the matter specified in the Schedule hereto jinnexed ; 

And whereas the Cential Government considers it 
desirable to refer the said dispute for djudication ; 


अनुसूची 
" क्या संबंधित कर्मकारों की निम्नलिखित मागे न्यायोचित 

हैं ? यदि हां , तो वे किम अनुलोष के हकदार हैं ? 
(i ) मंहगाई भत्ते के रूप में विशेष भत्ता देना । । 
( ii ) लेखा वर्ष 1980, 1981 और 1982 के लिए 

20 प्रतिशत की दर से बोनम की अदायगी । 
( iii ) जिन कर्मकारों ने सेवा के 90 दिन पूरे कर लिए 

है , उनको स्थायी करना । 
(iv ) वर्षा ऋत में , जब खान बन्द होती है, प्रतिधारण 

भत्ते की अदायगी । 
( v ) उपदान ( ग्रेच्यूटी ) का भुगतान । 

अनुबन्ध 
1. मैसर्स चन्दन क्वैरी वर्कस , काहेरा 
2. “ के वी पटेल क्वैरी वर्कस बन्धथला 
3. " तुलसी क्वेरी वर्कस , मोती रावल 
1. "विष्णु क्वरी मंटल वर्कम , देगाम 
5 . “दिनेश क्वरी वर्कस , बलोद 
6. " रमेशभाई नरसिंह भाई पटेल क्वैरी , सिकार 
7. हरी ओम स्वैरी वर्कस , रेठावनिया 
8 " गणेश क्वैरी वर्कम , नानी रावल 
9. "होनेसू क्यैरी वर्कम , रेठा बनिया 

[सं० एल0- 290 1 1/ 7/ 84-डी0- 3 ( बी ) ] 


Now , therefore , in exercise of the powers conferred by 
section 7A, and clause ( d ) of sub- Section ( 1 ) of section 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby consitutes an Industrial Tribunal 
of which Shri G . S . Baiot shall be the Presiding Officer , with 
headquarters at Ahmedabad and refers the said dispute for 
adjudication to the said Tribunal. 


SCHEDULE 


" Whether the action of the management of Gujarat 

Mineral Development Corporation Limited , Mine 
Owners, Kadipani Flourspar Mine , in not considering 
the daily -rated and monthly rated employees in the 
same category at par for promotion , is justified ? 
If not to what relief are the workmen entitled and 
from what date ? " 

INo. L - 29011 / 65 / 83 - D . II ( B ) | 


New Delhi, the 16th June, 1984 

ORDER 
S . 0 .2251. - -- Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the managements mentioned in the Annexure and 
their workmen in respect of the malers specified in the 
Schedule hcreto annoxed ; 


And whercas the Central Government considers it 
desirable to refer the said dispute for Adjudication ; 

Now , therefore , in exercise of the powers confered by 
section 7A, and clause ( d ) of Rub -section ( 1 ) of tection 10 
of the Industrial Disputes Act, 1947 ( 14 of 1947 ) . the 
Central Government hereby consitutes a1) Industrial Tribunal 
of which Shri G . S . Barot shall be the Presiding Officer, with 
headquarters at Ahmedabad and refers the said dispute for 
adjudication to the said Tribunal , 


नई दिल्ली , 16 जून , 1984 

प्रादेश 
का० प्रा० 22.5 1.-~~- केन्द्रीय सरकार की राय है कि 
इससे उपाबद्ध अनसूची में विनिर्दिष्ट विषय के बारे में अन 
बन्ध में दिए गए प्रबन्धसंत्र से सम्बद्ध एक औद्योगिक विवाद 
नियोजको और उनके कर्मकारों के बीच विद्यमान है , । 

और केन्द्रीय सरकार का विवाद को न्यायनिर्णयन के 
लिए निर्देणित करना वाठनीय समझती है ; 


SCHEDULE 
Whethor the following demands of the workmen con 

cerned arc justified . If so , to what relief are they 

entitled ? 
lis Grant of special allowance in the form of Dearness 

allowance , 
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( ii ) Payment of bonus at the rate of 2007 lor the 

ORDER 
accounting years 1980 , 1981 and 1982. 

S. 0 , 2252. - Whereas the Central Government is of opinion 
( iii ) Grant of the benefit of permanency to those woi hres that an industrial dispute cxists between the employers in 
who have completed 90 days service. 

relation to Messrs East Suket Sehakari Shramik Theka Pashan 

Udyog Schakari Samiti Ltd., Lime Stone Mine Owners, Sher 
( iv ) Payment of Retaining Allowance durmg the run 

Vadu Mukam Suket, Rimganjmandi, atid their workmen in 
season when the mine is closed. 

respect of the matters specified in the Schedule hereto 
( V ) Payment of Gratuity. 

annexed ; 

And whereas the Central Government considers il 
ANNEXURE 

desirable to refer the said disptue for adjudication ; 
1. Alessis Cliandan Quarry Works, hohei , 

___ Now, therefore, in exercise of the powels conferred by 
2 . Messrs K . V . Patel Quarry Worki, Bundhthala 

section 7A and clause ( d ) of sub -section il ) ol section 10 
3. Messrs Tulsi Quarry Works, Moti Raval 

of the Industrial Disputes Act, 1947 ( 14 of 1947 ), the Cent 

ral Government hereby constitutes an Industrial Tribunal of 
4 . Messrs Vishnu Quarry Metal Works, Degam 

which Shii Mahendra Bhushan Sharma shall be the Presid 
5. Messr s Dinesh Quatry Works, Valod 

ing Officer, with headquaters at Jaipur and refers the said 
6 . Messrs Rameshbhai Narisinghbhai Patel Quarry, Şikur dispute for adjudication . 
7. Messrs Hariom Quarry Works. Rcthavaniya 

SCHEDULE 
8 . Mesars Ganesh Quarry Works, Nani Raval 

" Whether the following demands of the workmen em 
9. Messrs Honest Quarry Works, Rethavaniya. 

ployed by Messry East Suket Sehakari Shramik Thekid 
[ No. 1 - 29011/ 7 / 84- D .I] ] ( B ) ] 

Pasban Udyog Sehkari Samiti Ltd ., Lime tone Mine 
Owners , Sheravada , Mukam Suket , Ramganjmandi 

( Rajasthan ) are justified ? If so , to what relief 
. प्रादेश 

are the workmen concerned entitled ? 
का० प्रा० 2 252. - - केन्द्रीय सरकार की राय है कि 

DEMANDS 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में मैमर्स 

( 1 ) 411 the monthly -rated employees should be made 

permanent at salary of not less than Rs. 500 per 
ईस्ट सुकेत महकारी श्रमिक ठेका पाषाण उद्योग सहकारी 

"Imonth . 
समिति लि०, चूना पत्थर खान मालिक , शेरवाडा मुकाम 

( 2 ) Fifteen days Casual-cum -sick leave in it year be 

provided to all employecs einployed in Polish Fac 
मुकेत , रामगंज मण्डी मे सम्बद्ध एक औद्योगिक विवाद 

tory on lease arca . Motor Garage , Work - Shop and 
नियोजकों और उनके कर्मकारों के बीच विद्यमान है : 

employees working on engines and motor vehicles . 

{ No. L -29011 /102 / 83- D .III ( B )] 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 

नई दिल्ली , 18 जून , 1984 
लिए निर्देशित करना वांछनीय समझती है ; 
___ प्रतः , केन्द्रीय सरकार, प्रौद्योगिक विवाद अधिनियम , 

आदेश 
1947 ( 1947 का 14 ) की धारा 7- क और धारा 

का०मा० 2253 - केन्द्रीय सरकार की राय है कि इससे 
10 की उपधारा ( i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों उपाबद्ध अनुमची में विनिर्दिष्ट विषय के बारे में श्री जमील 
का प्रयोग करते हुए , एक प्रौद्योगिक अधिकरण गठित करती अहमद भाई , खान मालिक , अमकाली माइन्स , डाकघर 
है जिसके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होगे , हाबादेह ( गजस्थान ) में ममबद्ध एक प्रौद्योगिक विवाद 
जिनका मुख्यालय जयपुर में होगा और उक्त विवाद को उक्त नियोजक और उनके कर्मकारों के बीच विद्यमान है ; 
अधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिणर्यन 
अनुसूची 

के लिए निर्देशित करना वांछनीय मममनी है ; 
" क्या मैसर्म ईस्ट सूकेत सहकारी श्रमिक ठेका पाषाण 

अतः, केन्द्रीय सरकार , औद्योगिक विवाद अधिनियम , 
उद्योग सहकारी समिति लि०, चूना पत्थर 

1947 ( 1947 का 14 ) की धारा 7 -क और धारा 
खान मालिक , शेरवाडा मुकाम मुकेत, रामगंज मंडी 

10 की उपधाग ( i ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों 
( राजस्थान ) द्वारा नियोजित कर्मकारों की निम्नलिखित 

का प्रयोग करते हुए, एक प्रौद्योगिक अधिकरण गठित करती 
मांगें न्यायोचित है ? यदि हां , तो संबंधित कर्मकार है , जिसके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे , 
किस अनुतोष के हकदार है ? " 

जिनका मुख्यालय जयपुर में होगा और उक्त विवाद को 
मांगें 

उक्त अधिकरण को न्यायनिणर्यन के लिए निर्देशित करती है । 
( 1 ) मासिक दर पर कार्य कर रहे सभी कर्मचारियों 

अनुमची 
को स्थायी किया जाये जिनका वेतन 500/ 
झपये प्रति माह में कम न हो । 

" क्या मैमर्म जमील अहमद भाई , खान मालिक , 

असकाली लाइम स्टोन माइन्म , डाकघर हाबादेह , जिला 
( 2 ) पट्टे पर लिये क्षेत्र में पालिश फैक्टरी, मोटर 

कोटा द्वारा नियोजित कर्मकारों की निम्नलिखित मांगें 
गैरेज , बर्कशापों में नियोजित सभी कर्मचारियों 

न्यायोचित है ? यदि हां तो संबंधित कर्मकार किम 
और इंजन व मोटर वाहनों पर काम कर रहें नर्म 

अनुतोष के हकदार है ? " 
चारियों को एक वर्ष में 15 दिन की प्राकम्मिक- एवं 
बीमारी छुट्टी दी जाए । 
[ सं० एल 2- 29011/ 102/ 83- डी -3 ( बी ) ] 

( 1 ) मामिक दर पर कार्य कर रहे सभी कर्मचारियों 


मांगें 


[ भाग [ [ - - स्वपष्ट 3 (ii) ] भारत का राजपत्र : जुलाई 14, 1984/ प्राषाढ 23, 1908 

2087 
- -- - - - - - -- - -- - - 

--- - - - - - - -- - - - - - - - - - - - - - - - - - - - - - - ---- - - - - -- - - - - - - - - - - - - - - - - - - - 
को स्थाएं किया जाए जियका वेतन 500/ - रुपये प्रति माह 

रहमान , चना पत्थर खान मालिक , अन्तरालिया , मुकाम 
में कम न हो । 

मुकेत द्वारा नियाजित कर्मकारों को निम्नलिखित मांगें 

न्यायोचित है ? यदि हा तो संबंधित कर्मकार किम अन्तोष के 
( 2 ) पट्टे पर लिए क्षेत्र में पालिश फैक्टरी, मोटर 
गरेज , वर्कशाप में नियोजित मभी कर्मचारियों और हजन 

हकदार है ? 
व मोटर वाहना पर काम कर रहे कर्मचारियों को एक 

मागे 
वर्ष में 15 दिन की ग्राम्मिक एव- बीमारी छटी दी जाय । 

( 1 ) मामिक दर पर कार्य कर रहे मभी कर्मचारियों 
[ मं० एल0 - 290 1 1/ 19/ 84-डी - 3( बी ) ] को स्थाई किया जाय जिनका वेतन 500/ - रूपये प्रति माह 
New Delhi the 18th June , 1984 

में कम न हो । 
ORDER 

( 2 ) पट्टे पर लिए क्षेत्र में पालिश फैक्टरी , मोटर 
S. O . 2253 . -~ Whereas the Central Government is of opinion 
that an industrial dispute eusts between the employers in गरेज , वर्कशाप में नियोजित सभी कर्मचारियो और इमन 
relation to Shii Jamil Ahamad Bhal, Mine Owners. Askali 
Mines, P . O . Dhabadehe (Rajasthan ) and their workmen in 

और मोटर वाहनों पर काम कर रहे कर्मचारियों को एक वर्ष 
iespect of the matters Specified in the Shedule hereto 

में 15 दिन की प्राकस्मिक एवं- बीमारी छुटटी दी जाय । 
annexed ; 
And whereas the Central Goveinment considers it 

[ सं० एल - 290 11/ 20/ 84-51-3 ( बी )] 
desirable to refer the said displite for adjudication ; 

ORDER 
Now , therefore , in exercise of the powers conferred by 
section 7A. and clalise ( d ) o [ sub- vection ( 1 ) of section 10 

S. O . 2254.- -- Whereas the Central Government is of opinion 
of the Industrial Disputes Act, 1917 114 of 1947 ). the 

that an industrial dispute cxists betwcen tbe employers in 
Central Government herehy constituies on Industrial Tribunal 

relation to Shri Abdul Hafiz Slo Shri Hazi Abdul Rohaman , 
of which Shri Mahendra Bhushan Sharma shall be the Presidiny 
Oficer , with headquarters at Jaipur and i efers the said dispute 

· Minc Owners , Antralia Mļikam Suket, Distt. Kota and their 

workmen in respect of the matters specifled in the Schedule 
for adjudication to the suid Tribunal. 

hereto annexed i 
SCHEDULE 

And whereas the Central Government consider s it 
. " Whethel the following demands of the workmen cm 

(lesirable to refer thc wid dispute for djudication i 
ployed hy Messi s Tamil Ahamad Bhai, Mine Owner , 
Askali 1 ime Stone Mines. P . O . Dhahadohc Distt 

Now , therefore, in exercise of the powers conferred by 
Kota ale justified ? If so , to whut relicſ are the Section 7A, and clauve ( d ) of sub-section ( 1 ) of section 10 
workmen concermcl entitled 

01 the Industi inl Disputes Act , 1947 ( 14 of 1947) , the 
DEMANDS 

Central Government hereby constitutes an Industrial Tribunal 

of which Shri.Mahendra Bhushan Sharma shall be ihc Presich 
( 1 ) All the monthly - rated employees should be made 

ing Oficer, with headquarters at Jaipur andl refcis the said 
permanent at a sulary of not less than Rs. 500 per 

dispute for adjudication to thic said Tribund 
month . 

SCHEDULE 
( 2 ) Fifteen days Casual-cum - Sick I carcin at year he 
provided to all employees employed in Polish Fa - 

“ Whether the following demands of the workmen en 
tory on leuse area , Motor Garage , Workshop and 

ployed by Messrs Abdul Hafiz S / o Shri Hari Abdul 
employees working on engines and motor vehicles 

Rehaman Lime Stone Minc Owners, Antralia, 
INo. I.-- 90 [ 1 / 14 / 81- D-III ( B ) ] 

Mukam Suket 111e justified ? If so , to what relief 

are the workmen concerned entitled ? " 
का०मा० 2254. - - केन्द्रीय सरकार की राय है कि इसमे 

DEMANDS 
उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में श्री अब्दुल हफीज 

( 1 ) All the monthly-rated employees should be nath 

permanent at salary of not less than Rs . 500 pcs 
पुन श्री हाजी अदुल रहमान , खान मालिक , अन्तरालिया , 

month . 
मुकाम मुफेत , जिला कोटा से समबद्ध एक प्रौद्योगिक विवाद 

12 ) Fifteen days Casual-cum - Sick leave in it year he 
नियोजकों और उनके कर्मकारों के बीच विद्यमान है , 

provided to all employees employed in Polish Fac 
101y on lease area , Motor Garage Workshop in 

employees working on engines and motor vehicles, 
___ और केन्द्रीय सरकार उनन विवाद को न्यायनिणर्यन 

[ No. L - 29011 / 20/ 8-1- D - III B ) ] 
के लिए निर्देशित करना वांछनीय मममती है ; 

आदेश 
अत :, केन्द्रीय सरकार, औद्योगिक विवाद अधिनियम , 
1947 ( 1917 का 14) की धारा 7-क और धारा 10 

का० प्रा० 2255 - केन्द्रीय सरकार की राय कि इससे . 

उपाबद्ध अनसूची में विनिर्दिष्ट विषय के बारे में श्री मोहम्मद 
की उपधाग ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का 

इरफान , खान मालिक , मकाम और डाकघर , सुकेत ,जिला 
प्रयोग करते हार , एक औद्योगिक प्रधिकरण गठन करती है 

कोटा मे ममबद्ध एक औद्योगिक विवाद नियोजकों और उनके 
जिमके पीठामीन अधिकारी श्री महेन्द्र भूषण शर्मा होगे , 

कर्मकारों के बीच विद्यमान है ; 
जिनका मुख्यालय जयपुर में होगा और उक्त विवाद को 
उक्त प्रधिकरण को न्यायनिर्णयन के लिए निर्देशित करती है । 

और केन्द्रीय सरकार उफ्न विवाद को न्यायनिणर्यन के 

लिए निर्देशित करना वांछनीय समझती 
अनमत्री 

प्रत , केन्द्रीय सरकार , औद्योगिक विवाद अधिनियम , 
" क्या मैमर्म अब्दल हफीज पुत्र श्री हाजी अब्दुल 19.17 ( 1947 की 14 ) की धारा 7-क पौर धाग 10 
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की उपधारा ( 1 ) के खंड ( घ ) द्वारा प्रधान शक्तियो का प्रयोग 
करते हुए , एक औद्योगिक प्रधिकरण गठित करती है जिसके 
पीठामीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे जिनका 
मुख्यालय जयपुर में होगा और उक्त विवान को उक्त 
अधिकरण को न्यायर्यानणर्यन के लिए निर्देणित करती है । 

अनुसूची 
" क्या श्री मोहम्मद हफगन पुत्र श्री सुल्तान , 
अहमद , खान मालिक , मुकाम एव डाकघर - मुकेत, जिला 
कोटा द्वारा नियोजित कर्मकारों की निम्नलिखित मांगे 
न्यायोचित है ? यदि हां तो संबंधित कर्मकार किम 
अन्तोष के हकदार है ? " 


मकाम , मुफेल से सम्बद्ध एक प्रौद्योगिक विवाद नियोजको 
और उनके कर्मकारों के बीच विद्यमान है ; 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन 
के लिए निर्देशित करना वाछनीय समझती है ; 

अतः, केन्द्रीय सरकार , प्रौद्योगिक विवाद अधिनियम , 
1947 ( 1947 का 14 ) की धाग 7- क और धाग 10 
की उपधारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हए, एक औद्योगिक प्रधिकरण गठिन करती है 
जिसके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे , 
जिनका मुख्यालय जयपुर में होगा और उक्त विवाद को 
उक्त प्रधिकरण को न्यायानिणर्यन के लिए निर्देशित करती है । 


मांगें 


अनुसूची 
" क्या श्री अतीकुर रहमान पूत्र श्री गफूर भाई , 
चूना पत्थर खान मालिक , पीपा खेंडी , जिला कोटा 
द्वारा नियोजित कर्मकारों की निम्नलिखित मांगें न्यायोचित 
है ? यदि हां तो मबधित कर्मकार किम अनतोष के हकदार 


मांगें 


( 1 ) मामिक दर पर कार्य कर रहे सभी कर्मचारियो 
को स्थाई किया जाय जिनका वेतन 500/ - रुपये प्रति माह 
मे कम न हो । 

( 2 ) पट्टे पर लिए क्षेत्र में पालिश फैक्टरी, मोटर 
गैरेज , वर्कशाप में नियोजित सभी कर्मचारियो और हजन 
व मोटर वाहनों पर काम कर रहे कर्मचारियों को एक वर्ष 
में 15 दिन की प्राकस्मिक एवं बीमारी छुट्टी दी जाय । 

[ म० एल० 290 11 / 23 / 84 डी -3( बी ) ] 

ORDER 
S . 0 2255. . - Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to Shri Mohd . Irfan , Minę Owners. V . P . O . Suket. 
Distt. Kota and the workmen in respect of the matters 
specified in the Schedule hereto anncred ; 

And whereas the Central Government consider it 
desirable to refer the said dispute for adjudication ; 


( 1 ) मासिक दर पर कार्य कर रहे सभी कर्मचारियो 
को स्थाई किया जाय जिनका वेतन 500/ - रूपये प्रति माह 
में कम न हो । 

( 2 ) पट्ट पर लिये क्षेत्र में पालिश फैक्टरी, मोटर गेरेज , 
वर्कशापों से नियोजित सभी कर्मचारियों और इंजन व मोटर 
वाहनों पर काम कर रहे कर्मचारियों को वर्ष में 15 दिन की 
आकस्मिक एवं बीमारी छुट्टी दी आय । । 

[ सं० एल०- 290 1 1/ 23/ 84- सी - 3 ( बी ) ] 


Now , therefore , in exercise of the powers conferred by 
section 7A. and clause ( d ) of sub - section ( 1 ) of sectin 10 
of the Industrial Disputes Act , 1947 (14 of 1947 ) , the 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendia Bhushan Sharma shall be the Presici 
ing Officer , with headquarters at Jaipur und refers the said 
dispute for adjudication to the said Tribunal. 


SCHEDULE 


* Whether the following demand , of Vie workmen em 

ployed by Shri Mohd . Irfan S / o Shri Sultan Ahmad , 
Mine Owners, V . P . O . Suket, Distt. Kota are juisti 
lied ? If so , to what relief 31e the workmen con 
cerned entitled ? " 

DEMANDS 
( 1 ) All the monthly -rated employees should be made 

permanent at a salary of not less than Rs . 500 per 

month , 
( 2 ) Fifteen days Casual- clini- Sick I cave in a year he 

provided to all employees employed in Polish Fac 
tory on lenne arca, Motos Gaiage Workshop and 
employees working on engines and motor vehicles ." 

[ No. L - 29011 / 21 /24 D .III ( B ) | 


ORDER 
S . O . 2256. .. - Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to Shri Atiku Rahaman S / o Shri Gafur Bhai Time 
Stone Mine Owners, Peepakheri Mukam Suket , and their 
workmen in respect of the matters specified in the Schedule 
hereto anne red ; 

And whereas the Central Government considers it 
desiiable to refer the said dispute for adjudication : 

Now , therefore, in exercise of the powers confcried by 
section 7A , and clause ( d ) of sub -section ( 1 ) of section 10 
of the Industrial Disputes Act , 1947 ( 14 of 1947 ) . the 
Centi al Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan Sharma shall be the Presid 
ing Officer, with headquartes at Jaipur sund refers the said 
clispute for adjuclication to the said Tribunal. 

SCHEDULE 
" Whether the following . demands of the vorkimen cm 

ployed by Shri Atikur Rehm ın So Gofur Bhai I ime 
Stone Mine Owners, Pecpak heri. Dis11 . Kota are 
justified ? If so , to what ielieſ are the workmen 
concerned entitled " " 

DEMANDS 


आदेश 
का ग्रा० 2 256 - - अकेन्द्रीय सरकार की गय है कि इसमे 
उपाबद्ध अनमूची में विनिर्दिष्ट विषय के बारे में श्री प्रतीकुर रहमान 
पुत्र श्री गफुर भाई, चूना पत्थर खान मालिक , पीपा खेडी 


( 1 ) All the monthly-rated employee , should be male 

permanent at a salary of not less than Rs. 500 per 
month . 


( 2 ) Fifteen days Casual-cum - Sick Leave in a year be 

provided to all employees employeut in Polish 


- 


- 


- 


मांगें 
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7 . 
tory on leascarca, Motor Garage Workshop and 

DEMANDS 
employees working on cnvines and motor vehicles . 

( 1 ) All the monthly sated cmployecs should be made 
No. I -29011/ 23 /81 D III ( BI ] 

permanent at x salary of not less than Rs. 500 /- per 

month. 
आदेश 

( 2 ) Fifteen days Casual-cum -Sick Leave in a year bc 

provided to all cmployees employed in Polish Fac 
का० आ० 225 7.-.- केन्द्रीय सरकार की राय है कि 

tory on Icuse alca , Motor Garage, Workshop and 

employees working on engines and motor llinen 
इमसे उपाबद्ध अन सूची में विनिर्दिष्ट विपन के बारे में में 

[ No. 1 -29011 / 26 / 84- D II ( B)] 
सम्बद्ध औद्योगिक विवाद नियोजकों और उनके कर्मचार्ग 
के बीच विद्यमान है । 

आदेश 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णमान के 

का० आ० 2258. - - केन्द्रीय सरकार की राय है कि 
लिए निर्देशित करना बांछनीय समझती है ; 

इसमें उनाबद्ध अनुची में विनिर्दिष्ट विषय के बारे में ममर्स 
अतः केन्द्रीय सरकार आद्योगि विवाद अधिनि म , 

बेस्ट सकेन कोरेटिव लेवर कंट्रक्टर सहकारी समिनि लिक 
1947 ( 1947 का 14) की धारा 7 -1 और धारा 10 की च नां पत्थर खान मालिक , काग मुकाम सुकेत ( राजस्थान ) 
उप - धारा ( i ) के खंड ( घ ) द्वारा प्रदल पक्तियों का प्रयोग 

में सम्बद्ध एक आद्योगिक विवाद नियोजको और उनके कर्म 
करते हुए , एक औद्योगिक अधिकरण गठित करती है जिराके काग के बील विद्यमान हे , 
पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा हंग, जिनक 

और केन्द्र गकार उक्त विवाद को न्यायनिर्णयन के 
मुख्यालय जयपुर में होगा और उन विवाद को मन अधि लिए निर्देशित करना बांछन ममझती है ; 
करण को न्यायनिर्णयन के लिए निर्देशित करती हैं । 

अतः केन्द्र य सरकार औद्योगिक विवाद अधिनियम , 
अनुसूची 

19.47 ( 194 , का 14 ) कं , धारा 7-क और धारा 10 
क्या नियंजिन बमकारों की निम्नलिखिल मांगे न्याया 

के उप -धारा ( i ) के खड़ ( घ ) द्वारा प्रदत्त शक्तियों का 
चित है ? यदि हां , तो संबंधित कर्मकार किस अनुतोष के 

प्रयोग करने हा , एक औद्योगिक अधिकरण गठित करती है 
हकदार हैं ? " 

जिमके पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होंगे , 
जिनका म ख्यालय जयपुर में होगा और उक्त विवाद को उक्त 

अधिकरण को न्यायनिर्णन के लिए निर्देशित करती है । 
( 1 ) मासिक दर पर कार्य कर रहे सभी कर्मचारियों को स्थायी 

किया जाय जिनका वेतन 500/ - रुपये प्रति माह 
में कम न हो । 

" क्या भमर्म वेट मकेन कोपरेटिव कंटेक्टर महकार 
( 2 ) गट्टे पर लिये क्षेत्र में पालिश फैक्टरी , गोटर: 

ममिति लि० , चूना पत्थर खान मालिक , ककरा , मकाम मुकेत 
गरेज वर्कशापों में नियोजित सभी कर्मचारियों और 

द्वारा नियोजित कर्मकारों की निम्नलिखित मागे न्यायोचित 
इंजन व मोटर वाहनों र काम कर रहे कर्म 

है ? यदि हां तो मंबंधित कर्मकार किम अनुताप के हकदार 
चारियों को एक वर्ष में 15 दिन की आकस्मिक 

है ? " 
एवं बीमारी छुट्टी दी जाये । 

मांगें 
[ सं० एल० - 2550 11/ 26/ 84-डी- 3( को )] 

( 1 ) मासिक दर पर नार्य कर रहे सभी कर्मचारियों को 

स्थायी किया जाये जिनका घेतन 500/- रुपये 
ORDER 

प्रति माह से काम न हो । 
S. O . 2257. -.- Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 

( 2 ) पटटे पर लिये क्षेत्र में पालिश फैक्टरी, मोटर 
relation to Shri Mahaboob Ali Patwari, Lime Stone Mine 
Owners , P. O . Suket . Distt. Kota and their workmen in respect 

गैरज , वर्कशापों में नियोजित सभी कर्मचारियों और 
of the matters specified in the Schedulc hereto dnocred ; 

इंजन व मोटर वाहनों पर काम कर रहे कर्म 
And whereas the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

चारियों को एक वर्ष में 15 दिन की आकस्मिक 
Now , thereforc . in exercise of the powers conferred by 

एवं -बीमारी छुट्टी की जाये । 
section 7A , and clause ( d ) of sub -section ( 1 ) of section 10 
of the Industrial Disputes Act , 1947 ( 14 of 1947 ) . the 

[ म०एल- 29011/ 101/ 83 -ही -3( बी )] 
Central Government hereby constitutes an Industrial Tribunal 
of which Shri Mahendra Bhushan Shaina shall be the Presid 

नन्द लाल , अवर सचिव 
ing Officer , with headquarters at Jaipur and refers the vad 
dispute for adjudication to the said Tribunal, 

ORDER 
SCHEDULE 

S . O . 2258 , - Whereng the Central Governinent is of opinion 
" Whether the following demands of the workmen cm that an industrial dispute exists between the employers in 

ployed by Shri Mahaboob Ali Patwari Lime Stone relation to Messrs West Suket Co -operative Labour Con 
Mine Owners. P. O . Suket, Distt. Kota are justified ? tractor Sehakari Samiti I td. . Lime Stone Mine Owler , Kukra, 
if so , to what relief are the workmen concerned Mukam Suket ( Rajasthan ), and iheir workmen in respect 
entitled ? " 

of the matters specificd in the Schedule hereto annexed ; 
। 09 GI/84 - 4 


अनुसूची 


- - 


- 


- - - - - 


- 


- - - - 


- 


- 


- 


- 


- 


- - - 
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And whercas the Central Government considers it And whereas the Central Government considery it 
desirable to refer the said dispute for adjųdiçution ; 

desirable to refer the said dispute for adjudication ; 
Now , therefore, in excicise of the power s conferred by 

Now , therefore , in exercise of the powess conferied by 
section 7A and clause ( d ) of sub -section ( 1 ) of section 10 

Section 7A and clause ( d ) of sub - sevtion ( 1 ) of section 10 
of the Industrial Disputcs Act , 1947 (14 of 1947) , the 

of the Industrial Disputes Act, 1947 ( 14 of 1947 ) , the 
Central Government hereby constitutes an Industrial Tribunal 

Central Goveinment heiçby constitutçs an Industrial Tribunal 
of whi h Shii Mahendra Bhushan Sharma hall be the Presid 

of which Shri Mahendra Bhushan Sharma shall be the Presid 
ing Officer, with headquarteis ut jaipur and refers the silic 

111g Officer, with headquarters at Jaipur and refers the aid 
disputo fou adjudication to the said Tribunal. 

dispute for adjudication to the said Tribunal. 

SCHEDULE 
SCHEDULE 
“ Whether the fullowing demands of the workmen cm 

“ Whether the management of P & T in relation to their 
ployed by Messrs West Suhet Co -operative Contiac 

Assistant Engineer of Microwave Maintenance P & T 
for Sehakari Samiti I tal., Lime Stone Mine Owlela, 

Alwar, is justified in terminating the services of 
Kukra . Mukai Suket are justified ? If so , 10 

Shri Hari Mohan Mathur, Casual workman with 
what relief 206 The workers concerned entitled ?" 

effect from 1 - 12- 80 ? If not . to what 1elief, Shri 

Hari Mohan Mathur is entitled ? " 
DEMANDS 

| No. L- 42012 ( 11 ) 83- D .II ( BI ) 
( 1 ) All the monthly-rated employces should be made 
permanent at a salary of not less than 

आदेश 
Rs. 500 pcr 
month. 

नई दिल्ली 12 जन. 1984 . 
( 2 ) Tifteen days (Castual -cum- Sick Leave in a year be 
provided to all employces cmnloyed in Polish Pac 

का० आ . 2260...... केन्द्रीय सरकार की राय है कि 
tory on lease areal , Motor Garage . Workshop and 
employeos working on engines and motor vehicles. इमसे उपावद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में 

[ No . I.- 29011 / 101 / 83- D .III ( B ) ] वरिष्ठ अधीक्षक , डाः कार्यालय , पाली में सम्बद्ध एक 
NAND J. Al , Under Secy . 

औद्योगिक विवाद नियोजकों और उनके कर्मकारों के बीच 
नई दिल्ली 7 जून 198 ! 

विद्यमान है ; 
आदेश 

और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णगन के 
का० आ० 2259. -- केन्द्रीय सरकार की राय है कि लिए निर्देशित करना वांछनीय समझती है ; 
इससे उपाबद्ध अनुसूची में विनिर्दिष्ट विषय के बारे में सहायक 

अनः, केन्द्रीय सरकार औद्योगिक विवाद अधिनियम 
अभियन्ता माइक्रोवेव मैटीनेन्स डाक -ब -तार अलवर के प्रबंधतंत्र 1947 ( 1947 का 14 ) की धारा 7-क और धारा 10 की 
से सम्बद्ध एक औद्योगिक विवाद नियोजिकों और उनके कर्म उप -धाग ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 
कारों के बीच विद्यमान हैं ; 

करते हुए एक औद्योगिक अधिकरण गठिन करती है जिसके 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 

पीठासीन अधिकारी श्री महेन्द्र भूषण शर्मा होरों जिनका 
लिए निर्देशित २.५.ना बांछनीय समझती है । 

मुख्यालय जयपर में होगा और उक्त विवाद को उक्त अधिकरण 

को न्यायनिर्णयन के लिए निर्देशित करती है । 
अतः केन्द्रीय सरकार औद्योगिक विवाद अधिनियम 
1947 ( 19-17 का 14 ) की धारा 7क और धारा 10 की 

अन सूची 
उपधारा (1 ) के खण्ड ( घ ) द्वारा प्रदल शक्तियों का प्रयोग " क्या वरिष्ठ अधीक्षक डाक कार्यालय द्वारा अतिरिक्त विभागीय 
करते हुए एक औद्योगिक अधिकरण गठित करती है जिसके शाखा पोस्ट मास्टर , श्री उमर खान को सेवा से हटाना 
पीठासीन अधिकारी श्री महेन्द्र भषण प्रार्मा होंगे जिनका म ख्या 

न्यायोचित है ? यदि नही , तो श्री उमर खान किस अनुतोष 
लय जयपुर में होगा और उक्त विवाद को उक्त अधिकरण के हकदार है ? " 
को न्यायनिर्णयन के लिए निर्देशित करती है । 

[सं० एल -40012/ 2/ 83- डी-2( बी ) ] 
अन मची 

ORDER 

New Delhi, the 12th June, 1984 
" क्या माक्रोवेव मेंटनेन्स डाक -व तार अलवर के सहायक 

S. 0 . 2260...- Whereas the Central Government is of opinion 
अभियन्ता में सम्बद्ध झाक - व- तार के प्रबंधतंत्र द्वारा नैमित्तिक 

that an industrial dispute exists between the employers in 
कर्मकार श्री हरी मोहन माथु र की 1- 12- 80 से सेवा समाप्त 

relation to the Senior Superintendent of Post Offices. Pali 

and their workmen in respect of the matter specified in the 
करने की कार्रवाई न्यायोचित है ? यदि नहीं ता श्री हरी Schedule hereto annexed ; 
मोहन माथुरः किम अनुतोष के हकदार है ? " 

And wherças the Central Government considers it 

desirable to refer the said disptne for adjudication ; 
[सं० एल -42012/ 11/ 83- ही - 2 ( बी ) ] 

Now , therefore , in evercise of the powers conferred by 

Section 7A and clause ( d ) of sub - section ( 1 ) of section 10 
ORDER 

of the Industrial Disputes Act, 1947 ( 14 of 1947) , the 

Central Government hereby constitutes an Industrial Tribunal 
New Delhi, the 7th June . 1984 

of which Shri Mahendra Bhushan Sharma shall be the presid 

ing Officer, with headquarters at Jaipur and refers the said 
S . O . 2259 . - - Whereas the Central Government is ot opinion dispute for adjudication to the said Tribi 71 
that an industial dispute exists between the employers in 
relation to the Assistant Enginçer Microwave Maintenance , 

SCHEDULF 
P & T , Alwar and their workmen in respect of the matter 

" Whether removal from services of Shri Umar Khan 
specified in the Schedule hercto annexed ; 

Extra Departmental Branch Post Master , Fatehpura 


- - - - 


- - 


- 


अन सूची 
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by the Senior Superintendent of Post Offices is 

New Delhi, the 30th June, 1984 
justified ? If not to what relief Shri Umar Khan 
is entitled ? " 

S. O . 2262 . --In pursuance of section 17 of the Jndustijal 

Disputes Act, 1947 (14 of 1947 ) . the entiril Government 
[ NO. 1 - 4001212) / 83 - D .II ( B ) ] hereby rublishes the following awaid ol the Central Govern 

ment Itidustrial Tribunal. New Delhi in the industrial dispute 
नई दिल्ली 13 जून , 1984 

between the employers in relation to the management of 

The Cantonment Board , Delhi Cantonment and their wolk 
देश 

men , which was icceived by the Central Government 011 

the 18th June, 1984, 
का आ० 2261..- - केन्द्रीय सरकार की राय है कि 
इससे उपाबद्ध अनमूची में विनिदिष्ट विषय के बारे में उत्तरी 

BFFORE SHRI O . P . SINGLA, PRESIDING OFFICER, 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
रेलवे प्रशासन , बीकानेर डिवीजन , बीकानेर के प्रबन्धतंत्र से 

NEW DELHI 
सम्बद्ध एक औद्योगिक विवाद नियोजको और उनके कर्मका 

I. D . No . 102 of 1978 
के बीच विद्यमान है 

In the matter of dispute between : 
और केन्द्रीय सरकार उक्त विवाद को न्यायनिर्णयन के 

Shil S . P. Juneja s / o Shri C . L . Juneja, resident of 

B - 120, Tagore Gaiden Extn ., New Delhi. 
लिए निर्दोशत करना वांछनीय समझती है ; 

AND 
___ अतः केन्द्रीय सरकार औद्योगिक विवाद अधिनियम 

Chirjiwan Singh S / o S. Nanak Singh, resident of B / 64B, 
1947 ( 1947 का 14 ) की धारा 7-क और धारा 10 की 

Asha Pulk , New Delhi- 18 . 
उप -धारा ( 1 ) के खंड ( घ ) द्वारा प्रदत्त शक्तियों का प्रयोग 

Versus 
करते हा एक औद्योगिक अधिकार गठित करती है जिसके 

The Management of Cantonment Board , Delhi Cantt. 
पीठासीन अधिकारी श्री महेन्द्र भूपण शर्मा हागे जिनका 

APPF ARANCES : 
मख्यालय जयपुर में होगा और उक्त विवाद को उक्त अधि 

. Shri R . C . Pathak --for the workmen. 
करण को न्यायनिर्णयन के लिए निर्देशित करती है । . 

Shri G . C . Lal — for the Management. 

AWARD 

Central Government, Ministry of Labour vidc order No. 
" क्या डी० पी० ओ० उत्तरी रेलवे, बीकानेर के अधीन 

J - 13012 ( 3 ) 77 - D . II( B ) dated 21st November , 1978 made 

reference of llic Collowing dispute to this Tribunal for ad 
काम कर रहे नैमिनिक थमिको श्री हमि गुन श्री नाथों judication : 
सिंह , श्री राजेन्द्र पुत्र श्री लाखन गगोत्री , श्री गलाम रम रल 

" Whether the uction of the Munagement of the Can 

tonment Board , Delhi Cantonment in terminating 
पत्र श्री मादेखा , श्री महावीर पुत्र श्री तेजा और श्री अर्जन 

the services of the unde menuioned wolkonen with 
पुत्र श्री ज्वारा की मेवा ममाप्ति न्यायोचित हैं ? यदि नहीं 

effect from the dates shown against euch , is justi 

fici ? If not, to what relief ale the said workmen 
सो मंबंधित कर्मकार किस अनुतोष को हकदार है ? " 

entitled ? " 
[ सं० एल -410 1 1/ 25/ 8 3- डी - 2( बी )] 

Name 

Date of germination of 
टी० बी० सीतारमन अवर सचिव 

( 1 ) Shri S . P . Tuneja . Laboratory Assistant 6 - 12 - 1975 
( 2 ) Shri R . V . Parmar, Pharmacist 

7 -1 - 1976 
New Delhi, the 13th June, 1984 

( 3 ) Shri Chiljiwan Singh . Electrician 10- 2 -19767 
ORDER 

2 . The claim statements have been filed only in respect 
SNO . 2261. - whereas the Central Government is of of Chirjiwan Singh and S . P. Juneja . 
opinion that an industrial dispute cxists between thc em 
ployers in relation to the management of Northern Railway 

3 . Chirjiwan Singh claimed that he joined scivice of 
Administration, Bikaner Division, Bikaner and their work the Management on 4 - 2 -64 and his nervices were terminated 
men in respect of the matter specified in the Schedule hercto w .e .f. 9 -2 - 76 . His case is , that he was appointed on pin 
annexel ; 

bution and workcd satisfactorily but the Management did 
And whereas the Central Governinent consider s it 

not confirm him when he had ready worked to the satis 
desirable to refer the said dispute for adjudication ; 

friction of the Management and teimination of his services 

by invoking Rule 8 ( I ) ( a ) of the Cantonment Fund Servants 
Now , therefore , in exercise of the poweis conferred by Rules 1937 read with Rule 8 ( 2 ) thereof was illegal and 
section 7A and clause ( d ) of sub -section ( 1 ) of ection 10 

unjustified . 
of the Industrial Disputes Act, 1947 ( 14 of 1947) , the 
Central Government hereby constitutes an Indusţiial Tribunal 

4 . It was pleaded that his services were teminated carlier 
of which Shri Mahendra Bhushan Sharma shall be the Presid w. e.f , 24- 9 - 69 and he raised dispute and he was re -employed 
ing Officer , with headquarters at Jaipur and refers the said w .c .f. 27- 7 - 70 . 
dispute for adjudication to the said Tribunal. 
SCHEDULE 

5 . In respect of the present termination of sci vice it was 

ploaded that the Cantonment Board in its meeting held 011 
" Whether the termination of services of Shri Hari Singh , 10-10- 75 had already taken a decision to terminate his 

S / o Shii Nathisingh , Shri Rajendra s / o Shri Lakhan service and the issue of show cause notice to the workmez 
Gangotri, Shri Gulam Rusul S / o Shri Sadekban , on 29 - 10 - 75 was only a cye-wash and not a reality . Thic 
Shri Mahaveer, S / o Shri Teja and Shri Arjun S / o allegations against him were said to be all unpioved . When 
Shri Jwara casual workers working under the DPO . he filed an appeal he was told that the scrviccs were termi 
Northern Railway , Bikuner in justified If not nated by way of discharge and not by way of punishment 
to what relief are the concerned workmcn cntitl and the appeal was incompetent. 

6 . The workman s plea is that in case it was a case of 
[ No. L- 41011 ( 25 ) / 83- D .II ( B )] 

discharge provisions of section 25- F of Industrial Disputes 
T . B. SITARAMAN, Under Secy. Act, 1947 were not complied with . He claimed reinstate 


cd ? " 
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ment in service with 
service . 


full back wages and continuity of 


7 . S . P . Juneja joined the service of ine Cantonrnent 
Board , Delhi as Laboratory Assistant on 2 - 6 -69 on tem 
porary basis . His ciaim is that there was a pernianent 
posi and his appointment on temposary basis was an unfair 
labour practice . He accepted that his service vas governed 
by Cantonment Fund Servants Rules 1937 . 


akin to that of a Record Keeper in the Cantonment Board 
and ire could not be said to be employed in an Industry , 
Street lighting in the Cantonment Board is a systematic 
activity and is engaged by the Cantonment Board in a regular 
way for the benefit of the residents of the Cantonment 
Board and Chirjiwan Singh worked for the maintenance of 
sireet lights and Cantonment Board s electric gadgets. This 
functioning of Chirjiwan Singh cannot be said to be other 
wise than in an industrys as the term is now understood 
under the judgment of the Supreme Court in Bangalore 
Water Supply case referred to above . 


8 . He was issued a show cause notice dated 20 - 12 - 14 
and also a letter dated 29 - 10 - 75 levelling charges against 
him . A committee was appointed in September , 75 10 
look into the allegations against him . When he reached 
the place of enquiry fixed for the purpose on 19 - 9 -75 he 
was neither informed nor communicaied as to what hap 
pened in the meeting and he was made io sit outside the 
meeting- room . The procedure adop : ca was said to be 
illegal and unjustified and the Management had already 
decided to ierminate his services, Tho proceedings of the 
Cantonment Board on 10 - 10 - 75 tablished the ulterior 
motives of the Management. The assertion made is that 
it was a case of a disciplinary action against him and not 
of mere discharge and the well estabiished principle of 
natural justice was not followed in giviny proper opportunity 
of being heard against the action proposed . 


16 . The maintenance of street lighting in the Canton 
ment Boards is not a sovereign function and this work can 
well be performed by private engagement or by way of 
business carried on by others and is not strictly relatable 
to the sovereign functions of the State . 

17. Even if the Supreme Court judgment came later 
after the action had been taken against S . P . Juneja the 
Cantonment Board could review its action or concede the 
claim of the workman before this Tribunal but even before 
this tribunal the Cantonment Board sought to deny relief 
to S . P . Juneja . 


9 . When he filed an appeal to the Appellatie Authority 
the Appellate Authority ruled that terminalion of service 
was not by way of punishment and that the appeal did not 
lie . 


18. Under the law operative in India . The law declared 
by the Supreme Court is binding and overruled judgment 
of the Supreme Court cannot govern cases even when the 
matter was finalised before the judgment that is over -ruled 
in the earlier case . However , the fact that the judgment 
of Safdarjung Hospital case was there when the action was 
taken by the Management would be a factor for reducing 
the liability of the Management in respect of the relief 10 
be given to S . P . Juneja . 


10 . The workman pleaded that actually it was a case oi 
punishment without following the procedure required by 
principie of natural justice and issue of a show cause 
notice on 29 - 10 - 75 when the Board already had decided to 
terminate his services on 10 - 10 - 75 . IIowever , alternatively 
it was urged by the workman that if the services were 
terminated by way of discharge , the provisions of 
section 25 - F of the I. D . Act, 1947 applicable to him had 
ont been camplied with and his termination of service was 
void ab - initio . He claimed reinstatement with full back 
wages and continuity of service . 


19 . It is held that both S . P . Juneja and Chirjiwan Singh 
were employed “ in an industry " as the term is understood 
in section 21j ) of the 1. D . Act, 1947 in the judgment of 
Supreme Court in Bangalore Water Supply and Sewerage 
Brard case reported in AIR 1978 S . C . 528 . 


20 . The action taken by the Management was clearly 
by way of retrenchment and was not a penal action after 
regular departmental enquiry with the result that section 
25- F of the 1. D . Act , 1947 was clearly applicable to these 
two workmen but was not complied with . 


11. The Management of the Cantonment Board contested 
the claim of both these workmen and pleaded that the 
Cantonment Board was not an Industry under the Indus 
trial Disputes Act, 1947 . On facts it was pleaded that 
there was a mis - appropriation by the workmen and they 
could not be retained in service and they were discharged 
for inefficiency and loss of faith . In case of Chirjiwan 
Singh it was additionally added that his apology was also on 
record . The replies to show cause notices were considered 
and one month s salary in lieu of one month s notice were 
given . They were on probation till confirmed and no con 
firmation orders were issued in either case . The discharge 
of the workinen for in efficiency could not be said to be 
retrenchment as the term is defined in section 2 (00 ) of 
the I. D . Act, 1947 . 


21. Jai Kishan Vs. Delhi Transport Undertaking and 
another is a ruling of a Delhi High Court in Civil Writ 
No . 35 /71 decided on 24 - 8 - 82 by Hon ble Mr, Justice Avadh 
Behari Rohtagi of Delhi High Court where he clearly held 
that a probationer whose services were ierminated was 
entitled to the benefit of section 25- F of the I. D . Act, 
1947 and he was a workman even though on trial. The Ld . 
Judge med that termination of services of a probationer 
was included in the term retrenchment as defined in 
section 2 ( 00 ) of the 1. D . Act , 1947. He quoted with 
approval the Judgement of the Supreme Court in State 
Bank of India Vs. N . Sunderanani reported in 1976 Lab . 
I. C . 769 where it is ruled as follows : 


12 . The matter is issue under the terms of reference has 
been tried . The evidence of the parties have been recorded . 
Chiriiwan Singh and S . P . Juneja have filed their affidavits 
and have been cross- examined . Mr. A . K . Srivastava , Exe 
cutive Officer of the Cantonment Board and Mr. G . S . Sohal 
Executive Officer of the Cantonment Board gave their 
affidavit and have been cross -examined . 


There 


13 . I have heard the representatives of the parties . 
written arguments are on record . 


14 . In the written arguments filed by the Afanagement 
it has been mentioned that at the cime the action was taken 
by the Cantonment Board . Delhi the ruling judgment was 
that of the Management of Safdarjung Hospital Vs. Kuldir 
Singh Sethi that hospitals run by the Government were not 
“ Industries ” under the term 2 ( 1 ) of the Industrial Disputes 
Act . 1947. It was in these circumstances thɔt the Board 
terminated the services of the workman S . P . Juneja and 
did not comply with section 25 - F of the 1. D . Act, 1947 , 
and that the over -ruling of that case camc only in Banglore 
Water Supply Vs. A . Rajappa reported in AIR 1978 , SC 
528 . 


" Termination . . . . for any reason whatsoever are the 

kev words. Whatever the reason, every termination 
spells retrenchment. So the sole question is : has 
the employee s service been terminated ? Verbal 
apparel apart, the substance is decisive . A termi 
nation takes place where a term expires either 
by the active step of the master or the running 
out of the stipulated term . To protect the weak 
against the strong this policy of comprehensive 
definition has been effectuate . Termination embra 
ces not merely the act of termination by the 
employer , but the fact of termination howsoever 
produced . May be, the present may be a hard case , 
but we can visualies abuses by employers by sui 
table verbal devices , circumventing the armour of 
section 25- F and section 2 ( 00 ) . Without speculat 
ing on possibilities we may agree that " retrench 
ment " is no longer tera incognita but area covered 
by an expensive definition . It means to end , to 
conclude , to cease . 


15 . In respect of Chirjiwan Singh it is urged that the 
workman was employed as Electrician and his case was 


22 . An argument has been raised by the Management 
that it was a case of lose of confidence and , therefore , ret 
renchment was valid . The question is not one of reasons 
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- 


- 
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for retrenchment Section 25 - F of the l. D . Act, 1947 docs 

Bombay , dated the 24th Jay of April, 1984 
not deal with the reasong for retrenchment but only with the 
procedure for retrenchment. Even if , the Management had 

AWARD 
the power to older retrenchment on ground of loss of con 
fidence of inefficiency of the workinen or for any one 

The Government of India , Ministry of Labour , by order 
reason the Management had to comply with section 25 - F of 

L - 11011 ( 9 ) /81- 1) . U ( B ) dulcd 812 December, 1982 in exer 
the J. D . Act, 1947 when it was applicable to these workmen 

CNC of the powers confcried by ch.ruse ( 1 ) of sub -section 
and they had put in more than a yeary service , 

( 1 ) of section 10 of the Industrial Disputes Act, 1947 ( 14 

of 1947 ) , have referred to this Tribunal for adjudication un 
23 . The termination of services of these two workmen is industiin ] dispute between the employers in relation to the 
by order simplicitor and notice but charge : 41e levellcd management of Ail - India and their workinen in respect of 
against them of inelticiency and mis-appropriation , if they the matters specified in the schedule mentioncd below : - - 
were turned out after proper departmental enqury no ques 
tion of retrenchment could arise and they would have thçir 

SCHEDULE 
remedy by way of appeal to the Cantonment Authorities or 
by way of raising dispute which could culminate in making 

" Whether the action of the management of Aji -India , 
of a releience by the Central Government to the industrial 

Bombay in introduction night shift with effect from 
Tribunal. 

in Central 
But the Management chose to terminate 

1st May, 1981 for workme: wosking 

tho 
services of these workmen without regular Department 

Space Control; Old Airport Santacruz ( East ) Bom 
Enquiry and without light of arreal to the Cantonnient 

buy , is flistified If noi, to what relief arc thc 
Boald -Authorities. The action wils taken by way of dis 

workmen concerned entitled ? " 
charge simplicitor which is controlled by section 25- F of the 
I. D . Act which requires reticachment compensation pay 

2 . The parties have settled the matter and have filed the 
ment as a condition precedent to the termination of their settlement today . The scttlement is signed by both the 
services . 

parties . I have accepted the settlement Award in terms of 

settlement, 
24 . It is, therefore, held that the termination of services 
of both these workmen S . P . Suncji and Chiriwan Singh 

3. Award accordingly. No orders to costs . 
was in violation of the provisions of section 25 - F of thc T.D . 

R . D . TULPULE , Presidiog Officer 
Act and both these employees are entitled to reinstatement 
and the order of termination of services must be held tu 

[No . L - ! 1011 ( 9 ) / 81- D . II ( B ) 1 
be void ab initio . 

New Delhi, the 6th July , 1984 
25 . However, in view of the Safi ujung Hospital jul.ng 
being operative at the time when action wils taken against S . O . 2264 . - 10 pw nuance of section 17 of the Industrial 
S . P . Juneja the ielief tu he given to P . Juncja has to Disputes Act, 1947 ( 14 of 1947) , the Central Governancnt 
be modified. 

hereby pubilshes the following award of the National Indus 

trial Tribunal, Bombay in respect of a complaint under scc 
26 . In the case of Chijiwan Singh he is ordered to be 

Lion 33- A of the said Act filed by the Vice -President, Air 
paid full back wages till the cate of ieinstatement. In 

Corporation Employees Uniun , against the management of 
case of S . P . Juneja he shall be paid buch wages till the 

Air India Bonibi y , which was ieceived by the Central Gov 
dato of reinstatement minus , the dates when his services were 

ernment on the 2014 June , 1984 . 
terminated and the Supreme Court judgement in Bangalore 
Water Supply and Scwarage Board case was delivered res 

BEFORE THE CENTRAL INDUSTRIAL TRIBUNAL AT 
pectively . In other words S . P . Juneja hull be paid back 

BOMBAY 
wages only foi the period 8 -4 - 78 till veidstatement and nut 
for the earlier Jale . 

Complaint No. NTB- 2 of 1982 
The Award is madc accordingly. 

( Arising out of Reference No. NTR - 1 of 1980 ) 
Fuither ordered that the requisite number of copies of 
this Award may be forwarded to the Central Government 

PARTIES : 
for necessary action at their end . 

Vice President, Air Corporation Employees Union , Air 
Dated : June 15, 1984 . 

India Region , Bombay Air -port, Bombay - 400 029. 
0 . P . SINGLA , Presiding Officer 

. ..Complainant 
INo. L . 13012 /3 / 77- D . II ( B ) 1 

V /s. 

(Arising out of Reference No. NIL- 1 of 1980 ) 
New Delhi, the 5th July , 1984 

. ..Opponent 
S .O . 2263. — In pursuance of section 17 of the Industrial 

APPEARANCES : 
Disputes Act . 1947 ( 14 of 1947 ) , the Central Government, 
hereby pubilshes tht following award of the Central Govern 

For the complainant - -Mr. M . B . Anchan , Advocate . 
ment Industrial Tribunal No. 1 , Bombay in the industrial 
depute between the employers in relation to the Manage 

For the opponent - Mr. Rakesh Sawhney, Advocate. 
Orient of Air India and their workmen , which was received INDUSTRY : Airlines 

STATE : Maharashtra 
by the Central Government on the 20th June, 1984. 

Bombay, dated the 21st day of May, 1984 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL NO . 1 AT BOMBAY 

AWARD 

lluis is a complaint filed by the complainant under Section 
Reference No. CGIT- 11 of 1982 

33 - 9 of ihe Industrial Disputes Act, 1947. 
PARTIES : 

2. The complainant had filed on 15 -2 - 1984 a cony of the 
Employers in relation to the management of Air India settlement in terms of which a compromise was taken place . 

The complainant, therefore , did not want to press the com 
AND 

plainant and stated that it should be dispose of. At that 
Their workmen . 

time Mi. Sawhney for the opponent had taken time to con 

sider whether the Guild should he made a party to this 
APPEARANCES : 

complaint. Later on the 24th Febriarv , 1984 , Mr. Sawhncy 

conveyed that he cloes not wish that the Guild should bo 
For the employer- -Mr. Kaka Advocate . 

joined as a party and orders may be passed on the complaint . 
For the workmen - - Mr. M . B . Anchau , Advocate . 

Orders weię not passed then for want of appointment of 

the Tribunal as the National Industrial Tribunal. 
INDUSTRY : Railways 

Subsc 
STATE : Maharashtra 

quently , now such a notification has been issiled and J , there 


- 
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Toce , proceed to pass the older. In view of the settlement form was replaced and an entry was made to show us if the 
filed by the complaint on the 15th Februly , 1984 , between amount was withdrawn from the ACLOlint of Sh . R . L , Chadda ; 
Aii Corporations Employees Union and All - Indiil the com obviously the withdrawal form of Sh . Chadda was substituted 
plaint is nou piessed and , therefore , disposed off . 

for that of Sh , Bansal, 
Award accordingly . No older sin tu costs . 

3 . On detecting the aforcsaid irregularities, Management 

placed the petitioner under suspension ; served him with the 
R . D . TULPULE , Presiling Oliicci following chargesheet and appointed Sh . S . P . Jain as the 

Enquiry Officer to look into the matter : 
[NU, L - 11025 (4 ) / 84 - D JI ( B ) 1 
T . B . SITARAMAN , Under Secy . 

Charge Sheet : 

That " (i) while you were working as Teller at the Branch 
New Delhi, the 27th June, 1984 

on 3 - 11- 1978 one Sint, Shakuntla Sharma deposited the sum 

of Rs. 200 and Rs. 100 with you for ciedit of her savings 
S .O . 2265 . — In purslidoce oj section 17 of the industrial 

Bank Account and Saving Bank Account No. 236 of her 
Disputes Act, 1947 ( 14 of 1947 ) , the Cential Governinent 

minor daughter Alka under her natural guardianship , iespec 
hereby publishes the following : ward of the Central Govern 

tively . You did not account for thic sum of Rs. 100 which 
ment Inlustrial Tribunal, Chandigarh in the industiul dispute 

Vou found excess in your cash while balancing the same 
helween the employeiy 117 iclation to the State Bank of India , 

in the evening. 
Region - il, Chandigarh , and their woskiner , which was received 
by the Central Government on the 16 -6 -84 . 

(11 ) On the next day subsequent date , when the enor Wan 

detected while balancing the clean Cash Book your destroyed 
BEFORE SHRI I, P . V . ASISHTII, PRESIDING OL-FICER , the relative voucher of Rs. 100 which was already posted in 
CENTRAL GOVERNMENT, INDUSTRIAL TRIBUNAL , the Ledger , day book ; and thus tempered with the Bank s re 
CHANDIGARH 

cord by deleting the entry of Rs. 100 from your Teller s 

Receipt Book . 
Case No. I.D . 149 /84 

( iii ) While you were working as Teller on 12 - 2 - 1980 , one 
AND 

Smt. Jito , holder of Saving Bank Account 9326 , presented a 

S . B . withdrawal forın of Rs. 121 ut the counter for payment , 
PARTIES : 

you paid her a sum of Ry. 120 (i. e . Re, 1 less to th : amount) 

against the withdrawal of Rs. 121 and made wrong entiy in 
Employers in relation to the Management of State Bank 

your record for this purpose . 
of India — Haryana . 
Their Workman : Sh . Charanjit Mehta . 

( iv ) On 28 -3 - 1980 Shri P . C . Bansal, Cashier at the Branch , 

encashed his Saving Bank withdrawal of Rs. 120 from you 
APPEARANCES : 

while working as Teller , You entered the particulars of this 

withdrawal such as account number , pame and amount on 
For the Employers : Sh . V . k . Gupta . 

your payment Register at serial No. 23 after making the 

payment . The said withdrawal form is not on accord now 
For the Workman ; Sh . J. G . Verma, 

although it was entered / posted in your payment Register , 
INDUSTRY ; Banking. 

STATE : Haryana . 

Day Book und Ledger account of Shri P . C . Bansal. The above 
cntry in Teller s puyment Register has been deleted by you 

and replaced by another cntry of the same amount in the 
AWARD 

name of Sh . R . L . Chadda , after the withdrawal form for 
Dated the 8th of June , 1984 

Rs. 120 in the name of Shri P , C . Bansal was replaced by 

withdrawal form in the name of Sh . R . L . Chadha . You 
The Central Government, Ministry of Labour , in exercise have signed the replaced withdrawal ford ) of Shri Chadha . 
of the powers conferred on them under Section 10 ( 1 )( d ) of Cashier at the Bianch , in token of having made the payment 
the Industrial Disputes Act 1947, per their Oider No . L - 12012 / inasmuch as you delected and / or crased the name of $. B . 
114 / 83, D . II ( A ) dated the 14th of December, 1983 referred Account of Shri Bansal with a vicw to conccal prevent creat 
the following Industrial Dispute to this Tribunal for a ljudica tion of an overdraft in the Bangal s Saving Bank Account. 
tion : 

4 . During the Domestic Enquiry the petitionei refuted all 
" Whether the action of the management of State Bank 

1hc allcgations and propounded that Snt. Shankuntl . ulter 
of India , Region - li, Chandigarh in relation to their 

depositing Rs. 200 in her own account. wanted to deposit 
Hisset1 Branch in withdrawing Teller s Special Allow 

an other Rs. 100 in the account of her minor daughter for 
ance , denying waves for the period of suspension from 

which relevant voucher was prepared and entries made in 
8 - 8 -80 to May, 181 to Shri Charanjit Mehta , Clerk 

the Register. But while tendering the amount, she relised 
and debarring him from any increments due , and 

that she was short of funds and thus no moncy was depositeit 
pension benefits for the period of suspension , is juy 

in the account of her minor daughter; obviously even the 
tified ? If, not to what relief is the workman concern 

short balance was taken away by Sint Shakuntla hereself; 
ed entitled . " 

5 . As regards the withdrawal of Smt, Jito it was cxplained 
2 . To trace a short history of the matter; the petitioner , 

that there was a discrepancy in the amount of the proposed 

withdrawal written in words and figures, and since it was 
workman was olliciating us a Teller at Hissar Branch of the 
Respondent State Bank of India during the year 1978 to 1980. 

not clear as to whether she wanted to withdraw Rs. 121 or 

120 , therefore , he took up the matter to the officiating 
On 3 - 11 - 1978 , an account holde ømt. Shakuntl.z deposited an 

Manager Sh . R , D . Jakhar ; and it was under latter s advicc , 
amount of Rs. 200 in her S . B . Account and also handed over 

instructions and guidance that the Dayment of Rs. 120 was 
an additional amount of Rs. 100 to him for cicditing the 

made and duly cntered in the Bank register without causing 
suine in S . B , Account No . 236 of her minor daughter Alka, 
but the petitioner , did not account for the later amount of 

any loss to either of the rarties. Similarly replacement of 

the withdrawal form of Sh P . C . Bansal hy thut of Sh . P . I . 
Rs. 100 ; however the same evening while adjusting the balance 

Chadha was also stated to be in order . 
Sheet and checking the Book , he jel sed the insistake and in a 
bid to cover up the error, destroyed the relative voucher even 

6 . On completion of his proceedings, the Inquiry Officer 
though it had already been posted in te ledgei und the Day 

cioneiated the petitioner of charge No 1 : but 11 the re 
Rook , Similarly he was accused of huving made a shout phy 

maining charges were partly sustained in the lens that there 
ment of Re 1 on 12 - 2 - 1980 tu onę Smt. Yito , of S . B , Account 

had been delections of certain entries froni the Bank - record 
No. 9326 . It was further alleged that on 28 - 3 - 1980 Sh . P . r . 

oven though 10 monetary loss was caused to anyhody. 
Bansal, the Hranch Cashier, withdrew in amount of Rs 120 
from his personal Account and the netitioner made him the 

7 . On the basis of the report of the Enquiry Ollicci , The 
payment without verifying that Shri Bansal did not have suffl Management held the petitioner guilty and withdrew him 
cient funds to his cicdit . Later on , the relevant withdrawal from the special Allowance post of the Teller . In the same 
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sequence he was deprived of the listal wages for the period 
of suspension i. e . troin 8 - 8 - 1980 to May 1981 and debarrcd 
from any increment due and pensionary hencfits for the 
alocsaid period . Feeling agrieved , thc pelitionei rased an 
Industrial Disputc through his Union but it defied any ami 
cable setilement lespite tlic intervention of the AL. C . ( C ); 
und hence the Roſcience . 


117 , 114 , 1704 / 71114 , OVU 

- - - - - - - - - 
no dishonest intention , and that was how that all of them 
were voluntarily authenticated by the petitioner and no loss 
was caused cither to the Bank or the Account Holders in 
the tiansaction . 


S 


8 . As wicedy mentioned , Iccuiding to the politioner hu 
had acted in good laith you the maintenance of correct and 
UDIO late record, and that rag how that the neither th4 
Bank Managenient for any Account-holder had suffered any 
monetary lons 3 any of the afurcsaid incidents. He, therefore , 
prayed for Selting & side of the inpunged order in jis cntuety , 
On the 0 :01 hand the Management would have us believe 
that the petitioner acted in a highly irresponsible and un 
becoming manner in lcniper ng with the Bank record . It was 
avered that even though the charge of monetary delicctions 
could not be establishic .1 in the lepartmental proceedings , 
yet his integrity had comc under clouds and , as such , he did 
not dc crve any indulgence from the Tribunal, 


. Similarly , the replacement of the withdrawl form of 
Sh . P . C . Bansal by that of Sh , R . L . Chadha was not us 

US as projccled by the Management. It appears that it 
way due tu madvertance , or at its worst, because of his negli 
gence the petitioner posted the withdrawl form in the name 
Of Sh , ? , T . Bangul even though the money was drawn from 
the Account of Sh , R . L . Chudha . lix as soon as the mistake 
was detected , the petnionel made the necessary iectilication , 
His action may be critised as wiong and crroneous from the 
Technical aspect of a Book -kçeper, but it would be going 
LUU far to call it dishonest . After all, neither the Bank nor 
any of the aforesaid persons suffered any loss or piejudice 
in tlic transaction . 


9 . Since the picadings of the parties were found to he 
fully covered under thc tcins of reference , therefore , they 
were called upon to leal evidence in support of their les 
pective versions, fucordingly , the petitioner examined himself, 
whereas the Management felt contented with the production 
vf the relevant documents pertaining to the Domestic Enquiry . 


15. On telall of the Management it was argued thut the 
[relnionei acted illegally with a view to save one of his 
Sensor-collcague Mr. Bansal from the risk of overdraft . But 
the contention is lovoid of force bevalise , hud it bech so , he 
could not possibly do it without the connivance of Shi . 
R . L . Chadha , Surpiisingly enough , neither Sh . Bansa ) nor 
Sh . Chadha was ariayed as his accomplice , they were not even 
examined by the Enguiry Officer . Hence , in the absence of 
any positive evidence, direct or circuinstantial, it follows 
that even though the petitioner might have infrigned upon 
the rigidity of the code of Conduct, yet he had no axe to 
grind, and certainly no intention to defraud the Bank or any 
of its Customers . 


10 . In view of certain admissions made by the Workman 
during the course of his deposition before the Tribunal, his 
represen ( ative was fair cnough to conceed that he had no 
dispute with thc piopriety of the domestic proceed ngs and 
validity of the findings of the Inquiry Ollicer , All the same, 
be was at pains lo play for an indulgent view on the point ol 
sentence , particularly because of the bona fide conduct of the 
petitioner in the matter of record -keeping . On the contrary 
The Ld . representative of thic Management vehemently op 
posed the proposition herause , according to him , there was a 
deliberate and calculatedly dishoncst attempt to fiddle with 
the Bank Accounts even though , utimately , thc Workman 
might lave made a fool of himself hy icting in a manner 
which left lim stianced exposed without any monetary henefit. 


11. Ona vileflil scrutiny of the entire materjal on records 
and hearing the parties , I am inclined to agree with the Id . 
Repicsentative of the Woikinan to a considerable extent that 
the peculiar circunstances of the case did not call for a 
seveie sentence of the nature imposed on , hirn , whic , as a 
matter of fact, tentamounts tu break -in -service . The reiti 
jent point is that there was only one charge of deflection , 
1. e. an annount of Rs. 100 nelonging to Smt. Shakuntla which 
Was allegedly tendered by her for crcditing in the Account 
of hei ninot daughter Alku . However , during the course of 
Gomestic [ nquily . Smt. Shankuntla refuted the charge and 
agreed with the Woiknans version that she had crred in 
submilling a voucher for the aforesaid deposit without carinig 
to check up the requisito cash with her ; and that when she 
jeal - oil the shortage ol f1? ?ils with her , he remented the peti. 
tioner to forget about the deposit in her daughter s account. 
To put it plainly , she denied having paid the d sputed amount 
of Rs. 100 to the petitioncy ; anil as such , there was no occa 
sion to misappropriate the same. It was perhaps for this par 
ticular reason 1bat he was exonerated of the charge even hy 
the Enquiry Officer . So under these circumstances , his action 
in deleting the jelevant Jerosit entry of Rs. 100 from the 
Tellers Receipt hook could not be fiowned upon . 

12 . As regnis the payment to Smt. Jito , the Enquiry Officer 
himself 124121972 ] the view that theic was a liscrepancy in 
the proposcul amount of withdwal in the relevant Form 
hecne the figures denried it on Rs. 121 whreas in words 
it was projected as Rs. 120 ; the pelitioner paid her the lesser 
amount of Rs. 120 but all the same, whatever payacht was 
male to her , was collectly debited to her Account. Of 
course, in the Banks cish - scrol an initial entry of Rs. 121 
was made and in the ledger it was corrected to Rs. 120 
on deletion , hut the correction was necessitated by the con 
fusion in the withdrawal form as to whcther Smt. Jito 
wanted to draw Rs. 121 or 120 . 

13 . In other words , il may be said that even though cer 
tajn uclatins wcie made in the Account hooks yet there was 


16 . IX short, there was nothing motivated in his conduct 
in any of the incidents and whatever deletions , cutting or 
corrections etc ., were made by him in the Bank Records, 
were done in good faith rather than to draw any wrongful 
yain . I, therefore, feel that cvcn a token punishment would 
suflice to meet the ends of justice . There is no denying the 
fact that bus withdrawn from the post of Tellei itself was 
quite punitive since it entailed 1 monthly loss of almost Two 
Hundred rupees . 

17 . Thus, to concludo with my uforesuid discussion on the 
limited available data and the points raised before me, on 
sustaining the Management action in its pith and mubstance , 
| modify the impunged order of sentence and direct that even 
though the petitioner s withdrawal from the Special Allowance 
post of a Teller was justified yot its part debarring him from 
any inciements due and pensionary benefits for the period of 
suspension was uncalled for and unjustified . Similarly the 
Management s action in denying him wages for the period of 
suspension from 8 - 8 - 1980 to May 1981 is also held to be 
harsh and excessive, hence, it stands modificd to the cffect 
that over and above the suspension allowance, the petitioner 
would be paid 25 per cent of his wages for the sale prind . 
Tward returned accordingly . 
Chandigarh 
8 - 6 - 1984 . 

I. P . VASISHTH , Presiding Officer 

[No. 1 - 12012 / 114 / 83 - D . II ( A )] 


New Delhi, the 28th June, 1984 


S . O . 2266 . - In pusuance of section 17 of the Inclustrial 
Disputes Act , 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal No . 1, Bombay in the industrial 
(lispute between the employers in relat 17 to the Union Bank 
of India , Bombay and their work iren , which was received by 
hy Central Government on the 20 -6 - 84 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 , AT BOMBAY 

Reference No. GCIT - 20 of 1981 
PARTIES : 

Employers in relation to Union Bank of India . 
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कर्मकारों का प्रति 
निधित्व करने वाले 


श्री पार्वती दास , 
ज्वाइन्ट जनरल सेक्रेटरी , 
कलकत्ता पोर्ट श्रमिक 
यूनियन । 


पक्षकारो के बीच निम्नलिखित औद्योगिक विवाद को श्री 
एस० एम० दिखाले, मुख्य श्रमायुक्त ( सेवा-निवृत्त ) , श्रम 
मंत्रालय, भारत सरकार, सिल्वर ओक , फ्लंट नम्बर 2 बी , 
60 बी , चिम्बाई रोड, बान्द्रा वेस्ट , बम्बई - 400050 के 
माध्यस्थम् , के लिएनिर्देशित करने का करार दिया गया है । 


( 1 ) विनिर्दिष्ट विवाद प्रस्त. विषय : क्या 5 हल्दिया 
कर्षनावो, अर्थात् 2 इन्जिनों वाली , अहल्या , द्रौपदी , 
कुन्ती, तारा और मन्दोदरी, जिनमें प्रत्येक इन्जन की क्षमता 
760 बी० एच० पी० है और इस तरह प्रत्येक कर्षनाव 
की कुल क्षमता 1520 बी० एच० पी० है , से सम्बद्ध प्रथम 
श्रेणी के प्रमाणपत्र वाले लाइमेन्सधारी ड्राइवरों का मजदूरी 
संशोधन समिति के 900- 1200 रुपये वाले वेतनमान का 
दावा न्यायोचित है जब कि सभी कर्षनावों मे मख्य इंजीनियर 
प्रभारी इन्जीनियर की तैनाती की गई है ? यदि हां , तो 
किम तारीख से ? 


AND 

Their Workmen 
APPEARANCES : 

For the employer . --- M1. R. S. Pal, Advocate. 

For the workman.- -- Mr . J. G. Gadkari , Advocate . 
INDUSTRY : Banking. STATE : Goa , Daman & Din. 
Bombay , the 22nd February , 1984 

AWARD 
The Government of India , Ministry of Labour, by order 
No. L- 12012 / 55 / 80 - D . II . A . dated 26th October, 1981, in 
exercise of the powers conferrd by clause ( d ) of sub -section 
( 1 ) of section 10 of the Industrial Disputes Act, 1947 ( 14 
of 1947 ) , have referred 10 this Tribunal for adjudication 
an industrial dispute between the employers in relation 
to the management of Unlori Bank of India and their 
workman in respect of the matters specified in the schedule 
mentioned below : 

SCHEDULE 
" Whether the action of the management of Union 

Bank of India, Bombay, in relation to their San 
guem Branch (Goa ) in distrolosing from service Shri 
Noe- 1 Afonsa , Clerk , from 21- 10 - 76 ja justified ? 
If not, to what relicſ is the worlman concerned 

entitled ? , 
2 . The parties have settled the matter and have filed the 
acttlement today . The settlement is signed by both the parties. 
I have accepted the settlement. Award in terms of settlement 
3 . Award becordingly . No order as to costs . 

R D TUI PULT , Piesling Officer 

[ No. L- 12012 / 55/ 80- D . II. A ] 

N. K . Verma, Desk Officer 
नई दिल्ली, 30 जून , 1984 

आदेश 
का० आ० 2267: - कलकत्ता पोर्ट ट्रस्ट के प्रबध तंत्र मे 
सम्बद्ध नियोजकों और उनके कर्मकारों, जिनका प्रतिनिधित्व 
ज्वाइन्ट जनरल सेक्रेटरी, कलकत्ता पोर्ट श्रमिक यूनियन , 
कलकत्ता करती है , के बीच एक औद्योगिक विवाद विद्यमान 
है , और उक्त नियोजकों और कर्मकारों ने औद्योगिक विवाद 
अधिनियम , 1947 ( 1947 का 14 ) की धारा 10- क की 
उपधारा ( 1 ) के अधीन एक लिखित करार द्वारा उक्त 
विवाद को माध्यस्थम के लिए निर्देशित करने का करार कर 
लिया है और उक्त माध्यस्थम कगर की एक प्रति केन्द्रीय 
सरकार को भेजी गई है । 

अतः, अब उक्त अधिनियम की धारा 10- क की उपधारा 
( 3 ) के उपबन्धों के अनुसरण में , केन्द्रीय सरकार उक्त 
माध्यस्थम करार को , जो उसे 13 जून, 1984 को मिला 
था , एतददारा प्रकाशित करती है । 

( करार ) 
( औद्योगिक विवाद अधिनियम , 1947 की धारा 10- क 
के अधीन ) 
पक्षकारों के नाम : 
नियोजकों का प्रति - श्री डी . पालित , श्रम सलाहकार और 
निधित्व करने वाले : औद्योगिक सम्बद्ध अधिकारी, कल 

कत्ता पोर्टस्ट्र 


( 2 ) विवाद के पक्षकारो का 
। ववरण, जिसमें अंर्तवलित स्था 

का उपक्रम का नाम और पता 
भी सम्मिलित है । 


नियोजकों की ओर से कल 
कमा पोर्ट ट्रस्ट , 15 , स्टन्ड 
रोड, कलपत्ता - 700001 . 
और उनके कर्मकार, अर्थात् 
लाइमेन्मधारी ड्राइवर , जिन 
का प्रतिनिधित्व कलकत्ता पोर्ट 
श्रमिक यूनियन 26, डॉ० 
सुधीर बसु रोड , कलकत्ता 
700023 करती है । 


( 3 ) कर्मकार का नाम यदि 
वह स्वयं विवाद ग्रस्त है या यदि 
कोई संघ प्रश्नागत कर्मकारों का 
प्रतिनिधित्व करता हो तो उसका 
नाम । 


कलकत्ता पोर्ट श्रमिक यूनियन, 
26, डॉ . सुधीर बप रोड, 
कलकना- 700023 


अनुमानतः 29, 000 


( 4 ) प्रभावित उपक्रम में नियो- 
जित कर्मकारों की कुल संख्या 
( 5 ) विवाद द्वारा प्रभावित या 
सम्भाव्यत : प्रभावित होने वाले 
कर्मकारों की प्राक्कलित संख्या । 


अनुमानतः 8 


मध्यस्थ अपना पंचाट दो मास की कालावधि या इतने 
और समय के भीतर देगा , जो हमारे बीच पारस्परिक लिखित 
करार द्वारा बढ़ाया जाए । यदि पूर्व वणित कालावधि के 
भीतर पंचाट नहीं दिया जाता तो माध्यस्थम् के लिए निदेश 
स्वतः रद्द हो जाएगा और हम नए माध्यस्थम् के लिए बात 
चीत करने को स्वतंत्र होंगे । 


भारत का राजपत्र : जुलाई 14, 1984 / प्राषाढ़, 23, 1906 
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पक्षकारों के हस्ताक्षर 


. 


- 


नियोजकों का प्रतिनिधित्व 
करने वाले 


कर्मकारों का प्रतिनिधित्व 
करने वाले 


ह० ( डी0 पालिन ) 

श्रम सलाहकार और औद्यो - 
गिक मम्बद्ध अधिकारी, 
कलकत्सा पोर्ट ट्रस्ट 
साक्षी 


ह . ( पावती दास ) 
ज्वाइन्ट जनरल सेक्रेटरी । 
कलकता पोर्ट श्रमिक यूनियन 


AGREEMENT 
( Under Section 10A of the Industrial Disputes Act 

1947 ) 

Between 
Names of the parties : 
Representing employer : Shri D . Palit Labour 

Adviser and Indus 
trial Relations Offi 

cer Calcutta Port Trust. 
Representing workinen : Shri Parbati Das Joint 

General Secretary Cal 

cutta Port Shramik Union . 
It is hereby agreed between the parties to refer the 
following dispute to the arbitration of Shri S . M . 
Dikhale Chief Labour Commissioner (Retd .) Ministry 
of Labour , Government of India, Silver Ok , Flat No . 
No. 2 B , 60 - B , Chimbai Road , Bandra West, Bombay 
400050 . 


(i) Specific matters in 

disputos . 


1. ह० -दिलीप कुमार मुखर्जी 
2. ह० - अनिल कुम र दाम 
3. ह . - रामेन्द्र मोहन साहा 

मध्यस्थ की सहमति 
मैंने औद्योगिक विवाद अधिनियम , 1947 की धारा 
10-क के अधीन प्रारूप " ग " में कलकत्ता पोर्ट ट्रस्ट से 
सम्बद्ध नियोजकों और उनके कर्मकारो, जिनका प्रतिनिधित्व 
कलकता पोर्ट श्रमिक यनियन करती है , के बीच 11 - 5 - 84 
को हए करार की प्रतियां देख ली हैं जिसमें पक्षकार उसमें 
वणित विवाद को मेरे माध्यस्थम के लिए निर्देशित करने को 
राजी हो गए हैं । 
मैं उक्त करार के अनुसार मध्यस्थ की सहमति देता हूं । 

ह० ( एस० एम० दिखाले ) 
__ मुख्य श्रमायुक्त ( सेवानिवृस ) 
[ एन० 32025/ 1/ 84- डी - 4 ( ए ) ] 
एन० के० वर्मा, जैस्क अधिकारी 


Whether the claim of tho 
Licenced Drivers holding 
first class certifica , attac 
med to the 5 Haldia tugs 
namoly Ahalya , Drau 
padi, Kunti , Tara and 

Mondodari having 2 
engines the capacity of 
each engine of which in 
760 BHP thus having a 
total of 1520 BHP for 
each of the tugs for the 
Wage Revision Commi 
tee s pay scale of Rs.900 
1200 is justified inspite of 
the fact that there is Chief 
Engineer | Engineer- In 
Charge posted in all the 
tugs. If so , from what 
date ? 


New Delhi, the 30th Jure , 1984 


ORDER 


S. O . 2261 .--- Whereas an industrial dispute 
exists between the employers in relation to the manage 
ment of Calcutta Port Trust and their workmen 
represented by Joint General Secretary Calcutta Port 
Sharamik Union Calcutta . 


And Whercas , the said employers and their work 
mon have by written agreements under sub -section (1) 
of Section 10 - A of the Industrial Disputes Act 1947 
(14 of 1947 ) agreed to refer the said dispute to arbi 
tration and have forwarded to the Central Govern 
ment a copy of the said arbitration agreement; 


( ii ) Details of the parties The employer in relation 

to dispute including to the Calcutta Port 
the name and address Trust 15 Strand Road 
of the establishment Calcutta- 700001andtheir 
or undertaking invol- workmen víz . Licensed 
ved . 

Drivers represented by 
the Calcutta Port Shra 
mik Union , 26 , Dr. 
Sudhir Basu Road , 
Calcutta- 700023. 


Now Therefore in pursuance of sub section (3 ) of 
section 10A of the said Act the Central Govern 
ment hereby publishes the said agreement which was 
received by it on the 13th June, 1984 . 
409 GI| 84 - 5 


( iii ) Name of the work - 

man in case he him - 
solf is involod in the 
disputo or the name 


The Calcutta Port Shra 
mik Union , 26, Dr. 
Sudhir Basu Road , 
Calcutta- 700023 . 
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New Delhi, the 30th June , 1984 


S . O . 2268.- - In pursuance of section 17 of the Disputes 
Act. 1947 ( 14 of 1947 ) , the Central Government hereby 
publishes the following award of the Central Government 
Industiial Tribunal Calcutta in the industrial dispute between 
the employers in relation to the United Bank of India , Cal 
cutta and their workmen , which was received by the Central 
Government on the 26th June , 1984 . 


of the Union , if any, 
roprosenting the work 
men or workmen in 

quostion . 
(iv) Total number of work - 29,000 approximately . 

men omployed in the 

undortaking affected . 
(v ) Estimated number of 8 approximately . 

workinen affocted or 
likely to be affected 

by the dispute . 
· The arbitrator shall make his award within a period 
of two months or within such further time as is exten 
ded by mutual agreement between us in writing . In 
case the award is not made within the period afore 
mentioned , the reference to arbitration shall stand 
automatically cancelled and we shall be free to nego 
tiate for fresh arbitration . 

Signatures of the parties : 
Representing employer 

Sd / 

( D . Palit) 
Labour Adviser & Indus 
trial Relations Officer , 

Calcutta Port Trust. 
Representing workmen : Sd / 

( Parbati Das ) 
Joint General Secretary . 
Calcutta Port Shramik 
Union . 


CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 

CALCUTTA 

Reference No . 61 of 1983 
PARTIES : 
Management of United Bank of India 

AND 

Theis Workmen . 
PRESENT : 

Mr. Justice M . P . Singh Presiding Officer. 
APPEARANCES : 
On behalf of Employers -- Mr. Anjan Chatterjee , Deputy 

Chief Olicer with Mr. R . N . Majumder , Advocate . 
On behalf of Workmen - Mr. M , M . Saha, Advocate with 

Mr. A . K , Mukherjee, Advocate . 
ST:ATE : West Bengal 

INDUSTRY : Banking 


AWARD 


By Order No. L - 12012 / 178 / 83 -DII ( A ) dated 27 Decem 
ber, 1983, the Government of Indiu . Ministry of Labour 
And Rehabilitation , Department of Labour referred the follow 
ing dispute to this Tribunal for adjudication - - 


" Whether the action of the management of United Bank 

of India , Calcutta in not relieving Shri Bigwanath 
Chunder from his post as Head Cashier in college 
sticct Branch for a poriod of about nine months 
from 10 - 6 - 78 to 11- 3 - 79 and thus preventing him 
from joining the rost of Special Assistant is justi 
fied ? If not, to what relief is the workman con 
cerned entitled ?" 


Witnesses : 
( 1) Dilip Kumar Mukherjee 
(2 ) Anil Kumar Das 
(3) Ramendra Mohan Saha 


Consent of the Arbitrator 


I have seen the copies of tho Agreement signed in 
Form C under Section 10A of tho Industrial Disputes 
Act, 1947, between the omployers in relation to Calcutta 
Port Trust and their workmen ropresented by Calcutta 
Port Shramik Union on 11- 5 -84 , wherein the parties 
have agreed to refor the dispute mentioned therein for 
my arbitration . 


2 . The concerned workman Biswanath Chunder was the 
head cashier in the college street branch of the United Bank 
of India , Calcutta . He was selected as special assistant on 
10 June , 1978 . The selection was final subject to satisfactory 
work during the probationary period but he was not nelieved 
from the post of bead cashier for 9 months from 10 June, 
1978 to 10 March , 1979 und he was thus prevented from 
joining the post of special assistant during the said seriod , 
The question is whether this action of the bank is justified , 
if not to what relief he is catitled . The claim is for arrcary 
of special allowance ( gec Ext . W - 1 and W - 2 ) , the same being 
the difference of hcad cashier to special assistant benefit. 
Tho main facts of the case are not in Jispute . The willing 
ness of Mr. Chunder to accept the post of special assistant 
was ascertained in January 1978 ( Ext. W -6 = W -31 ) for the 
puipoye of including him in the panel, By letter dated 9 
June 1978 ( Ext. W - 7 = M -11) Mr, Chunder was offered the 
jost of special assistant. His consent was asked for. He 
gave his consent in writing on 10 June 1978 and accepted 
the ofl er . But he was not relieved from his post for 9 
months . He was ordered to hand over charge only on 10 
March , 1979 to Nikunja Behari Saha und resume duty of 
special assistant from Monday the 12th March , 1979. He 
joined the post of special assistant on 12 March , 1979 . Hig 

ase is that he ought to have been immediatcly relieved 
from the post of head cashier soon after he accepted the 
offer on 10 June, 1978 . It may he inentioned here that 
after the expiry of the probationary period, his case for con 
firmation was considered . He was confirmed on the post of 
special assistant on 12 September , 1979 (9cc Fut. M - 12 ) . 
Vacancy in the post of permanent special assistant had heen 
caused by the retirement of Harkesto Saha . 


I, hereby , give my consent to be the Arbitrator in 
terms of the said Agreement. 

Sd / 
( S M , Dikhalo ) 

Arbitrator, 
Chief Labour Commissioner (Retd ) . 

[No. L - 32025/1/84- D - IV (A )]. 
N . K . VERMA, Desk Officor. 


3 . Before dealing with the merit of the dispute I would 
like to mention that each party has examined one witness 
and so far as the documents are concerned , the union have 
Aled 31 documents ( Ext . W - 1 to W - 31 ) and the bank has 
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filed 12 do - uments ( Exts . M - 1 to M - 12 ). But 010st of wance only so long as they discharge the dutice as listed in 
thesc documents prove only undisputed facts and they are the Appendix of the settieinent. Special allowance does not 
not of much help in deciding the exact 195110 in question . go with ine seluun lor the post. 11 is payable only when 
Cei tainly they are relevan . the dispute period is 10 June, ihe concerned workınan occupies the post and discharges 
1978 to 10 March . 1979 ( 11 March 1979 being Sunday ) Lertain duties . The Sastri award was published in the gazette 
because that is the period during which he was not içlieveu on 26th March 1953 . Chapter X of this awald deals with 
from the post of head cashier . As alaeady stated, by letier special allowance. The relevant paragraphs of this award . 
dated 9 June , 1978 Mr. Chunder was offered the post of uji this connection , Ate paras 161, 162 , 164 and 165 . In 
special assistant with certain terms and condiyon , ( Exl. para 164 ( b ) of tus award , due categories of employees ale 
W - 7 = M - 11 ) . The offer was uçcepled by him on 10 June, enumerated . Special Assistants " do not seen to be included 
1978 . But hc was not immediately relieved . He was asked therein . It is not necessary to refer to the details of the 
to hand over charge of houd cashier only on 10 Marub , 1979 awurd . The Deşal award was published in the gazette on 
by letter Ext . W -8 . After handing over the charge he joined 

13 June, 1962. I be relevant paragraphs of the Desai award 
thc post of special assistant on Monday , 12 March , 1979 . 

are paias 5 . 220 to 5 . 225, para 5 .231, para 5.235, para 5 . 236 , 

para 5 .282 , para 5 .284, para 5 .286 , pura 5 .287 para 5 . 288 
4 . After 10 months of joining the post of special assistant 

and para 5 .289. This award wag made on many aspects and 
he mudc written reprcyentation ( Ext. W - 1 ) on 4 february, 

supeisсded the Sasiri ward . Chapter V of this award , inter 
1980), after his contrmation as special assistant. He made 

alia dcals with the question of special allowances. Para 
anothei representation ( Ext. W - 2 ) on 28 February , 1980 . 

yraph 5 .220 sets out that, " under the Sastri award separate 
He made further representation on 2 -11-80 ( Ext. M - 2 ) . He 

scales of pay have been provided for members of the clerical 
also sent repindeis to the bank . In the representation hc 

staff and the members of the subordinate staff . Among the 
expressed grievances against the local manageinesit and also 

mernbers of the clerical staff and of the subordinate staff 
claimed airears of special allowance for the peuod froni 

there are various categories of workmen , wage differcntials 
10 June, 1978 to 11 March , 1979. He applied to the head 

having been provided for different categories of workmen 
Quarter of the bank of make enquiry into his case and for 

falling within the aforesaid two broad classes by special 
payment of the special allowance ( Ext . W - 3 dated 22 Decem 

allowances . The achege of the said allowances os given in 
ber , 1980 ). The bank made enquiry in the matter in 1981 thç Sastri award 18 then noticed and it is stated that the 
(sec Exis W -24 . W - 25 , W -27. W -28 , W -29 and W - 30 ). Ulli 

Sasiri Tiibunal had not found it feasible lo provide for diverse 
mately the bank refused to pay (ace Exts . W -11, W - 12 , W - 13 , 

conditions obtain ng in various branches of the bank whero 
M - 5 and M - 9 ) . The bank gave ieasons for not relieving him 

the volume of work differa to a considerable extent . In 
immediately . The icason given by the bank was that no 

para 5 .221 is set out what was provided by the Sastrı Til 
suitable substitute was available for the permanent post of 

bunal. In para 5 .223 it is observed that the Labour Appel 
the head cashicsr , that the circumstances were beyond the 

lule liibunal did not disturb the scherpe of the Sastri award 
control of the bank , that no junior clerk could do the job 

in connection with the special allowancc . Parn 5 .224 takes 
of head cashier and that it was in the exigencies of the 

note of the demand made by the workmc. wind 1101 ces that 
service that Mr. Chunder could not be relieved (see Exts . 

special allowances worc claimed for 58 dilleient categories 
M - 1 , M - 7 , M - 9, MW - 1 also , W - 11 . W - 12 W -23 , of the workinen in the Clerical and scipervisory cadies . 
W - 25. W - 30 and also WW - 1 Biswanath Chunder ill page 3 
of his deposition ) . The reason was also intimated to the 

Para 5 . 225 sets out the contention made on behalf of the 
union by letter 20 July , 1982 ( Ext. M - 10 ) . The union have 

Indian Banks Association . Para 5 . 232 notes that the Sastri 
also filed some circulars ( Exts . W - 14 , W - 15 ) . It also fled 

Award had been in operation for a long time and as a result 
the policy decisions ( Ext. W - 16 ) for assessing the require 

of decisions given by Tribunals or otherwise the catcgorie 
ments of special assistant. The present dispute was raised 

of persong entitled to special allowances under the Sastri 
by the union by lettei dated 5 October, 1982 ( Ext. W - 18 ) 

uward as modilied could well be regard as fairly settled . 
writteti to the Regional Labour Commissioner . Failure re 

After noticing , in para 5 .223 etc ., the rival contentions 
port ( Ext. W - 19 ) was subinitted to the government in 1983 . 

of the employees and the managements of the banks, the 
Then this reference . 

Denai Award in pala 5 , 267 pointedly icjected the payment of 

special allowances to clearing clerks, court clecko , record 
5 . Learned counsel for the union contended that the con 

keeper clerks, proof readers , Stationcry stock keepers and 
cerned workmen after having been promoted to the post of ledger keepers . Para 5 .282 sets out the categories of tho 
special assistant had lost Aeniority of service by nine months 

workmen and the amount of special allowance per inonth 
in the rank of special assistant because he was not immediately 

Hihich such catcgories of workmen will get in A B and C 
relieved from the post of the head cushier . In my opinion 

hanks. There are twenty categories of workmen mentioned 
there is no merit in the contention . It is not promotion , 

therein . " Special assistant " is not mentioned therein . Para 
There is no increasc in the pay . Only the amount of allo 

5 . 285 states that special allowance prescribed in the preced 
wance is higher . The grade and scalç is the same. As de ing paragraphs of the award would be in supersession of 
posed to by MW - 1 D . K Başak “ By doing special assistant s 

those prescribed under the Sastri award & modiſled . Para 
work the person remains as clerk . Though he may pej form 

5 .286 clarifies that special allowance was payable to employees 
the special duty attracting special allowance hic remains in 

who were worknicn and continuic to remain as such , even after 
the same grade and scale . It is not a promotion ." I accepi 

lhe inclusion of the amount of pecial allowance to their 
this evidence as correct. The contention is cjected . 

wagen . In para 5 .287 it is stated that when an çmployec 

falls within moic than onc category , he will be entitled 
6 . It is next contended that the concerned workman lost to receive the special allowance at the highest rate applicable 
monetary benefit for 9 months . In my opinion the conten to him . In para 5. 288 it is noted that the hanks urged ibat 
tion is devoid of merit. One of the terms and conditions of the special allowances granted under thc award should be 
appointment ( vide Ext. W - 7 = M - 11 ) was as under : 

paid to the employees only when they were required to per 

form and when they in fact performed the special dutics for 
" You will be allowed the Special Allowance as appli the performance of which the allowances were prescribed. 

cable to the post the present rate of which is Rs. 91 The banks also unpear to have urged that such allowance 
per annum with effect from the date you take up should not become payable when a person is occassionally or 
the assignment at College Street branch . Your casually asked to do some duty of the type attracting a special 
duties as Special Assistant will constitute the per allowance . These contentions urged on behalf of the banks 
formance and discharge of additional duties listed are dealt with by the Tribunal in thc same paragraph as 
for Special Assistant over and above the routine follows : 
duties and function in the clcrical cadre ." 

" The special allowances which have been awarded are 
This term and condition was admittedly accepted by Mr. 

monthly special allowances. They are intended to 
Chunder . Obviously he would be entitled to special al o 

comnensate a workman for the performance of 
wance only from the date of performance of duties as special 

certain duties and the discharge of certain functions 
assistant. This condition is in consonance with the provi 

which constitute the normal part of the duties pcr 
sions of the Sastri and Desai awards its well as the relevant 

formed and the functions discharged by such person , 
visions of the bipartite settlements . It will be scen there . 

They are not intended to be paid for casual or occa 
from that the particular categories of workmen specified in 

sional performance of such duties of the casual or 
the Şastri and Desai awards will be entitled to special allo 

occasional discharge of such functions." 


- 
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In para 5 . 289 the awaid states that a person will be cntitled The post was offered to him after about 5 or 6 months by 
LU # sptuidi dilowance so long as he 13 in charge of Suv 

letter dated 9 June 1978 ( Ext . W - / = M -11 ) . Sri Chunder 
WUIA DI C peilorwance of such curley wo.cn auf uct Duca accepted nat otler . Then no was selected ior inc post ot 
WITOwunce , anu that a person asaed 10 WOIK I pOdll. y in a special assistant. After ne was relicved from the post of 
Post Lanyang a speciai auowance would be enuuded 10 such head cashiei on 10th March 1979 (see Ext. W - 8 } he was 
Special ulluwunce lor such period during which ho Olulpics asked to join the post of special assistant on 12 March 1919 
muat POSL. in Ucu1 awaid wag tokigwed by vipartite scilic 

( 111h Malch being Sunday ) . When he made representations 
Lents. The usl bipartite settlement is dated October 19 , On 41h tebruary 1980 ( Exl. W - 1 ) , on 2816 February 1980 
1900 , Chapier y deals with special allowances . 5 . 1 reserves ( Ext. W - 2 ) and again on 2 - 11 - 80 (Ext. M - 2 ) making aliga 
that the luethod oi special allowance as adopted in the Desai tions against the local management, the bank made enquiry 

Ward 674 continue, 3 . 2 says that the special allowances from tne local management is to why Mr. Chunder had not 
Buail be puyaole 10 the categorics of workmen specuied been relieved earlier. Exts . - 24, W - 26 , W - 27, W - 28 W - 29 and 
Lacrein ( clerical stau ) for duties / responsibilities us listed in W - 30 ae the exhibits showing that the bank mude all possible 
pard l of Appendix B . It does not say that special arowance enquiry about the fact of nut relieving Mr. Chunder cailiel . 
shall go only with the post . Paras 3 . 2 and 3 . 3 of the seuilc If there would have been any malatiucy on the part of the 
mont super eded paras 5 .282 , 5 .283 and 5 .326 of the Desai bank on such enquiry woul.I have been made . The enquiry 
award and laid down the posts which carried special allo was made in the year 1981 on the basis of the representions 
wance. No other portion of the Desai award was speciicalıy filed in the year 1980 . He had alıcady been posted as special 
superceded . "Special Assistants are mentioned in ilem . assistant in March 1979 and put on probation . Not only 
Para 5 .6 provides that the special allowances prescribed above that, the bank hus also given reasons foi nut relieving bim . 
are intended to compehsato & workman for peiformance or Exi. W -23 dated 14 February 1980 shows that the agent had 
discharge of certain additional duties and functions requiring written to thc assistant general manager (personnel) that 
greater skill or responsibility , over and above thç routine rolease of Sri Chunder 1rom the cash dep . rtmeat was delayed 
duties and funclions of a workman in the same adre . It because his substitute could not be arranged by the head 
reiteratos that special allowance was not payable for routine oflice and that he was released as soon as his succesor joined 
dutics but for special additional duties . Under para 5 . 7 , the office . Ext . M - 1 = W - 11 dated 21 / 28 November, 1980 
5 . 8 and 5 . 9 also special allowance is paid only for duties goes to show that the circumstance were beyond the control 
involving greater skill or responsibility. The addtional duties of the bank and hence it was not possible for the branch 
and functions involving gicater skill or responsibility which authorities to make him special assistant in absence of his 
would entitle a workman to special allowance are more parti substitute during the period in qucation Ext. M - 7 datud 
cularly enumcratel for each category of workmen in Appen 8 August 1981 which is a letter by the agent to the deputy 
dıx B of the agrcement. It is not necessary to discuss the Chief officer of the personnel department ou mentions that 
provisions of the second bipartie settlement of 12 August , Sri Chunder could not be relieved from the cash dcpaitment 
1970 or the third bipartite settlement dated 1 August 1979 . before his substitute joined the branch , because other senior 
The same principle has been laid down in the Supreme Court cash clerks of the branch were not agreeable to take charge 
casc of 1976 — I LLJ 90 (SC ) . I am , therefore , of the opinion of the cash . Ext. M - 9 = W - 12 dated 28 September 1981 is 
that special allowance in the present case 19 payable only a direction in de by the chief oftlcer on the agent of the 
when duties / responsibilities as enumerated in Appendix B United Bank of India , College Street Branch to scut informa 
are performed and not otherwise . Admittedly in the present lion to Sri Chunder that he would not get special allowance 
case Mr. Chunder did not perform the duties of special because his substitute had not joited the branch and that 
assistant during the period of claim . He never occupied the no other senior cash clerk of the branch was agreable to 
post of special assistant during that period . He had not take over the charge of cash . Ext W - 25 also mentions the 
been assigned with the duty attracting special allowance . He reason for not relieving him from the post of the head 
was not required to do that job . His claim is not based on cashier . It says that substitute was not placed by thc head 
any provision of any award or of any of the settlements . office in time, that the next senior-most and dependable 
It is buseless . He is not, therefore , entitled to any special cashior also refused to accapt the charge of head cashier . 
allowance for that period . 

Ext W - 30 dated 25 November 1981 which is also a corres 

pondence between the bead office and the branch office of 
7 . Th : grievance of the concerned workman , bowever, is 

the bank states that Lakshman Pal and Ganapati Pal who 
that he was not relieved from the post of head cashier and 

were the old employees of the branch were requested to take 
that was a wrong and malafied act of the management. 

charge of the cash as Sri Chondor wag required to work as 
Let us see , therefore , whether the action of the management 

special assistant but both of them Jeclined to take charge 
in not relieving him from the post of head cash es for 9 

of cash for a long period . It further says that there were 
monts is justified . In my opinion it is justified . It is not in 

also a practical difficulty in giving Mr. Chunder special assis 
doubt that the management has the right to organise or 

tant assignment in the vacan - y of permanent special assis 
reorganise its own business in any manner it chooses. It is 

tant because by the time it known that a special assistant 
not for the tribunal to toll the management as to how it 

was absent on any day, cash was opened by the head cashier 
should conduct its own business . In Royal Calcutta Golf 

Sri Chunder and the next senior-mo t clerk was naturally 
Club v , Third Industrial Tribunal. 1960 — 1 LI. ) 464 (Cal ) at 

required to do special assistant s work . Another document 

Ext . M - 10 dated 20th July 1982 is a letter to the general 
page 467 it was observed : 

secretary of the union by the management stating that Mr. 

Chunder could not be relieved from the post of the head 
" A person has the right to reorganise his business in 

cashier because his reliever did not join and since the other 
Any fashion he likes , for the purpose of economy 
or convenience , and no body is entitled to tell him 

two cash clerks next to him in seniority did not accept the 

temporary responsibility of the lead cashier, WW - 1 Mr. 
how he should conduct his business . The only limi 

Chunder himsclf has said in his deposition that the stand of 
tation is that he should do it bona fide and not 

the management was that no junior clerk could do the 
for the purpose of victimizing his employces and 

job of head cashier and that it was in the exe 
in order to get rid of their services , whi h it would 

gencies of time. MW - 1 D K Barak has deposed that 
otherwise not be permissible . Provided . however , 

if the head cashier starts work At 10 A . M , he 

the 
that he acts within these limits , it is not for 

could not be shifted at 11. 30 A . M . for performing the Jutv 
court or the tribunal to tell him how he should 

of special assistant. He has further said that the question 
conduct is business. " 

of release of the head cashier depends lipon the substitute 

or the cash reliever, that it depends upon the movement of 
The only limitation in this case therefore , is that the manage chain of the cash neliever or substitute as to how much 
ment should not act malafde or for the purpose of victimiza time will take in relieving the hcad cashier . 
tion or linfalı Tabour practice . The admitted facts and 
circumstance of this case clearly go to indicate that the action 
of the bank in not relieving him was fair and just. By no 
stretch of imagination it can be called malafide . It is to 

8 . Mr. Saba for the union argued that under " laune 5 11 
he noticed that in January 1978 the willingnty of Sri Chunder of the binartitc scttlement of 1966 it was the duty of the 
for the post of special assistant was oscertained (Ext. W - 6 ) . bank requiring a workman to work in a post carrying special 
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allowance to usk him to do the work by order in wuting , 
He pointed out that in the present case the bank did not 
make any order in wiiting asking any cash , clerk to accept 
the assignment of the head casbier in place of Mi. Chunder . 
That is go but only on this technical ground the cntie facts 
as disclosed by the correspondence between the head online 
and the branch office above - Suid cannot be thrown out. 
A pragmatic view has to be taken . 


9 . Mr. Saha next submitted that a panel was picpared 
for officiating the post of head cashiçr as and when the 
nced arosc in the college strect branch ; that there were 
19 cashiers including one head cashier and one cash - cum 
general clcık out of which 14 cash clerks had been allotted 
duties in cash receiving section and cash payment section ; 
that 4 cash clerks weic in Icave Tesel ve of the cash depart 
ment ( including cash - cum - general clerk ) and in this situation 
the next junior clerk could have assigned the job of head 
cashier . Mr. Chatterjec on the other hand submitted that 
A suitable substitute had to be taced out through procc 
dural norms on permanept basis and it was n01 al question 
of asking some clerk to officiate for a few days as happens 
in the case of leave vacancy and that touk some timc. In 
my opinion the argument of Sri Chatterjec is fit to be accep 
ted and it is accepted . Under the Culcumstances I think 
Mr. Chatterjee the deputy chief officer of the bank is right 
in Arguing that the matter of finding out it suitible substitute 
by compiying the procedural norms was a time consuming 
process . He rightly argucd that the facts and circumstances 
of this case clearly prove that there was no malafidles on the 
part of the management. He further submitted that even 
after selection it was not the right of the end cashier to be 
posted as special assistant as soon as the offer was accepted 
by him and that it was for the management to decide as to 
when it would be convenient to them to relieve Nr. Chindei . 
In my opinion luis contention is found . In ihc above cir 
cumstances I am of the opinion that the action of the bank 
in not relieving Mr. Chunder from the post of the head 
cashier for the period in question was fun and just and 
it was not malafidc or for the purpose of victimnisation or 
unfair labour practice . The contention of Mr. Saha must 
be repelled . 
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even on merit. MW - 1 D . K . Basak has sleposed that " Em 
ployees were allowed to join duties upto 1 and half houi 
after scheduled joining time in 1978 . lerk wus wilowed 
to sign attendance iegister upto 11 . 30 . . m ., that was the 
maxinium time. It was pievauling in all the branches . 
If a head cashier starts at 10 a . m . he cannot be shif. cd 1 
11. 30 am . for perfurning the duty of special useistani, 
111 other words he continued to work ab heud cashier . It 
is not possiblo to release the head cashier the day or the 
next day of the offer. It depends upon the substitutc or 
the cash reliever" . In Ext. W - 30 dated 25 November, 1981, 
the miinager of the branch hus suid that there was a plastical 
difficulty in giving Sri Chunder the assignment in the 
vacancy of special assistant because by the time they camc 
to know that the spe - al assistant Wals absent on any day, 
cash would be opened by the head cushier ( Sui Chunder ) 
and the next senior must clerk hacl naturally 10 vc required 
to do special assistant s work . The bank la pointed out 
this fact in para 7 of their wiitten matement. There is 
Thus no question of any inalafide on the part of the manage 
mont in not taking the consent of hcad ca hici for sending 
a clerk junior to him to perform the job of special assistant 
when occasion ni ose during the period in question . In the 
pichent case the question is not whethei ny special assistant 
was available . Mr. Chunder hud 4reuly been chosen as 
special assistant on permanent hajts. The question is 
whether a suitable head casheir war available . The com 
tention is iejected . 


12 . Next he urged that special allowance was payable 
under para 5.291 at page 146 of the Desai award and para 
164 at page 50 of the Sastri awnd . In pana 164 cof th . 
Sastry award set out two categories of employees which 
according to it leserved to be specially considered as fit 
for special allowances . In category ( s ) were graduatcy or 
holders of banking liplomas. It was recommended that IWO 

cladditional increments in the basic scale of pay for graduates 
and one increment for completing Pars I l ramination of 
the diploma and anothei for Part II of diploma may be 
granted . The other category comprised for specified posis . 
Each post carried with it a lump sum payment by way of 
special allowance . Routine clerks were not included in 
cither of the categories . Para 5 .291 of thc Desai award 
states that whenever hunk require an employec to work 
in post carrying a special allowance it should be done by an 
order in writing to Avoid any future controversy . It is 
thus clear that none of these provisions of the two awards 
helps the concerned workman for the purpose of getting 
special allowance in this 390. In his cross- examination the 
concerned workman claimed special allowance inder a settle 
ment dated 14th August 1963 ( Ext. W - 14 ) . But he 
could not point out any specific provision in Fyt . W - 14 
that he would be entitled to special allowance even when 
he has not taken up the special assistant s assignment HC 
rather said that this agicement was arrived at on the basis 
of Desai and Sastri award and that there was no such rio 
vision in these awards . 


I 


10 . We inay look at the matter from another ungle of 
vision . Let us suppose that, there was going to be some 
monetary loss to Sri Chunder by not relieving him imme 
diately but it cannot be denied that there existed the need 
of keeping an efficient hand on permancıt basis for dealing 
with cash and of maintaining high standard of honesty in 
the post of the head cashier . Sri Chaticricc for the bank 
argued that there was transaction of croics of rupees in 
the college street branch and the post of head cashier was 
important from the vew point of public service also . This 
fact was not disputed . Sri Chuter was thus discharging 
a highly responsible job. In that situation the iwo oprosing 
interests , namely , the public interest and tlic individual 111 
terest had to be balanced and reconciled . The bank acted 
by keeping him for some time, that is , until a suitable subs 
titute on permanent basis was traced out in the Jurgei 
intciest of the bank as well as of the public . In find nothing 
wrong in the policy of the bank in not relieving Mr. Chunder 
for the period in question . He was already getting allo 
wance for holding the post of head cashier, though a lesser 
amount. There is no question of intentionally preventing 
him from joining the post of src - ial Assistant. He had no 
right to that post. There has been no infringment of any 
legal or contractual right. The clclay was not deliverate 
nor unreasonable. It was fully justificd in the circumstances 
of this case . It was in the cxigencies of public intercat . 
Hence the action of the bank was not malafide or orbitrary , 


13 . To conclude my award , for the reasons arcade given 
is that the action of the management of the United Bank 
of India . Calcutta in not relieving Sri Diawathath Chunder 
from his post as head cashier in the college street branch 
for a period of about 9 months from 10 -6 - 1978 to 11- 3 - 1979 
and thus preventing him from joining the post of special 
assistant is justificd . It follows that the concerned work 
man is not entitled to any relief. 
Daled , Calcutta , 
181h June, 1984. 

M . P . SINGH , Presiding Onicer 
[No. L - 12012 / 178 /83- D .JJ ( A ) ] 


11. Sri Sahu for the union next contended thit a junior 
clerk could be asked to perform the work of special assistant 
during thc leave vacancy of the special assistant only if 
the head cashier agreed but in this case the management 
had sent junior clerk to perform the sajl job without ob . 
taining the consent of Mr. Chunder and hence the act was 
malafide. In the first instance this is not a matter for 
decision in the instant casc . The reference docs not require 
it to be clecided . The reference is whether the act of not 
relieving him from the post of hcad cashier for the period 
of claim is justified . However, ihe point has no force 


S . O . 2269 . — In puryuance of section 17 of the ladulliial 
Disputes Act, 1947 ( 14 of 1947), the Central Government 
hereby publishes the following award of the Central Govern 
ment Industrial Tribunal, Jabalpur ( M .P .) in the industrial dis 
pule between the employers in relation to the State Bank of 
India , Nagpur and their workinen , which was received by the 
Central Government on 21- 6 - 84 . 
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BEFORE JUSTICE SHRI K . K . DUBE (RETD .), l’RESIDING 

4 . On or about 6 - 12 - 1980 Miss Fletcher was served with 
OFFICER , CENTRAL. GOVERNMENT INDUSTRIAL 

Memo , requiring her that she should provo indischarg 
TRIBUNAL - CUM -LABOUR COURT, JABALPUR ( M . P . ) lag her day to day work . The irregularities pointed out in her 

work Wero : 
Case No , CGIT /LC ( R ) 52 of 1982 

(1 ) that the demand dralls were not issued expedi 

• tiously . 
Einployers in relation to the management of State 
Bank ol India , Nagpur . 

(2 ) thut the demand dralls were not punched , 
Versus 

( 3 ) that writny of the amount in words required block 
Thoir workman (Miss Irenc Fletcher ) 

mg aller every word and this way not meticulously 

followed by her . 
APPEARANCES 
Shri Puranik , Advocate , -for the workman , 

( 4 ) that in some cascs, diuft aumbers WCIC not lccorded 

on the relevant dratt- slips , and lastly . 
Shri Modah , Advocate -- for the Bank . 
DISTRICT : Nagpur, 

INDUSTRY : Banking 

( 5 ) it was stated that the duties allotted to her weic 

to the day s work , yel typing work was kept 
Date of Decision : 15th June, 1984 

pending and not cleared on the day to day basis . 
AWARD 

5 . Miys Hetcher gave a lengthy explanation la. W in 

seply 1004 UOOV Medio . Relerring to be wist men us the 
This dispute concerns the termination of services of 

mowy. $14 expand that the delay in lbo delivery of the 
Miss 1 . P . Fletcher , & probationer in the services of the 

dculis to ibc cusconicis was not on account of her , out it 
State Bank of India , Chlaunt Brancb , Nagpur. The Centul 

Jalen al ise end where Vouchers were prepared . She alleged 
Government in exercise of its powcis under section 10 of 

duas the mungement had not the corect analysis of ine niciduy 
Act, 1947 ( 14 of 1947 ) , referred the following disputo for 

With them . AS regards items Nos , 2 , 3 and 4 , suc scems lo 
adjudication : 

agiec ner in stake but delended herself by saying that in 

Luct she did not know that the drafts required punching and 
" Whether the action of the Branch Manager , State ne bloching of words . There was no manual Or Wittch 

Bank of India , Chhaoni Branch , Nagpur costructions anywhere on which sho could fall upon to know 
in extending the period of probation of Miss Trenc such things. lo any cusQ after ito laches wer pointed out 
Fletcher, ex -clerk - typist ly three inonths with ellect they were never repeated and any muştako done carlier was 
from 8 -2 -81 and subsequently terminating her in ignorance of the thing to be dono in a particular manner , 
services with effect from 7 - 5 -81 is justilied ? IC ni t. She thon stated ibat ihe observations in the Meno stemmed 
to what relief the workman is entitled ???. 

many trom the mistounded and hasty conclusiony lacking 

in the administrative aiceties in not appreciating that a person 
2 . Miss l. P . Fletcher was appointed as a Clerk on probar as fresh on bersell in service could not be expected full 
tion for 6 months with effcct from 7 -8 - 1980, by the State Bank 

knowledge of the procedure. Whenever any guidance was 
of India , after duly complying with the provisions for recruit given and she was told to act in 4 particular munner $ 11€ 
ment of staff . The terms of appointment, inter - alia , included 

bad donc so without making any mistake and therefore in 
the following terms and conditions with which we are con 

justification she could not be imputated any negligence in 
cerned in this case :- -- 

discharge of her duties. As regards the last item of the 
Memo. she stated that the work was allotted to her neur 

about at the closing of the banking hours and naturally the 
( i) that she was to be a probationer for 6 months which 

allotted work would spill on the next day. This was due to 
could be extended at the absolutc discretion of the 

lack of planning and proper assignment of work rather than 
Bank by 3 months , if the work was not found satis 

any fault on her part. She pointed out that she was handling 
factory or was otherwise considered necessary by the clearing L . S . C .,S .Cs and there were no complaints from 
the Bank . 

those quarters. She stressed that the Memo. should be with 

drawn by the management as being without any foundation . 
( iv) the Bank couldi terininate her services during the An advance copy of he explanation was sent to the Additional 

period of probation on giving one month s notice Manager , Rogion 11, State Bank of India , Nagpur, It is casy 
or one month s pay in licu thereof, and without to see that this explanation had to infurinted the Manager. 
assigning any rcason for termination , 

6 . On 18 - 12 - 1980 another Memo was received served on 
We are not concerned with other terms of the appointment her pointing out that on 17- 12 - 1980 she was playing carrom 
in this case , 

during the office hours . She gave a lengthy reply vidc Ex . W4 
to this . She admitted that she was playing cartom but that 

was after finishing her work and on an assumption that Bank 
3 . For appointment to the services in a Bank , as a rule, 

was encouraging sport activities amongst its staff. The alleged 
the incumbent is appointed on probation . Though the ap playing of carrom was because of i tolsnament Organised 
pointment is on a clear vacancy of a permanent post 11 th : by the Bank officials . Here again she referred to the fact 
Bank , it is necessary that the Bank has an opportunity of that she was ficwly recruited candidate and was not aware 
secing the merits of the service -holder before permaneptly of the rules and regulations concerning every staff activity 
absorbing him . The appointment as a probationer is much And action . She extended her apology saying that she had 
diffcrent from a temporary appointment as the probationer interpreted the policies of the Bank wrongly and javolun 
has substantial rights to be appointed to that post after the tarily violated some of the rules. 
period of probation . The Bank has also the opportunity of 
knowing whether the person selected by them would be use 
ful to them . After all during the selection they might not 

7 . On 13 - 1- 1981 , she received a third Memo. Which alleged 
have the opportunity of knowing whether , a person though 

that she was indulging in giving lenghty explanations and was 
intelligent was negligent or not above board , However, on : 

prone to advise her superiors as to how they should perform 
thing is clear that a probationer is usually absorbed as a 

their duties. Such attitude for a subordinate officer, could 
permanent employee if nothing is found against him during 

be nothing but insolence and violative of office discipline, 
the probationery period. The Bank generally would be con 

Her forwarding of an advance copy to the Head Office was 
ceined in knowing 

most improper, She was given an express warning to iefrain 
whether they had committed a 
rristake in selecting such 

from such things in future . On the same day , she received 
person at the first instance as lho another Memo dated 13- 1- 1981 which stated that her per 
continuance of such person would be detrimental to the 
interests of the Bank , bearing in mind that the Bank carrics 

formance of the duties was linsatisfactory and was violative 

of office discipline , and the Management had , therefore , clecided 
on commercial activities, 

to extend perfod of probation by 3 months with effect from 


- - 


- 
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8 - 2 - 1981, The Memo, went on to advise her that her confirmu 

10. The question that arise are , first, whether her period 
tion would depend upon how she improved in her conduct 

of probation had been extended vindictively and wag mala 

fide, secondly , whether the terminaion itself was malaliile 
and eficiency in the work , 

based on extrancolis considerations , and thirdly , whether Miss 

Fletcher had become a permanent service - holder befoic termi 
8 . On 30 - 12 -1980 , Miss Fletcher applied for leave for a nat on and hefore her period of probation had been extended . 
day as she was suffering from infectious cold and sore throat. 
This was refused by the Maangement by a lettel dated 11. Though in terms of letter of appointment, the Manacc 
22- 1 - 1981 on the ground that she was entitled to only 4 ment was vested with large and absolute discretion in the 
days casual lealle and this leave she had exhauscd . By now 

matter of extending the period of probation and similarly 

vested with the power to terminate the sci vices at its dis 
Aliss Fletcher had put in 4 months 22 days scivice in the 

cietion , the exercise of discretion was not subjective but had 
Bank and according to the Management only 4 (Jaya casual leave to be exercised objovtively . This is necessarily ho hecals , 
could be given to her. Miss Fictcher alleges that leave to her otherwise it would cercat the norms laid by the Bank for 
had been maliciously refused un since she had to icmain 

recruitment by selection and tests. The discielion certainly 

could not be founded on whims and fancies or vindictively 
absent because of illness that day s salary has no : been paid 

cxercise . I have , therefore , to scc whether the funngement 
to her , This was hecause the Manager was annoyed with 

had been able to demonstrate in any manner that the dis 
her. She was entitled to one day s casual leave in terms of 
the Sastry Award and the Bipartite Settlement, 

cretion exercised hy them was objectively justifiable ? The 

Management had exercised this discretion on two occasions , 
9 . We now come to the next Memo, Ex, W9 by which she 

first when they extended her period of probation and secondly 
was asked to explain the circumstances under which she had 

when they terminated his services . In a matter before the 
failed to deliver the drafts purchased by Shri K . P . Lal on 

Labour Tribunals, as the law stands today , thọ Management 
11 - 2 - 1981 and since the drafts had not heçn delivered to the 

S permitted to lead evidence to prove the misconduct of 
purchaser, they ought to have been deposited in the clistody 

the employece. It was, therefore , very cusy for the manage 
of the bank Managei before she left office on that day. 

ment to have lcd such evidence and coldy all the material 

hefore the Tribunal from which they could persuade me to 
Miss Fletcher gave a long explanation in which she openly 
charged the Manager with malice towards her . She imputed 

say that the discretion exercised by them was objectively 
that the two draſts had been surreptitiously removed from her 

cune. Such an opportunity is invariably ovuled of lvy tho 
drawer at the instance of the Bank Manager by somo Peon 

Management and it appeared at onc stage that the Manage 
who delivered them to him . The drafts could not fiom her 

ment would lcad evidence to prove M as Fletcher s inability , 
drawer rcach to the hands of the Manager unless they had 

unproficiency or her ill -temper and other haut qualities from 
been removed without her knowledge by the Peon who would 

which it would be possible to infer that it would not be 
have no interest in doing so except unless he was asked to do so 

in the interest of Bank to keep her. The Bank seems to have 

wholly missed this opportunity and has not cared to lay 
by the Manager. After receiving the reply on 7 -5- 1981 by 
Ex. W11, the management terminated the services of Miss 

11y such material beforc mc. What we have , is the mear 

evidence of memos, served on her during her probationary 
Fletcher. The termination letter stated that on the clono of 

period and replies thereto . Though the Bank has tried to 
business on 7 - 5 - 1981, her services were terminated As she 
was no longer required by 

mcekly say in its written statement that her performance 
the Bank . A chequc for 

was not good , no material has come before me from which 
Rs. 680. 74 Ps. being one month s salary and the cmoluments 

such an inference could be drawn , I have , already stated 
due to her in lieu of notice , was sent to her . In local papeis 

that the matter is not dependant on subjective satisfaction 
this termination was published and it appeared in one of the 
issues that Management had terminated the scrvices of Miss 

hut had to lie viewed objectively, in relation to tho work and 
Fletcher hecause her performance was unsatisfactory 

the merity of the Clerk concerned . I propose to examine 
and 

These memocs , and replies . 
because of the gross violation of office discipline. The workman 
union then took up Miss Fletcher s case before Assistant 12 . In the memo, dated 6 / 9 . 12 - 1980 ( Fxhibit W / 1 ) served 
I ahour Commissioner (Central ) contendling that her proba on her , it was pointed out that her work nccdcd improvement 
tionary period was illegally extended by 3 months and that and short coming and defaults were pointed out which were , 
the termination was illegal being malafide. It was also pointed that drafts were not being issued cxpeditiously. the same 
out that a pres , not had heen deliberate issued to haim her . were not punched , the amount in words required locking 
The termination was nothing but victimist on The termination after every word and in ſcw cases the draft numbers were 
read with the press note clearly cast astigma on her career. not recorded in the rclativa dialt slips. Then it was pointed 
Her stand had been that he had not csorted 10 out that she was not conisleting her day - to - day work allotted 
sycophancy did not accept discrimint ory treatment from to her by the evening and it was cleared on the subscquent 
the meangement and also raise her voice against charges day . 
which were discriminatory. In short, her case had been that 
the Management is annoyed with her for no good rca 011 

13 . Ay to the first fault. Miss Fletcher denounced it in 

very strong terms. It was quite clear that she was not ies 
and she had paid the penalty for it . Sho also pressed a roint ponsible for the delay in the issuance of drafts . The procedure 
that on 7 -8 - 1980 she stood confirmed in services as he rroha for issuing the drafts was that first money was to be accepted 
tionery period ended on 6 - 2 -1981. On JanATV 13, 1981, the and voucher prepared . This had taken most of the time. 
Bank had extended her period of probation from 8 - 1 - 1981. Miss Fletcher s work was merely to copy out the particulars 
But on 7 - 2 - 1981 she would he decmed to bc confirined . She given in the applicat on on the draft to be issued . Her part 
alao challenged that her termination was also illegal hecause certainly would not take much tine and the accusation that 
hefore her services were terminated she had heconic a perma she was delaying, was wholly misplaced and unwarranted. 
nent employee and the conditions for removing a permanent 

The other three lapses stemmed from ignorance but once 
employee have not been complied with . 

the thing was told , the blocking and punching was regularly 
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done She stated that there was no manual in the Bank on evidence about the unsatisfactory performance of Miss Fletcher 
which see could fall upon to know every detail as to how during the course of six months probation ay period Mr. 
the Draft was to be punched and amount in words blocked Dwarika Nath Chitre who entered the witness boy, had not 
In any case , when the sa d deficiencies were pointed out, been able to throw light on the unsatisfictory feitoimance 
They never reoccuried and it is not the case of the Mange of duty by Miss Fletcher On the other hand , she had been 
ment that these types of mistahes were repeated at any time able to show that for four months theie was absolutely 
afturwards by her Miss Fletchei asserted that after she had not ng against her The only witness examined for the 
known the mistakes , the never repeated them This is bound Management admitted that he would not be able to say what 
to happen with every employee in the Bank as he is to material was before the Head Office when the letter dated 
learn many a things What has to be seen is wheiher the 7 -5 1981 was given by the Branch Manager to Miss Fletcher 
probationer had improved or not Unless the Clerk was 
told to block the words or punch drafts, it is not expected 

17 I have no hesiation in holding that as far as the ac 
that such things would dawn on her /him The memo given 

tual performance of Miss Fletcher in discharge of her offi 
was , theiefore, of a routine type and probably not of much 

cial duties was concerned , there was absolutely nothing against 
consequence But it was viewed very seriously by her and 

hei when the Mangement terminated her services No evidence 
her reply to he explanation is in major parts , most uncalled 

has been adduced by the Management producing her con 
for She attached the Manager sevei ally calling him inex 
perienced and lacking in proper judgment and being unfair , 

fidnt als or as regards any other report against her that she 

said 
This naturally angei ed him 

was not doing her work satisfactorily I have already 
and has created all the trouble 

that the facts constituting unsatisfactory performance on 
for her Hei case is that the Mangement wanted her to 

the pai . of Miss Fletchei would have to be judged objectively 
withdraw the explanation which he returd This of use , 

to come to a conclusion that her performance was in fact 
is her case from the very beginning, in the explanations, in 

bad enough as to merit termination of her services The only 
the written statements , rejoinders and in the oral evidence 

fact that remained aga nst her was that in the first explana 
The Management in its rejoinder , tried to traverse these 
allegations but has not attempted to rebut specefically 

tion given by her , she was impertinent and insolent but this 
the 

conduct of hers had been condoned when her probationary 
allegations by filing an affidavit The allegations of mala fide 

period had been extended In fact, there was nothing even 
against the Manager have remained unanswered 

at that time against her except this solitary misconduct 
14 It has not been rebutted that the Mangers Mr M M 

Since her serv ces were not terminated on the expiry of six 

months and had been specifically extended because of the 
Soman and Mr Y A Aurangabadkar did not want her to 
withdraw replies to the memos, given by her This is very 

explanation (Exhibit W - 2 ) this cannot serve the Managen ont 

any longer to terminate her services afterwards It is essen 
important because the allegations are specific against them 
that the Managers wanted her to withdraw the reply as 

tial in cases when mala fides are urged against the employer 
the same purported to show that the Branch Manager was 

or superior officers that they are rebutted by filing affidavit 
in the wrong and had been seeking faults with Mss Fletcher 

No such affidavit has been filed in this case and such officers 

have not entered the witness box The other explanations to 
when there were none There is no evidence to show that 
she was delaying the drafts as alleged in the memo nor was 

memos given by her , though worded in very strong language , 
hei assertion found false when she stated that the work was 

cannot be said to be insolent or improper For example 

when she accused the Manager of falsely involving her , as 
being distributed to her nearly at the end of the day SO 

was done in the third memo it cannot be said that she was 
that she could not finish the allotted work on that very day 

being insolent She was within her rights to plead the tiuth 
and it had necessarily to be completed on the next day 
Therefore , as far as the first memo was concerned , there 

and if she found that the Manager had been falsely involv 
were some lapses , which she candidly admitted and apolo 

ing her she had every justification to say so Here again , 

she said that the Manager had gone to Mr Lal to persuade 
gised for the same But as to the uthe : allegations made 
against her, they were not true and the explanation 

him to make a complaint against Miss Fletcher but he had 

of 
Miss Fletcher , therefore , has to be accepted as far as the first 

refused The Manager had no explanation to offer as to 

how the two drafts which he complained Miss Fletcher had 
memo is concerned There is , however , no denying the fact 

lost were delivered to Mr I al after lunch on the same day 
that this memo was written in a bad language and the in 

Miss Fletcher s explanation seems to be wholly correct and 
solent enough to have angered the Manager In my opinion 

convincing Therefoie hei services could not be terminated 
it is also established that Mr Soman and Mr Aurangabadkar 

on the stiength of the conduct alleged against her in the 
both wanted that she should withdraw her reply but she had 

thud memo (Exhibit W - 9 ) dated 12 - 2 - 1981 
refused to do so 


15 We then come to the second memo in which it was 
stated that she was playing Cartom di ing office hours This 
was accepted and she had apologised She had, however , 
stated that the Tournament in which she was playing Carrom 
Wly organised by the officials of the Bank and she was under 
a wrong notion that she could play the Tournament during 
office hours In any case , this s ngle instance does not seem to 
be serious enough for the Bank to take sti ong action against 
her It cannot be said that because of this the Bank would 
either terminate her services or extend her period of proba 
tinn On the other hand this oiings to light another aspect 
of the matter that the Management had been discriminatory 
insofar as she was served with the memos when two other 
rersons who were also playing with her , were not similarly 
warnrd 


18 The efore to sum up the allega _1019 levellest against 
Miss Fletcher I find that when her probationary period was 
extended nothing adverse could be alleged against her reply 
to Memorandum Ex W1 which is (Exhibit W 2 ) which was 
definitely insolent and improper As far as actual perfor 
mance of work was concerned she seems to be intelligent 
enough to do he clell _ 71 work llotted to her The Manage 
ment was wholly justified in extending her period of proba 
ton on the ground that she had condunted herself in an 
incolent manner ty giving her renlv (W2) and sending ad 
vance copy thereof to the Head Office Thereafter there is 
? b olutely no substance in the management s contention that 
hei rerformance was not satisfactory There is no substance 
in the allegation made against her in Exhibit W9 The 
Man igement has not broright to the notice of the Sribunal 
any such fact front which it rould legitimately be joferred 
that the posſoin pre of Miss Fletch s was unsatisfa tory , 
noi ? there anything goinst her . onduct Her replies to 
the chei memos cannot be characterised as insolent im 
rione Olimrort nent Therefore at the time of termination 
of salvice the Mangement had nothin , before it a , would 
h i t the roman . of Miss Fletcher was uns it sfac 

tov There are ciefinite allevations ? ainst the Mananers 
that they wante l he to withdia v her renly Exhibit W2 
uh ch sha ne 151° . th refused to do She als alleged malice 
against the Managers that they were harassing her and were 
d sciminatory tleast when she had he ?n ished to explain 


16 The thud memo S about the explanation given by 
her (Hxhibit W 2 ) 10 the first memo It was pointed out that 
sich a letter was in gioss violation of office discipline She 
un rot sunposed to advise her superiors in regard to per 
formance of theil duties I would also hold the view that 
sich reply amounts to impertinence and impropriety The 
Management tal ng exception to it had availed it as one 
of the giounds for extending her period of probation So 
far as the other ground about unsatisfactoiv performance 
of ofic al duties was concerned there was absolutely nothing 
som nst her 101 did the Management try to give any cogent 
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for playing Carrom during oſlice hours, the Management 
had pot similarly wained the other officials playing with her. 
She had definitely alleged that the Managers were against 
her , she was always under pressure while she was discharge 
ing her Jutice. As far as the unsatisfactory prformances of 
official duties was concerned , there is absolutely nothing 
against her nor has the Management tried to give any cogent 
evidence about the bad performance of Miss Fletcher during 
the course of extended period of probation . Mr. Dwarika 
Nath Chitre who entered the witness box , has not been able 
to throw light on the unsatisfactory performance of duties 
by Miss Fletcher. Unfortunutely, when she had given reply 
to the first memo., it infuriated the Manager . In fact, the 
witness for the Management, as stated earlier , admitted that 
he would not be able to say what material was before the 
Head Office when the memo. dated 7 - 5 - 981 ( Exhibit W - 11 ) 
WELS issucd to Miss Fletcher. Therefore , when we come to 
think of the reasons for extending the period of probation , 
we have only this before us that she had given an insolent 
reply and sent advance copy of the same to the Head 
Office. In this, she had definitely accused the Manager besides 
mala fides towards her, also of being incxperienced and un 
fair towards her . The tone of the letter undoubtedly was 
bad which could be forgiven by only a rarc saint. The 
Managoment it was bound to be infuriated by such an 
explanation and they could have oven terminated the ser 
vices of Misg Fletcher on this account . However, they ap 
pear to have condoned it and merely extended her period 
of probation . There is. threfore , on end of this matter 50 
far as reply to Ex W - 2 is concerned . We have only this 
against her that she had given imperiment reply for which 
the Mangement extended her period of probation by 
three months . The Management however, did not prove 
anything against the unsatisfactory performance in work , 


either work in the Bank or for toilet. Therefore , at last when 
We come to the question of terminating her services , we find 
nothing against her. I have already stated that there is no 
inaterial placed before me from which it could be inferred 
that her performance was unsatisfactory during 6 months 
or the extended probationary period . In fact, from the various 
replics, it would appear that she is quite an intelligent per 
son though prone to overshoot by giving advice . In any case , 
if it is to be objectively judged , the Bank has complely 
failed to place before me such material from which her 
incompetence in discharge of dutiey could be concluded or 
any inisconduct proved . There are no instances of negligence 
in the performance of her work . She is right when she eys 
that the cause of her trouble had been her explanation and the 
Manager had been pressing to withdraw the same. Since 
she did not do so , she had to pay the penalty for that. 

21. As far ay the explanation (Exhibit W . 2 ) is concerncd , 
it could not be taken into account for terminating the services . 
It had been condoned and had to be forgotten now . It was 
alright to punish her by extending the period of her probation 
by three months on account of that. But having raid the 
penalty , it was not open to the Management to terminate her 
services, on that score now . The Management was required 
to show objectively that it was not in the interest of the Bank 
to keep her in service because of laches on her purt in per 
formance of her duties or because she was insubordinate or 
insolent. To my mind , all her other explanations , given by 
Miss Fletcher , though couched in a strong language , could not 
be said to be insolent. If the Manager was unneccssarily try 
ing to cook up charges against her , she was only pointing out 
his conduct. The Manager was not justified in falsely 8C 
cusing her for misplacing the drafts of Mr. Lal. The termi 
nation of Miss Fletcher s services is , therefore , wholly 
unjustified. 


22. We then come to the last point in the case . She was 
appointed on 7 - 8 - 1980. On 13 - 1 - 1981 , the Bank issued a 
mcmo. extending her period of probation from 8 - 2 - 1981, 
Her contention is that on 7 - 2 - 1981 , she stood confirmed and 
if she was confirmed on 7th , her probation could not be ex 
tended from 8 - 2 -1981. The workman also relied on para 495 
of the Sastry Award which is as under : 


19. On 30 - 12 - 1980 Miss Fletcher had applied for casual 
leave for a day. She was not well and therefore, she was 
compelled to ask for a day s leave . This was refused on the 
ground that she had already availed of four days casual 
leave and no further leave was allowable to her . In terms 
of the Bipartite Settlement , casual leave was to be granted 
on pro - rata basis at the rate of one day for each completed 
month or part thereof. Therefore for the part of the fifth 
month having worked for 22 days , she became entitled to 
one day s casual leave, since she had rendered 4 months and 22 
days service on that day . She would be thuis entitled to five 
days casual leave and even if she had availed of four days 
casual leave , the casual leave of the fifth day was wrongly 
refused to her . If there was no sick leave available , she 
ought to have been given casual leave which warg due to 
her . The Management was not justified in treating the leave 
for that day on loss of pay. Nor is there any substance in 
the argument that her application did not mention that the 
leave he treated as casual leave. The Management knew that 
she cannot get sick leave during probationary period . There 
fore , the only leave permissihle to her could be the casual 
leave and if this was available to her, it should have been 
given to her . The Management may be wrong here but it 
cannot he said that it was done mala fide to haraşs her . 
This circumstance cannot aid to prove malice . 


" However , in case of persons whose work is not found 

to be quite satisfactory , during the said period but 
who are likely to improve and give satisfaction if a 
further opportunity is given to them , the period may 
bo extended by three months provided due notice in 
writing is given to them and their consent in writing 
is obtained before the extension of their perod of 
probation ." 


Under this term of settlement, the probationary period is 
to be extended when the work is not found satisfactory during 
the period of probation , or workman is not such , as is likely 
to improve and give gatifaction if further opportujoty is given 
to him . It is then provided that the period may be extended 
by threc months provided due notice in writing is given 
to the workman and his consent in writing is obtained before 
extending the period of probation . 


20. Coming to Exhibit W .9 , dated 12 -2 - 1981, Miss Fletcher 
was asked to explain the circumstances under which she had 
failed to deliver the two drafts purchased hy one Shri K . P . 
Lal on 11- 2 - 81. She has given a full detailed reply as regards 
these charges in her explanation . Her explanation is quite 
gatisfactory . She had also stated in her evidence as to how 
she had heen humiliated because of these drafts for no 
reason . She had clearly accused the Manager of cooking in 
cases against her and she alleged that Mr. Lal was approached 
thrice to make a complaint against her which he had re 
frised . It is not necessary to repeat the entire thing taken out 
from her explanation as the Management did not addure 
even an jota of evidence to refute what she said , therefore , 
the only inference is that there was absolutely no substance 
in the charges mentioned in the memo. I am also convinced 
that the two drafts could not have reached the Mangoer s 
hands excent that they had been surrentitiously picked up 
from her drawer when she was not on her desk because of 
409 GI| 84 - 6 


23 . The point therefore, that is urged is thut the Bank 
while extending the period of probation of Miss Fletcher , did 
not give her notice nor did obtain her consent to this effect 
us required by the Sastry Award . The Settlement helps the 
workman fasofar as it lays down the norm on the tasis of 
which the period of probation could be extended . In the 
instant case the Bank had found that she had given an imper 
tinent reply during the period of prabation but since she was 
likely to improve if opportunity was given to her , the period 
of probation could be extended . As regards the notice that 
seems to be only for the purpose of showing to the workman 
why his period of probation is being extended . Similarly , 
consent in writing of the workman is merely a directory pro 
vision as the Bank was extending the period of her probation 
to her advantage . No exception could be taken if her willing 
ness and consent had not been obtained . If she did not want 
to go on extended period of probation , it was open to her to 
refuse and leave the service . In my opinion , the provisions 
as regards notice and consent are directory when they do not 
orejudice the workman . In the instant case : their non -comp 
liance is , therefore , of no consequence and would not serve 
to vitiate the order as regards the extension of probation . 
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24 . The period could be extended by three months. There 
after, either the employee is permanently absorbed in the 
service or his services are terminated . Therelore , if after 
9 months, ie,, the first six months and the extended period 
of probation of 3 months, the workman is continued , it 
certainly amounts to his confirmation in the service and 
if he is sought to be removed after- wards, the procedure 
required for removing a permanent servant would have to be 
followed . Her nine months ended on 6th of May and she 
stood confirmed on the 7th of May , 1981. It was, there 
fore , Incumbent that the Bank had given three months 
notice for terminating her services As in the case of a 
permanent employee , 

25 . In this view of the matter , since Miss Fletcher would 
be deemed to have been confirmed on her post on the 
expiry of the 9th month , her termination without following 
the procedure prescribed would amount to retrenchment, 
and such removal would at once be hit by the provisions 
of section 25- F of the Industrial Disputes Act. The Bank 
conceded that Migs Fletcher had worked for more than 
240 days in the 12 months preceding her termination . There 
is also ample evidence as regards this. Therefore , the re 
trenchment having violated the mandatory provisions of 
section 25- F of the Industrial Disputea Act, would be void 
ob initio with the result Miss Fletcher would be deemed to 
he in service on the same post. 


Versus 
The Regional Manager, Bank of India , Lucknow U .P . 
APPEARANCES : 

Shri V . V . Mapgalvedker -- for the workmon , 
Shri Jagat Arora - for the Management. 

AWARD 
Central Government, Ministry of Labour vide Order No . 
L - 12012 / 206 / 79- D . I ( A ) , dated 10th October , 1980 made 
reference of the following dispute to this Tribunal for adju 
dication : 
" Whether the action of the management of Bank of 

India , Regional Office , Lucknow in treating $ bri 
Aditya Shukla ( Clerk -cum - Typist a3 on probation 
froni 9 - 10 - 73 instead of from 7- 8 -73 the Jatc of 
original appointinent of the employce, is justified ? 
If not, to what relief is the workmon concerned 
entitled ? " 


2 . The short question in this reference is whether Mr. 
Aditya Shukla , Clerk - cum -Typist should be accepted to be 
on probation w . e. f. 7 - 8 -73 and not form 9 - 10 - 73 . 

3 . Mr. Aditya Shukla was appointed on 7 -8 -73 for a 
period of two months. The Management s case is that the 
appointment was on account of temporary increase of 
work in the Purwa Branch of the Bank and he was given 
employment on sanctioning of a vacancy for the post of 
clerk - cum - typist which vacancy was sanctionsd vide letter 
datod 29 - 10 -73 . However, Mr. Shukla was considered for 
being rut on probation w . e.f , 9 - 10 -73 29 the regular va 
cancy has been sanctioned by the Head Office of the Bank 
even though hin initial appointment w .e .f . 9 - 10 - 73 was in 
a temporary capacity . 


26 The termination is, therefore , not justified on the 
ground that Mis Fletcher s removal was not founded on 
the unsatisfactory performance of her work as alleged by 
the Management. It is not eatablished that her perform 
ance was bad as would merit removal after the completion 
of niobationary period . She has been removed because 
sho has given a nasty explanation carlier in which she ac 
cused the Manager of being inexperienced and vindictive . 
The Minagement clearly condoned this and punished her 
bv patrnding her probationary period . The extension of 
prohntionaty rorlod was therefore , justified . However the 
termination is not justifind . She had heen removed After a 
rerind nf 9 months when she had already heen confirmed 
an . t h - nrncedure for removal of a conflımed emninyee 
had not heen esorted to . Her removal would also amount 
to retrenchment and since there was no compliance of 
gertian 5 - 7 of the Industrial Disputes Act, the retrench 
ment world te vold ab initio , and she would be deemed 
to be in service . 


ORDER 


The termination of services of Miss Fletcher wag not 
justified and she would be deemed to he in service . She 
would be entitled to the back wages along with all other 
benefits to which she would have been entitled hut for the 
terminntinn order served on her . She would also be en 
titled to costs of Rs. 200 . 


4 . The workman s case is that the selection against per 
manent post is irrelevant and that naras 20 . 7 and 20 .8 of 
the Bipartite Settlement dated 19 - 10 -66 operate to vindicate 
his case . Theso paras are as under : 

“ Para 20 .7 
In Supersession of Paragraph 21.20 and sub - clause ( c ) 

of paragraph 23 .15 of the Desai Award . Tempo 
rary employee will mean a workman who has 
been appointed for a limited period for work which 
is of an essentially temporary nature or who is 
employed temporarily as an additional workman 
in connection with a temporary increase in work 
of permanent nature and includes a workman 
cther than a permanent workman who is apnointed 
in a temporary vacancy caused by the absence of 

3 particular permanent workman , 
Para 20 . 8 
A temporary workman may also be appointed to fill a 

permanent Vacancy provided that such temporary 
annointment shall not exceed a period of 3 months 
during which the bank shall make arrangements for 
filling up the vacancy permanentlv . If such a 
temporary woilman is eventually selected for fil 
ling up the vacancy, the period of ylich temporary 
employment will he taken into account as part of 
his probationary period ." 


JUSTICE K . K . DUBE , Presidine Officer 

No. L - 12012 | 192181-D .II ( A )] 


SO . 2270 . - In nurşuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Govern 
ment herely publishes the following award of the Central 
Government Industrial Tribunal New Delhi in the Industrial 
Disnuta between the employers in relation to the Bank 
of Instin Rogional Omce Lucknow and their workmen , 
which was received by the Central Government in the 
2311 June . 1984 . 


prtopf SHRI OP SINGIA PRESTING OFFICER . 
CENTRAL GOVERNMENT INDUSTRIAL TRIPUNAL , 

NFW DELHI 


$. The difficulty with the workman is that he cannot be 
accented in he in employment after 6 - 10 - 73 even if 5th 6th 
anit 7th Octoher 1973 were holidays. His emnlovinent 
could not nytend beyond 6 - 10 - 73 because it was temporary 
emnJovment for two months. 

6 . It io not nossible to ignore a break in his caprice 15 
1994 nivinn him arohation from earlier date can affect the 
seniority of other emplovees and is not a question which 
concerns this workman alone. 

7 Tam clearly of the oninion that the naras of the 
Ringrtite settlement quoted above do not heln the work 
man trys he was not eventually selected for filling up 
a vacancy wbich was a permanent vacancy , and lie was not 


I.D . No . 111180 
In the matter of dispute between : 
Shri Aditya Shukla S / o Shri Ram Dularey Shukla 

resident of Purwa Distt. Unnao through General 
Secretary, Bank of India Staff Union , Kanpur . 
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appointed on account of temporary increase in work of 
permanent nature . 

8 . It is the lack of continuity in his service which offends 
against the idea of starting his probation w .e .f, 7 -8 - 73 and 
under the circumstances the Management cannot be direct 
ed to treat this workman as on probation w .e. f. 78 -73 and 
the action of the Management in treating him as on proba 
tion w .e .f. 9 - 10 -73 is legal and justified . The Award is 
Dated : June 21, 1984 . 

Further ordered that the requisite number of copies of 
this Award may be forwaided to the Central Government 
for recensury action at their end . 
Date : June 21, 1984 . 

O . P . SINGLA , Presiding Officer 

[No. L - 1201220679- D .II ( A ) ] 


and even effected the payment. In the circumstances , I do 
not think that any costs should be awarded for the adjouin 
mrent. As regards costs of the complaint I think in the 
interest of cordiality and good iclations of the partics no 
costs should be awarded . 
5 . Award according No order as to costs . 

R . D . TULPULE , Presiding Officer 

(No.L - 12025 / 10 / 1 / 83 -D).IL ( A ) ] 


New Delhi, the 4th July , 1984 
SO . 2271. — In pursuance of section 17 of the Industrial 
Disputes Act 1947 ( 14 of 1947 ) , the Central Government 
hereby pubilshes the following ward of the Central Gov 
ernment Industrial Tribunal No. I Bombay in respect of 
complaints under section 334 of the said Act filed by the 
workers of State Bank of India , Nagpur which was received 
by the Central Government on the 26th June , 1984 . 


BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 

Complaint No. CGIT-2 of 1983 
( Arising out of Refcrence No. CGIT -9 of 1982 ) 
PARTIES : 
State Bank Workers Organisation , Arun Bhavan , Temple 
Bazar Road , Şitabuldi, Nagpur-440012 

...Complainant 

V / 8. 
The Chief Regional Managr , State Bank of India , Re 
gional Ofice , Nagpur. 

. . Opponent 
APPEARANCES : 

For the complainant — P . V . Gade, Regional Secretary . 

For the opponent-- Mr. A . A . Khan , Representative 
INDUSTRY : Banking 

STATE : Maharashtra 
Bombay, dated the 21st day of May, 1984 


S .O . 2272 .. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) , the Central Government 
hçreby pubilshes the following award of the Central Gov 
ernment Industrial Tribunal No. 1, Bombay in respect of 
complaints under section 33A of the suid Act filed by tho 
workers of State Bank of India , Nagpui , w was received 
by the Central Government on the 20th June , 1984 . 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 1 AT BOMBAY 

Complaint No. CGIT-2 of 1982 
(Arising out of Reference No. CGIC -28 of 1981) 
PARTIES : 
K . N . Raut, c /o . State Bank Workers Organisation , 

Arun Bhavan , Temple Bazar Road Sitabandı 
Nagpur . 

. . Complainant 

V / s. 
The Chlef Regional Manager , Stale Bank of India , Ke 

gional Office , King s Way, Nagpur. .. Opponent 
APPEARANCES : 
For the complainant-- Mr. S. P . Chaudhari, Vice Presi 

dent, State Bank Workers Organisation . 
For the opponent -- Mr. A A . Khan , Officer-in -Chargo 

iDsciplinary Coll. 
INDUSTRY : Banking 

STATE : Maharashtra 
Camp : Nagpur 
Nagpur, dated the 8th day of March , 1984 

AWARD 
This is a complaint filed by the complainant, K . N . Raut, 
under Section 33 - A of the Industrial Disputes Act , 1947 . 

2 . The complainant wants to withdraw the complaint. The 
complaint is allowed to be withdrawn. Hence , disposed of 
Award accordingly . 

R . D . TULPULE, Presiding Officer 
No. L - 12025 / 10 /11 / 83 -D . LI ( A ) ] 

N . K . VERMA, Desk Officer 
New Delhi, the 27th June, 1984 
S .O . 2273. - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the following award of the Central Gov. 
ernment Industrial Tribunal No. 2 , Dhanbad in the ladus 
trial Dispute between the employers in relaticn to the 
management of Madhuband Colliery of Ms. Bharat Coking 
Coal Limited , PO Nawagarh , Distt. Daanbad , and their 
workmen , which was received by the Central Government 
on the 19th June , 1984, 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL (NO . 2 ) AT DHANBAD . 

Reference No. 97 of 1982 
In the matter of an Industrial Dispute under $. 10 ( 1 ) (d ) 

of the I. D . Act., 1947 . 
PARTIES : 
Employers in relation to the management of Madhu 

band Colliery of Messrs. Bharat Coking Coal 
Limited , Post Offico Nawagarh , Distt; Dhanbad 
and their workmen . 


ORAL AWARD 


This is complaint filed by the complainant under Section 
33- A of the Industrial Disputes Act , 1947. 


2 . Mi, Gade for the complainant says that the matter has 
been settled and arrears have also been paid to the concern 
cd workmen and , therefore, this complaint is not pressed . 
Mr. Khan for the bank confirm the settlement . The com 
plaint, therefore , is disposed of without any order in view 
of the settlement. 


3. Mr. Gade presses for costs for attending on the 28th 
of April , 1984 ; and which date the bank merely sent a tele 
grant. The grievance seems to be quite genuine since the 
bank was nol going to appear and was inerely praying for 
adjournment to inform about this settlement the organisation 
could have avoided the expenses of coming to this Court, 
if the matter was going to be adjouſſed and the Bank could 
have reasonably fairly informed them which it did not. 


4 . When the date was fixed on the 17th April it was in 
dicaled and as the order sheet shows of the 17th April that 
the bank s head onice was to communicate its decision on 
the suggestion made by the Tribunal about the settlement. 
The matter was fixod for 28th April not for recording evi 
dence or trial, but to ascertain as to what was the situation 
with regard to the bank s approving the suggestion . It ap 
pears that subsequently the bank has agreed to the suggestion 
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APPEARANCES : 

the age determined by the Medical Board . She accepted the 

conditions and thereafter the management got her examiped 
On behalf of the employers. - Shri B . Joshi, Advocate. 

by the Medical Board . The medical board declared ho ago 
On behalf of the workmcn . - Shri B . Lal, Advocate, as 49 years on 13th October , 1980 . Aftor considering all the 

aspects the management entered into a formal settlement on 
STATE : Bsbar 

INDUSTRY : Coal 

27th March , 1981 with the concerned lady in presence of 
Dhanbad , 14th June, 1984 

several witnesses who were her co -workers and she was allow 
AWARD 

ed to resume her duties in terms of the said settlcoient. 

The concerned lady had entered into a settlement with 
The Goverrment of India in the Ministry of Labour, in 

ho own accord and after fully understanding the contents 
excrcise of the powers conforred on them under section 

of the settlement. The concerned lady had agreed that she 
10 ( 1 ) (d ) of the I. D . Act., 1947 has referred the following 

would not claim her wages for the period from 20th April, 
dispute to this Tribunal for adjudication under Order NO . 

1978 to 27th March . 1981 and the said period was treated 
L -20012 ( 113 )/82- D .III( A ), dated the 20th August, 1982 . as leave without pay . It is submitted on behalf of the man 
SCHEDULE 

agement that in face of the said settlement, it is clear that 

the concerned workman realised her own mistake in declaring 
" Whether the demand of tho workmen of Madhuband 

her incorrect ago and as such she did not claim any wages 
Colliery in Barora Arca No . I of Messrs Bharat for the idle period . It is further submitted that the demand 
Coking Coal Limited , Post Office Nawagarh , Dis of union is illegal, unreasonable and unjustified and that the 
trict Dhanbad for payment of full back wages for concerned lady is not entitled to any reliet. 
the period of idleness from 20th April 1978 to 25th 
March 1981 to Shrimati Udasi Kamin overburden 

The only question to be determined in this reference is 
Removal Worker is Justified ? If so , to what relief 

whether the concerned lady Smt. Udasi Kamin is entitled for 
is the workman concerned entitled ? " 

the payment of full back wages for the period of her idle 

ness from 20th April, 1978 till she resumed her duties on 
The case of the workmen is that the concerned workman 

28th March , 1981, 
was pre -maturely retired w .e . f. 20 . 4 - 78 on the illcgal ground 
that her age was 56 years on 29- 3 - 75 and as such she had 

It will appear from Ext. W - 3 dated 25th January , 1982 
completed 60 yoats on the date she was retired . Smt. Udasi which is a letter written by the Manager of Madhuband 
Kamin challenged her illegal retirement before the manage 

Colliery to the ALC ( C ) , Dhanbad that she was superannuat 
ment. After a long fight she was sent by the management 

ed on 20th April, 1978 as per entry of age in Form B Re 
to the Medical Board for determination of her age . The medi 

gister and that after her superannuation she contested before 
cal board determined her ago as 49 years on 13th October, 

the management that her age actually was much less than 
1980 . She was not allowed to resumo her dutics even after 

the age recorded in the Form B Register sometime in 1980 . 
the determination of her age by the Medical Board which was 

It is further stated that as per JBCC circular the age is 
constituted by the management and she was kept idle without 

recorded in Form B Register and Provident Fund Records 
Any wage or other benefits. After a great pressure and persua 

were verified and it transpired that as per Form B Register 
tion by the union , the management ultimately allowed her to 

her age on 29th March , 1973 wag 56 years and in P . F . records 
resume her duties from 28th March , 1981. After she resum 

her age was 35 years as on 3rd January , 1974 and that 86 
cd her duties from 28 - 3 - 81. After she resumed her duties 

there was variation of age recorded in both the above re 
she demanded wages for the period of her idleness . The 

cords she was sent to Medical Board for the assessment of 
management took a plea that before allowing her to rcsume 

her age. It is further stated in this letter that the Medical 
dutics there was a settlement between the management 

Board assessed her age to be 49 years on 29th October , 
and Smt. Udasi Kamin that she would not claim for the back 

1980 which was intimated to Smt. Udasi Kamin . It is further 
wagos and other dues . Smt. Udasi Kamin denied that she had 

stated that before allowing her on duty a settlement was 
entered into any settlement with the management agrecing 

Dade with Smt. Udasi Kamin on 27th March , 1981 by which 
not to claim her back wages and other dues. The management 

she agreed that she would not claim wages for tho period of 
is guilty of unfair labour practice and creating a ghost settle 

her absence . In the end it is stated in Ext. W - 3 that as the 
ment in order to deprive her of legitimate dues . The manage 

management acted immcdiately by sending her to Medical 
ment had ncver explained to Udasi Kamin that she was re 

Board and allowing her to join duties as per advice of the 
quired to enter into a settlement before she would be taken 

Medical Board , there is no merit in the dispute raised by the 
in the service and she was asked to put her LTI on a plain 

Union . The said letter states different facts from the facts 
paper. She is an illiterate lady and she did not understand the 

stated in para 8 and 9 of the W . S . of management filed in 
purpose of taking her LTI by the management. The work 

this case . It is stated in para 8 of the W . S . of the manage 
man have demanded that Smt. Udaşi Kamin should get back 

ment that the management had agreed to concede to the re 
wages and other dues w . e. f, 20th April 1978 till 27th March , 

quiest of Smt. Udasi Kamin for the determination of her age 
1981 . There was never any settlement under the Industrial 

by a Medical Board provided she would abide by the 
Disputes Act, 1947. The union was never informed that Smt. 

age determined by the Medical Board and she would not 
Udasi Kamin had entered into settlcinent. 

claim wages for the intervening period in case her agc is 

determined in her favour . This case of the management in 
The case of the management is that the concerned lady para 8 of the W . S . that she was sent to Medical board for 
Smt. Udasi Kami nwas Over burden remover and she had determination of her age only when she had agrced that sho 
de Jared her age as 56 years on 31st January , 1973 wbich has would not claim for wages for the intervening period do not 
been recorded in Form B Register of the Colliery . She com find support from the contents of Ext. W - 3 . Even the two 
pleted 60 years of age by the time she was retired W .c .f , witnesses examined on behalf of the management have not 
20th April, 1978 . The particulars are entered in Form B stated that Smt. Udasi Kamin had agreed that she would not 
Register on the basis of the declaration made by the work claim back wages before she was sent for determination of 
man an it is authenticated by the concerned workman by her ago by the Medical Board . What it appears from Ext. 
putting his / her signature or LTI thereon . The entries in W - 3 and the evidence of MW - 1 and M - 2 is that after the 
the Forn B Register are presumed to be correct and binding assessment of the age of Smt. Udasi Kamin by the Medical 
both on the workmen as well as on the management. The Board she approached for allowing her to join her duties and 
concerned lady was superannuated on the basis of the entry that she entered into a settlement with the management that 
of her age made in Form B Register which is binding on her. sho would not claim hack wages and other benefits. The facts 
After her retirement she represented before the management stated in para 8 in the W . S . of the management that Smt. 
that her agc recorded in Form B Register was not correct and Udasi Kamin had agreed that she would not claim her back 
that she had declared her age incorrectly due to her ignor wages prior to her being sent to the Medical Board for deter 
ance and that her agc should be determined by the Medical mination of her age is supported by no evidence on the record 
Board . The management agreed to her request provided whe and it appears that the management s averments in para 8 
would abide by the age determined by the Medical board of their W .S . is not correct . 
and she would not claim wages for the intei vening period 
in case the age is determined in her favour and also that The case of the management is that the concerned lady 
the management will be at liberty to accept or not to accept had entered into an agreement by which sho had agreed to 
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forgo the back wages for the period of her idleness and agement had agreed to implement the union s demand of 
accordingly she is not cntitled to the claim of her wages for giving duty to Smt. Udasi Kamin and payment of wages 
the idle period . Ext. M - 1 is the settlement dated 27th March , for the forced idleness period from 20th April , 1978 . will 
1981 arrived at between the management and Smt. Udasi appear that show that the settlement Ext. M - 1 arrived at 
Kamin . The case of the concerned lady is that she had not between the management and the concerned lady was not 
entered into any agreement with the management that shc arrived at within full understanding of the conceined lady . 
would not claim her wages for the idle period and that she When the management had agreed to send the concerned lady 
was never explained that she was required to enter into a to the Medical Board for assessment of her Age in view of 
settlement. In her evidence also she had stated that she did , the fact that there was difference in the recording of her age 
not give to the management anything in writing stating in the Form B Register and P . F . Records , it was imperative 
that she would not claim wages for the period of her idle on the part of the management to accept her age as assessed 
ness . WW - 1 Shri Ram Ayodhya Singh is the General Secrc by the Medical Board and there was no reason as to why 
tary of Coalfield Labour Union . He has stated that Smt. the management should have iefused the payment of wages 
Udasi Kamin was a member of his union and that on his re for the period of her idleness specially when she had chal 
presentation she was sent for medical examination . He has lenged the correctness of recording of her age in Form B 
further stated that the management on discussion with the Register and was ascertaining her age 48 recorded in the 
union agreed to pay the wages of the period of idleness and P . F . Records. 
that in the next meeting with the management it was reported 
that the earlier decision has been implemented . He has 

Taking the entire facts , cvidundand circumstances of the 
further stated that the concerned workman içported him case into consideration , I hold than the demand of the work 
that she has been given the work but back wages of her idle men for payment of full back wages for the period of the 
period has not been given to her and as such she raised idleness of the concerned lady Smt. Udasi Komin from 20th 
an industrial dispute . The has exhibited the minutes of dis April , 1978 to 27th March 1981 is justified and as such the 
cussion signed by the representative of the management which management must pay all the back wages und lhe other 
is Ext. W - 1 in this case. It will appear from Ext. W -libut 

benefits to her for the period of her idleness, 
the union s demand in item No. 2 was regarding giving duty 
to Smt. Udası Kamin and payment of forced idlenesa period 

This is my Award . 
from 20th April , 1978 till date and it appcars from the 
notes against this item that the same was implemented . The 

I. N . SINHA, Presiding Officer 
discussion between tho icprçsentative of Coal Field Labour 
Union and the management as held on 16th March , 1981, 

[No. L -20012 ( 113 ) / 82 - D . III ( A ) ] 
It is clear from this Ext . W - 1 that the management had im 
plemented regarding the union s demand for giving duty to 
Smt. Udasi kamin and payment of forced idleness period 

New Delhi, the 28th June , 1984 
from 2012 April, 1978 till date . From Ext. W - 1 it appears 
that the management had agreed to take Smt. Udasi Kamın 

S . O . 2274 . - In pursuance of section 17 of the Industrial 
on duty and also to pay for the period of her idleness from 

Disputes Act, 1947 (14 of 1947) , the Central Government 
20th April , 1978 . After this agreement between the manage 

hereby publishes the following award of the Central Govern 
ment and the union it is stated that thc concerned lady enter 

ment Industrial Tribunal No. 1 , Dhanbad in the industrial 
cd into an agreement on 27th March , 1981 by which she dispute between the employers in relation to the management 
had agreed not to claim for her back wages. When the of Junkundar Open Cast Project of M / s, Bharat Coking Coal 
matter was already decided between the management and 

I-id ., Chanch Victoria Area No. XII, Begunia , P . O . Barakar , 
the union s representative on 16th March , 1981 vide Ext. (Burdwan ) West Bengal, and their workmen , which was 
W - 1 , I do not understand why the concerned lady wou d agree received by the Central Government on the 21st June, 1984. 
to forgo the claim of her wages for the idle period . Admitted 
ly, the concerned lady is illiterate and it appears that the BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
management had tried to take the advantage by taking her 

TRIBUNAL NO . 1, DHANBAD 
LTI on the settlement . It is stated by MW - 1 and MW - 2 that 
she had given her LTI in presence of her co -workers after 

In the matter of a reference under section 1011)(d ) of the 
she had understood the contents of the settlement but donc 

Industrial Disputes Act, 1947 
of thosc co -workers have beon examined in this case to show 
that the concerned lady had given her LTI on Ext. M - 1 

Reference No. 24 of 1982 
after fully understanding the terms contained therein . When 

PARTIES : 
the management had icsolved in the discussion held on 16th 
March , 1981 to implement the union s demand regarding 

Employers in relation to the management of Junkundar 
giving duty to Smt. Udasi Kamin and payment of her wages 

Open Cast Project of Messrs Bharat Coking Coal 
of the period of hei idleness , it appears very fihy that tho 

Ltd ., Chanch Victoria Area No . XII, Begunia , Post 
management tried to obtain a settlement from the concerned 

Office Barakar (Burdwan ). 
lady who is an illiterate lady in the absence of union which 
had represented her in respect of her demand . It will appear 

AND 
from Ext . W - 3 that Smt. Ullasi Kamin was allowed to join 

Their Workmen . 
her duties as per advice of the Medical Board and as such 
there was no question of giving her cmployment on the condi PRESENT : 
tions that she would forgo her wages for the period of her 

Mr. Justice Manoranjan Prasad (Retd ), Presiding Officer , 
idleness . Ext. W - 2 is the letter of representation dated 22nd 
April , 1981 filed on behalf of the concerned lady for the APPEARANCES : 
wages of the period of her idleness . It will appear from this 
Ext. that on 26th March . 1981 she had gone to the allthori 

For the Employers : Shri G . Prasad , Advocate , 
ties for joining her job when the authonties took her LTI 

For the Workmen ; Shri D . Mukherje , Secretary , Bihar 
on a plain paper beforc directing her to join her duty . It is 

Colliçry Kamgar Union . 
further stated in this that when she asked the authorities for 
the payment of wages of the period of her idleness, the autho 

STATE : Bihar. 

INDUSTRY : Coal. 
rities told her to first join her duty and her wages will be 
given later on . She has explained in the said Ext. the cir 
cumstances under which her LTI was taken hy the authoriti s . 

Dhanbad , the 15th June , 1984 
This letter was written within a month of her joining the 

AWARD 
duties and there appears to be no reason why she would have 
claimed for the wages of the period of her idleness when 

The Central Government in the Ministry of Labour has , 
she had arrived at a settlement with the management thut hv Order No. L -20012 (385 ) / 81- D III( A ) dated , the 27th 
she would not claim for the wages of the period of her idle February , 1982 , in exercise of the powers conferred by clauso 
nean . The fact and circumstances that the concerned lady 

( 1) of sub - section ( 1 ) of section 10 of the Industrial Disputes 
is illiterate , that none of the co -workers named as witnesses Act, 1947 , referred the following dispute to this Tribunal 
on Ext. M - 1 have been cxamined , that the union which liad 

for adjudication . 
made demand on behalf of the concerned lady for takin 
her in service and payment of her wages for the idlc period 

" Whether the action of the management of Junkundar 
was not asked to participate in the settlement, that the man 

Open Cast Project of Messrs Bharat Coking Coal 
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Ltd ., Chanch Victoria Arca No , XII, Beguvia , Post 
Ollice Baldhar ( Burdwan ), West Bengal in termi 
nating the services of Şarvashri Jhari Noonia , Sukhlal 
Rhuiya , Sabaian Rajwar and Dayrath Bhuiya , Miners / 
Loaders with effect from the 18th March , 1976 is 
justified ? If not, to what relief are the workmc. 
concerned enthled ?" 


4 . Three witnesses have been examined on behalf of the 
management. On behalf of the concerned workmen the lone 
witness examincd is one of the concerned workmen Jbari 
Noonia . Some documents have also been proved and exhibited 
on behalf of the management. No document has been exhi 
bited on behalf of the concerned workmen , 


2 . The case of the management is that the concerned 
workmen Jhari Noona, general mazdoor and Saba un Rajwar 
bailing mazdoor were both suffering from defective Vision 
and were unfit to work . They were both medically examined 
and were found sulci ing from defective vision and unfit tu 
work and as such their services were terminated with cffect 
from 18 - 3 - 1976 . The termination of their employment toi 
physical defect is covered by the exception provided in clause 
( c ) of section 2 (00 ) of the Industrial Disputes Act, 1947 
and it does not amount their retrenchment. So far as the 
concerned workmen Sukhlal Bhuiya , miner, and Dashrath 
Bhuiya , pump khalasi, are concerned both had tendered their 
iesignations voluntarily of their own accord which were ac 
cepted by the management on 26 - 7 - 76 and 5 - 10 - 76 rcspec 
tively and communicated to them and the date of alleged 
termination of their employment as mentioned in the older of 
reference is incorrect. All the above named four concerned 
workmen have also accepted their full and final payments in 
cluding gratuity and have also withdrawn their provident 
fund accumulations under the Coal Mines Provident Fund Act 
and scheme famed thereunder. The present dispute was 
raised sometime about the first week of Sunc, 1981 after a 
long gap of about five years from the termination of their 
enployment in the year 1976 and hence the reference is had 
on this ground also as it suffer from Jelay and latches 
On these grounds the contention of the management is that 
their action in terminating the employment of the concerned 
workmen Jhari Noonia and Sabaran Rajwar on medical 
grounds because of their defective yigion with cffect from 
18- 3 - 1976 and accepting the resignations of the concerned 
workmen Sukhlal Bhuiya and Dasrath Bhuiya with effect from 
26 - 7 - 76 and 5 - 10 -76 respectively is fully justified and they 
are not cntitled to any relief whatsoever. 


5 . Sri Tapeshwar Saw (MW - 3 ) is a clerk of the Personnel 
Officer in Junkundar Colliery since 1974 and he has proved 
certain entries in Form B register of Tunbundar Colliery . 
Two entries at scrial Nos . 68 and 69 ( L xt, M1- 3 ) ut page 
of Form B register relate to the concerned workmcı Sabaran 
Rajwar and Jhari Noonia who have been repectively shown 
therein as bailing mazdoor and general mazdoor. The entry 
at serial No. 95 ( Ext . M - 16 ) at page 10 of Form B rcgister 
relates to the concerned workman Sukhlal Bhuiya who has 
been shown therein as a miner. Entry at serial No , 195 (Ext. 
11- 17 ) at page 21 of Form B register relates to the con 
cerned workinan Dashrath Bhuiya who has been shown therein 
as pump khalaşi, Sri I, N . Banerjee (MW -2 ) is working since 
1972 in Chanch collicry as Personnel Officer s cleik and 
he has proved certain entries in wagesheet register of Jhun 
kundar unit of Chunch Colliery for the year 1973 and he 
has also proved ccitain letters . Entry at serial No. 23 ( Ext. 
M - 3 ) at page 190 of the wageshçet register relates to the 
concerned workman Jhari Noonia who has been shown there 
in es general mazdoor. Entry at serial No . 61 (Ext, M -4 ) at 
page 193 of the wagesheet register relates to the concerned 
workman Sabaran Rajwar who has been shown therein as 
general mazdoor. Entry at serial No. 66 ( Ext. M - 5 ) at page 
194 of the wagesheçt register relates to the conceincd work 
mun Dasrath Bhuiya who has been shown thçrcin as bailing 
madoor . 


3 . The case of the concerned workmen , on the other band , 
is that they had been working as permanent miner / loader 
since long with tinhlernished records of survive. During the 
period of emergency the managcoient terminated their ser 
vices with effect from 18 - 3 - 76 illegally , hibiti arily , whim 
sically and against the principle of natural justice. Thesc 
upon they represented before the management several times 
for allowing them to resume their duties and every time they 
were assured by the management for favourable decision and 
on the assurance of the management they waited patiently 
for a long time but ultimately the management informed 
them orally about their inability to reinstate them with full 
back wages. Secing the anti-labour and vindictive attitude 
of the management the sponsoring union raised an industrial 
dispute on behalf of the concei ned workmen before the 
Asstt. Labour Commissioner ( C ), Dhanbad , but the concilia 
tion proceeding ended in failure due to the adamant and 
falso stand of the management. During the conciliaton pio 
ceeding the management s defence was that the services of 
the concerned workmen Jhari Noonia and Saharan Rajwar 
were terminated on the ground of medical unitness and the 
concerned workmen Sukhlul Bhuiya and Dasrath Bhuiya had 
resigned their services voluntarily . The sponsoring union 
vehemently challenged the fulse , mischievous, and motivated 
defence of the management and requested the conciliation 
officer to ask the management to produce certain item of 
documents but the management miserably failed to produce 
the same Failure of the conciliation proceeding resulted in 
the present nefcrence. Neither the concerned workmen Thari 
Noonia and Sabaran Rajwas were examined by Bay Medical 
Board or declared medically loft mor the concerned work 
men Sukhlal Bhuiva and Dashrath Bhuva had ever submitted 
any resignation letter and their services were terminnted 
without complying with the mandatory provisions of section 
25F of the Industrial Dispute Act, 1947 though they had 
put in more than 190 / 240 days attendance in each calendar 
year before termination of their services . On these grounds 
their contention is that the termination of their services by 
thic management was illegal and void ab initio and they are 
entitled to be reinstated with full back wages . 


6 . Ext. M - 6 is a letter dated 7 / 8 - 11- 1975 written by the 
Manager , Chunch colliery to Dr. K . Kumar, the staff Officer 
(Medical). In the said letter the Manager had stated that 
the four concerned workmen beside , some other workmen 
named therein were physically incapable to perform their 
exact duty and had requested Dr. K . Kumar , Stuff Officer 
(Medical) to fix lip a date and time for their medical exa 
mination regarding their fitness to work , Ext, M - 7 is a letter 
dated 25- 11 - 75 written by Dr. K . Kumar, Stoff Officer (Mcdi 
cal ) to the Manager, Chunch Colliery to arrange to send the 
four concerned workmen besides otbers named in the man 
agement s aforesaid letter duted 7 / 8 - 11 -75 for medical exu 
mination at Kustore Hospital at 4 p .m . on 23 - 12 - 75 . Ext, 
M - 8 is an order dated 12- 12 - 1975 of the Manager, Chunch 
Colliery directing the four concerned workmen besides some 
other workmen to appear before the Medical Board on 
23 - 12 - 75 at 4 p .m , at Kustorc Hospital. Ext. M - 9 is a letter 
dated 20 - 12 - 75 written by the Manager , Chunch colliery to 
Dr. K . Kumar , Stuff Officer (Medical) intimating him that 
he wus sending the four concerned workmen besides som 
other workmen to him for their med cal examination , Ext. 
M - 10 is a letter dated 28 - 1 - 76 from Dr. K . Kumar, Staff 
Officer (Medical) to the Manager, Chunch Colliery requesting 
him to send the concerned workinen besides come others 
namd herein for medical examination at Lodna Hospital 
at 3 p .m . on 24 - 2 - 76 . Ext. M -11 is an order dated 9 - 2 - 76 
of the Manager, Chunch Colliery directing the four concerned 
workmen besides some other workmen to appear before the 
Medical Board for their medical examination at Lodna Hos 
pital at 3p. m . on 24 -2 - 76 . 


7 . Thereafter it appears that on examination at Lodna 
Hospital on 24 -2 - 76 by the Medical Board consisting of three 
doctors which was pissided over by Dr. G . D . Banerjce 
(MW - 1) , Medical Officer Incharge , Lodna Hospital, the con 
cerned workmen Jhari Noonia and Sabaran Rajwar were 
found to have defective vision . In this connection the evidence 
of Dr. G D . Banerjec (MW - 1 ) is that he had examined Jhari 
Noonia and Sabaran Rajwar and they were found to hive 
defective vision and Jhari Noonia could count fingers from 
& distance of 2 feet but beyond that he could not count and 
he could not read the chart at all and Sabaran Rajwar 
could read the chart from a clistance of 6 metres and his left 
sve vision was 6 / 9 and in his right eye he had no vision 
He has also proved the two medical certificates datel 24 - 2 - 76 
in respect of Jhari Noonia and Saboran Rajwar which have 
been respectively marked as Exts. M - 1 and M - 2 and which 
sunport his aforesaid evidence , In both the certificates the 
Medical Board had considered Jhari Noonia and Sabaran 
Rajwat as unfit to work because of defective vision . 
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8 . It was on the receipt of the aforesaid medical cei tificate operaled but tercafter he completely lost eye sight in his 
dated 24 - 2 - 76 (Exis. M - 1 and M -2 ) declaring Jhari Noonia right eye which had been completely damaged 4 year before 
and Sabaran Rajwar as unfit to work on account of their de the termination of his service in the year 1976 and he also 
fective vision that the General Manager, Arca No. 12 , developed caturact in Luis left cye and he is still suffering 
Chunch - Victoria wrote in his letter dated 11- 3 - 76 (fyt. M - 13 ) Irom cataract in his left eyo wbich has not been operated 
to the Manager, Chunch Colliery to terminate their services and he has got some vision in his left cye. The other con 
immediately as they had been found unfit by thc Medical rerned workman Sabaran Rajwar has kept himself com 
Board at Lodna Hospital on their examination on 24 - 2 -76 pletely out of the witness box and has not appeared at all 
due to their defective vision and thereupon the Manager, before the Tribunal. In the circumstances , in the absence of 
Chunch Colliery by his orter duted 18 - 3 - 76 (Ext. M - 12 ) in any certificate of fitness from any competent medical officer 
formed Jhari Noonia and Sabaran Rajwar that their services produced by either Jhuri Noonid or Sabaran Rajwar before 
had been terminated with effect from 18 - 3 - 76 as they hail the management, there was nothing for the management to 
been found unfit hy the Medical Board on their examination hold any enquiry after the management was advised by the 
held on 24 -2 - 76 at Lodna Hospital due to their defective 

Medical Boud on thcir examination held on 24 - 2 -76 at Lodna 
vision . 

Hospital that they were medically unfit to work due to 

their defective vis on . Therefore , as already said above , the 
9 . Out of Jhari Noonia and Sabaran Rajwar , only Jhari 

above Supreme Court decision in casc of Burn & Co. Ltd . 
Noonia has come in the witness box and has examined him 

Vs. Their employecs ( supra ) cited by Sri D . Mukherjee ar 
self as WW - 1 and Sabaran Rajwar has not faced the witness 

pearing on behalf of tbe concerned wolknien has got no 
hox at all. Jhari Noonia (WW - 1 ) has also admitted in his 

application to the facts of tne instant case . 
Very cxamination - in - chief that in his right eve , there was 
cataract which was operated but thereafter he completely 
lost eye sight in his right eve which had been comrlctcly lost 
eye sight in his right eye which had been completely damaged 

14 . The decisions applicable to the facts of the instant case 
a year before the termination of his service in the year 1976 

are the cases of Workmen of the Bangalore Woollen , Cotton 
and he also developed cataract in his left eye and he is 

& Silk Mills Vs . Its Management ( 1950 – 67) 3 SCLJ. 1779 
atill suffering from ca1:11act in his left eye which has not 

and Bartakur Coal Co , Ltd , Vs. Azimuddin Ashraff and 
been operated and he has got only some vision in his left 

another ( 1960 – ) F . L . R , 134 ) out of which the former une 
tye . 

is a Supreme Court decision and the latter one is a Division 
Bench decision of the Patn . High Court. In the case of 

Workmen of the Bangalore Woollen , Cotton & Silk Mills 
12 . In this connection Sri D , Mukherjee appearing on be Vs. Its Management (supra ) it has been held that discharge 
half of the concerned workmen hus submitted that the 

of a workman on the ground of pbysical infitness or ill 
termination of the services of the concerned workmen Jhari health cannot be termed as retrenchment yo as to entitle 
Noonia and Sabaran Rawai with effect from 18 - 3 - 1976 

him to claim any compensation , as a sci vice cannot be said 
on the ground that they had been found medically uplit by to be terminated unless it was capable of being continued 
the Medical Board on their examination held on 24 - 2 - 1976 and if duc to physical unfitness it is not capable of being 
at Lodna Hospital due to their defective vision is bad in law continued in the same inunner in which it had been going on 
as the termination of their services was not preceded by any before , the physical unfitness to render service itself brings 
enquiry , and , in support of his contention , he has referred the service to an end and therefore dischurge on the ground 
to a Supreme Court decision in the case of Burn & Co . Lid . of hcalth is outside the definition of retrenchment given in 
Vs. Their employees [ 1957 ( 1 ) LL . 226 ). In that case an section 2100 ) of the Act. In the case of Barrakur Coal Co . 
employce S . N . Chatterjee had an eye delect and acting on Ltd . Vs. Azimuddin Ashall and another ( supra ) it has been 
the advice of its medical oilicer , the company discharged him held that the expression “ reticachment" us defined in section 
on that ground , The Tribunal hud found him to be fit and 2100 ) agd as used in section 25F of the Industrial Disputes 
directed his reemployment. He thereupon claimed compensa Act , 1947 has no wider ineaning than the ordinary accepted 
tion on the ground that he had produced a certificate of fit conotation of the word and it means the discharge of sur 
ness from a competent medical officer but that the company plus labour of staff by the employer for any reason whut 
discharged him without making any cnquiry thergon . The soever otherwise than as a punishment inflicted by way of 
Appellate Tribunal found that the company had acted hona disciplinary action and termination of service of a workman 
fide, but that as the order of dismissal was made without on the ground of continued ill health is specifically cxcluded 
duc enguiry it was bad and accordingly awarded compensa under clause (c ) of section 2 (00 ) of the Act from the pur 
tion at the rate of six months basic wages. In these circums view of retrenchment and that continued ill health includes 
tance it was held by their Lordshirs of the Supreme Court , any phys cal defect or infirmity incapicitating a workman for 
that they were unable to hold that on the facts found the future work for an indefinite period and termination of ser 
Annellate Tribunal had acted without jurisdiction in interfering vice on the ground of such physical defect or infirmity is not 
with the award or that its order is unjust, and that no case retrenchment and in such a case the provision of section 25F 
had been made out for their Lordships interference with it of the Act which lays down the condition procedent to rc 
under Art. 136 of the Constitution . 

trenchment of a workman including payment of compensation 

are not attracted . Therefore, the services of the concerned 
13 . That Supreme Court decision in the case of Burn and 

wrirkmen Jhari Noonia and Sabran Rajwar were validly ter 
Co . Ltd . Vs. Their Employees ( supra ) has , however, got no 

minated by thc munagement with effect from 18 - 3 - 76 as they 
application to the facts of the instant case . In the case of 

had been found medically unfit to work by thc Medical Board 
Burn & Co, Ltd . Ve. Their Employees ( supra) the Tribunal 

on their examination held on 24 - 2 - 76 a4 Lodna Hospital due 
had found S . N . Chatterjee to be fit and had directed his 

to their defective vision . 
recmployment. In the instant rase there is nothing on the 
record to hold the concerned workman Shari Noonia or 
Sabaran Rajwar , who have been found to be mcdically unlit 
by the Medical Board on their examination held on 24 - 2 - 76 

15 . It is next the case of the management that the con 
at Lodna Hospital due to their defective vision , to be either 

cerned workmen Sukhlal Bhuiya and Dasrath Bhuiya had 
medically fit or to direct their re - employment. In the case 

tendered their resignations voluntarily which were accepted 
of Burn & Co . Ltd . Vs. Their employecy (supra ) S . N 

by tho management on 26 - 7 - 76 and 5- 10 - 76 respectively and 

Chal 
terjce had claimed compensation on the ground that he had 

Communicated to them . In this connection the evidence of 
produced a certificate of fitness from a competent Medical 

Sri I, N . Banerjee (MW - 2 ) , who has been working in Church 
Officer but that the company discharged him without muking 

Colliery since 1972 as Personnel Officer s clerk , is that Sukhlal 
any enquiry thereon But in the instant case the concerned 

Bhuiya and Dasrath Bhuiya hud resigned in the year 1976 . 
workman Thari Noonia or Sabaran Rajwar had not produced 

Ext. M - 14 is the office copy of the Ictter issued in the 
Any certificate of fitness from any competent Medical Oflicer 

year 1976 by the General Manager to Sukhlul Bhuiya through 
belore the management and hence there was no question of 

the Manage Chunch colliery informing him , with reference 
the management making any enquiry thereon before terini 

to his apphication dated 6 - 7 - 1976 tendering his resignation 
nating their services. On the other hand , Jhari 

from the services of the company on account of liis inability 

Noonia 
(WW - 1 ), who is the lone witness examined on behalf of the 

to continue fuither , that the same had been acrepted with 
concerned workmen , has admitted in his very examination 

cffect from 26 - 7 - 76 and icquired him to apply for payment 
in chief that in his right eye there was cataract which was 

of his grauity , il any. Similar letter of acceptance of the 
resignation of Dasrath Bhuiya has not been produced by the 


June 
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management nor the orginal letters of resigoution of Sukhlal (1) ( d ) of the I. D . Act., 1947 has referred the following 
Bhuiya and Dusrath Bhuiya have been produced by the dispute to this Tribunal for adjudication under Order No. 
management and an explanation for the same has been given L -20012 (124 )/ 81- D . IU . A dated the 30th July , 1981. 
by Sri I, N . Banerjce (MW - 2 ) that Chunch colliery is closed 

SCHEDULE 
since 1978 till today and the resignation letrers of Sukhlal 
Bhuiya and Dasrath Bhuiya are not presenily available in 

" Whether the demand of the workmen on Godbur 
the colliery , In his cross - exam nation he has clarified that all 

Colliery of Messrs Bharat Coking Coal Limited , 
the concerned workmen were the workmen Of Jhunkundar 

Post Ofico Kusunda , District Dhanbad for place 
unit of Chunch colliery and Thunkundur unit is now known 

ment of Shri R , A . Muharaj in the Special Grade 
as Jhuộkundar open cast project. It is significant to note here 

with effect from the 1st January , 1976 is justifi 
that although according to the Admitted case of the parties 

ed ? If not, to wht relief is the concerned work 
the services of Sukhlul Bhuiya and Dasrath Bhuiya came to 

man entitled ?" 
an end in the year 1976 , they rased th : present dispute in 
1981 after a lapse of about five years , and , in the circums 

The case of the concerned workman Shri R . A . Maharaj 

is that he was employed in Godhur Colliery as Clerk Gr- I 
tance , no adverse inference need be drawn against the man 

from 1 - 10 -62 and was incharge of Bonus and Provident Fund 
agement for its failure to produce their original letters of 
resignation submitted in the year 1976 specially when , 

Section . The management of Godhur Colliery was taken over 

by the Central Government w . e.f. 17 - 10 -71. It was nationalis 
according to Sri 1. N . Banerjee (MW - 2 ), Chunch colliery 

ed w .c . f . 1 - 5 - 1972 and its ownership , management and 
of whch Jhunkundar is an unit is closed since 1978 till 

control was vested with M / s. Bharat Coking Coal Ltd . The 
to -day and resignation letters of Sukhilal Bhuiya and Dasrath 

management of M / s. Bharat Coking Coal Ltd . introduced 
Bhuiya aic not presently available in the Colliery . It is also 

A cadre scheme in respect of clerical employees effective 
significant to note here that neither Sukhlal Bhuiya nor Das 

from 1st January , 1976 , Godhur Colliery is within the ad 
rath Bhuiya has come to the witness box to say they had 

ministrative control of area No. VI. The management of 
not tendered their resignaion in the year 1976 as has been 

arca No. VI constituted area promotion committec known 
alleged by the management and as has been deposed to 

as Departmental Promotion Committee . The said Deport 
by Sri I. N . Banerjee (MW - 2 ) whose evidence on the point 

mcntal Promotion Committee promoted scvcial clerical em 
is ex - parte which I see no reason lo disbelievc . In the cir 

ployees during September /October , 1978 instead of Janua 
cumstance it is held that the concerned workman Sukhlal 

ry , 1976 . The case of the concerned workman was not 
Bhuiya and Dasrath Bhuiya did tender resignations which 

considered by the said Departmental Promotion Committee 
were accepted by the management with effect from 26 - 7 - 76 

in September October, 1978 and some juniors to him were 
and 5 - 10 - 76 respectively . 

upgraded to clerical special grade from clerical grade- I. The 
16 . In vicw of the aforesaid findings the action of the management thus d scriminated against the concerned work 
management in terminating the services of the concerned 

man . The union of the workman vide letter dated 23 - 12 -78 
workmen Jhari Noonia and Sabaran Rajwar with effect 

took up the case of the concerned workman and made a 
from 18 - 3 - 76 on mdical ground due to their defective vision repreacntation before the management. But the manage 
and the acceptance of the resignations of the concered work . 

ment did not send any reply . Thereafter the union raised an 
men Sukhlal Bhuiya and Dasrath Bhuiya with effect from industrial dispute before tho ALC ( C ), Dhanbad who took 
26 - 7 - 76 and 5 - 10 - 76 _ must be held to justified , and, in 

up the inatter with the parties for settlement and the case 
that view of the matter , the conceied workmen are not cn 

was withdrawn for mutual nogotiation and settlment, but 
titled to any relief. The reference is angwered and the award 

no settlement could be arrived at between the parties . The 
Is made accordingly . But in the circumstance of the case 

un on again made a representation before tho ALC ( C ) , 

Dhanbad vide letter dated 3 - 11- 80 and conciliation PTO 
there shall be no order as to costs . 

ceeding wore held which ended in failure . During the pen 
MANORANJAN PRASAD , Presiding Oficer . dency of the dispute before the ALCIC ), Dhanbad the 
[No. L - 200121385) /81-D . III ( A )] 

management upgraded the concerned workman from Clerk 

Grade I to special grade w .e , f. 1 - 8 - 79 , Although the manage 
New Delhi, the 29th June, 1984 

ment was convinced from the service records of the con 

cerned workman that he was entitled to be upgraded in the 
S .O . 2275 . - In pursuance of section 17 of the Industrial 

first instance of the Departmental Promotion Committee 
Disputes Act, 1947 ( 14 of 1947 ), the Central Government 

selection but his case way deliberately bypassed and he wan 
hereby publishes the following award of the Central Gove11) 

not allowed the proper grade w . e. f. January , 1976 . On a 
Industrial Tribunal No. 2 , Dhanbad in the industrial dispute 

failure report of conciliation sent by the ALC ( C ), Dhanbad , 
between the employers in relation to the managenient of 

the Ministry of labour referred the dispute for adjudication 
Godhur Colliery of M / 4 . Bharat Coking Coal Ltd ., Post 

to this Tribunal. It is submitted that the action of the 
Office Kusunda District Dhanbad , and thier workmen , which 

management in not upgrading the concerned workman to spe 
WELS received by the Central Government on the 15th June, 

cial grade from 1- 1 - 76 was illegal, arbitrary , mala fide and 
1984 . 

was an act of unfair labour practice . 

The case of the management is tha, the placement of the 
BEFORE THE CENTRAL GOVERNMENT INDUST 

concerned workman from lower category to higher category 
RIAL TRIBUNAL (NO . 2 ) AT DHANBAD , 

is the function of the management and the game cannot bo 
Reference No. 52 of 1981 

claimed as a matter of right. The concerned workman has 

been promoted from Clerk Grade- T to special Grade w . e . f, 
In the matter of an industrial dispute under S . 10 ( 1)(0 ) 14th / 17th September , 1979 much before the present refer 
of the I. D . Act., 1947 . 

ence was made and as such the refercice was infructuous , 

No retrospective effect can be given to an Award for any 
PARTIES : 

period prior to the dire on whu h the specific demand was 
Employers in relation to the management of Godhur 

made resulting in the industr al despeito , At the tinc of tako 
Colliery of M / s. BCCL , P . O . Kusunda , District Dhanbad 

over of the colliery on 17 - 10 -71 The concerned workman 
and their workmen . 

was getting a basic monthly wages of Rs. 23,3 and immediately 

after the take over his wages were raised to Rs. 240 per 
APPEARANCES : 

month w . c. f October , 1971 and was placed in Clerical Grade 
On behalf of the employer 

Shri G . Prasad 

Il in the scale of Rs. 205 – 375, as per recommendation of 

the Coal Wage Board , He was not inctorge of Bonus and 
Advocate 

Provident Fund Section and was S .mply a clerk dealing 
On behalf of the workmen 

Shri S . Bose with Bonus and Provident Fund , No dispute was raised by 

Secretary , R . Ç .M . S . Unior the concerned workman or the union at all with thc emp 
STATE : Bihar. 

INDUSTRY : Coal 

loyer and as such it could not be an industrial dispute . The 

demand of the concerned workian for proniotion for his 
Dhanbad, the 11th June, 1984 

placing in clerical special grade w . e. f. 1 - 1 - 76 is not justified 

and he is not entitled to any consequent al relief , 
AWARD 

The only question to be determined in this reference is 
The Government of India in the Ministry of Labour in whether the concerned workman is entitled for placenient in 
exercise of the powers conferred on them under section 10 

the Special Grade w .e. f. 1- 1 -76 , 
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The concerned workman has examined himself as WW - 1 him surable he was promoted to clerical Special grade from 
and the management has examined MW - 1 , Sbri M . R . Haque, Grade- l clerk vide Office ordei Ext . W -3 / 2 . 
Senior Personnel Officer of the manageinent. Besides that the 

The matter does not appear to be so simple as submitea 
workmen has exhibited some documents which are marked 

on behalf of the management. It will appear trom Exr. W - l 
Ext. W - 1 to W -4 , i he management has also ploduced and dated 20th September , 1962 which is it lerei issued by the 
exhibited some documents which have marked as Fxt. M - 1 Manager of Godhur Colliery to it . concerned workman that 
to M - 4 . 

thc concerned workman was appo nted at Godhur Colliery 

as Grade- I Clerk w .e .f. 1 - 10 -62. This document itsell ncgu 
Admittedly the concerned workman has been promoted to tives the entire evidence adduced on behalı o , ine manage 
the clerk special gradę w . e.f . 14th / 17th September , 1979 . The ment that the concerned workman was in Clerical Grude- 11 
case of the concerned workman is that he is cntitled to be at the time when Godhur Colliery was tahen over under 
promoted to the upecial grade from 1 - 1 - 76 . Thus the only the management of M / s. BCCL , Ext, W -2 dated 22- 2 - 1973 
d spure which remains to be solved is the date from which is another letter from the Munager of Godhur Colliery of 
the concerned workman should be given special grade . Gene 

M /s . BCCL to tho Sub - Area Manager in respect of the appli 
rally speaking promotion is a function of the management 

cation of Shri R . A . Maharaj ( thc concerned workman for 
but there may be occasions whep a Tribunal may have to proper grade and rectificat.on of pay. This letter appears to 
interfere on the promotion made by the management . In have been issued in response to the application of the 
the present case the following discussions will show that it is concerned workman dated 14 - 2 - 73 . The nanager of Godhur 
a fit case when a Tribunal should interfere with thc upgrada 

Colliery has stated in this letter that the facts contained in 
tion of grade of the concerned workman . 

the application of the concerned workman was verified in 

the Office records and it was found that the concerned work 
The management has produced Ext . M - 1 which is a Wage 

man was appointed on 1 - 10 -62 as Clerk Grade- I. It is fur 
Sheet Register of Godhyr Colliery from April, 1972 to 

ther stated in the letter that at the time of implementation 
November, 1972 . There levant cntries in the said Wage Sheet 

of the Wage Board Recommendaion Shri R . A , Maharaj 
Register relating to the concerned workman bave been mark 

should have been given Clcrical Grade I but instead he was 
ed as Ext . M - 2 10 M - 2 / 7 , 1 his has been filed by the manage 

placed in Clerical Gradc-II. It is obvious from this letter 
ment to show that the concerned workman was in Giude- i ] 

that the manageincnt over looked the fact when the cause 
at the time of takc over . MW - 1 has stated that the con 

scheme was implemented and Departrfintal Promot on Com 
cerned workman was in Grade- II Clerk in Godhur Collery 

mittee sat for the promotion of the Clerks that the concern 
in 1972 and that he was promoted as a special giade 112 

cd workman was in Clerical Giade I since 1 - 10 - 62 und as 
1979 . He has also stated that there was no cadre scheme in 

auch there was no question of promotio thc concc ned 
1976 in Godhur Colliery and that the circular of Cadre 

workman from clerical giude Il to Clerical Grade I vide 
scheme came in 1978 and since September , 1978 the cadre 

Ext. W - 3 in 1977 . The concerned workman was already in 
scheme was introduced in BCCL . IO CTOS - examination be 

Clerical Grade 1 and if he was suitable and fulfilled the 
bas stated that no circular was 188ued in 1976 to implement 

cr teria for upgradation to the special grade hę siould have 
the Departmental Promotion Committee scheme from June, 

been promoted by the Departmental Promotion Committec 
1976 . He has further stated tbat an employee has tu be in 

in Clerical spe ia ? grade as he was a rcarly in clerical Grade 
Grade - I for at Icast three years in order to qualify for 

I. It appears that the management missed the fact that the 
being promoted to the next higher grade namely special 

concerned workman was already in Clerical Grade 1 and 
grado and that the promotion from Grade - I to special grade 

was under the impression that he was in Grade II and as 
is on the basis of seniority - cum -merjt. He has said that the 

Auch the Departmental Promotion Committee promoted him 
promotion is made areawise which is admitted by both the 

to Cler cal Giade I from Clerical Grade II vide Ext . W - 3 . 
parties . WW - 1 Shri R . A , Maharaj is the concerned work 

The management has placed reliance on the wage sheet regis 
man . He has stated that he was in Grado I clerk since 

ter of Godhur Colliery prior to its take over by the managc 
1 - 10 - 62 and that Godhur Colliery which is & coking coal 

ment of BCCL to show that the concerned workman was 
minca was taken over by M / s. Bharat Coking Coal Ltd , 

shown as Grade -Il clerk in the said register and is quch 
on 1 - 5 - 72 . He has further stated that Godhur Collıcıy is iu 

the management treated him as Clerk Grade II and accord 
Area No. VI and the clerical cadre scheme was introduced 

ingly when the Cadie scheme was implemented the crncern 
in Bharat Coking Coal Ltd . since 1976 but the same was 

ed workman was promoted from Clerk Grade to Clerk 
introduced in area No, V ] gince the year 1978 instead of 

Grade I. I have carefully gone through the entrics made 
1976 . He has further stated that his case was not considered 

in the Wage sheet register of Godhur Colliery from April , 
by the Departmental Promot on Committce for promotion in 

1972 to November , 1972. Excent in the month of Centemher , 
1978 and when the list for promotion was published he 

1972 there is no entry in this register of other month 
learnt that many workmen junior to him were promoted to 

regardins the grade to which the concathed v orl-min or 
Clerk special grade hut he was not promoted . He has ad 

other employecs belonged There is no entry regardin the 
mitted that in Scptember , 1979 he got Clerk special grade. 

grade of the employee in the month of Anril , Mav , Tune . 
In his crosslexamination he has named Shri Mahesh Pd . 

July August, October and November, 1977 The Inde o 
Singh , Shri Kanti Pd. Tha who were jun or to him and were 

the rmnlarang iq ontered against the names only in the month 
given Clerk Special Gradc. Ext. W - 3 dated 27- 10 -77 is an 

of Sentemher , 1997 and the entry of the said made is onder 
Office order issued by tho Deputy Personnel Manager af 

in rrompet of 61 No 3 to Sl. No 13 of the first nogroll 
BCCL from which it will appear that the concerned work 

the Wore shret for the month of September 1977 The 
man Shri R . A . Mabaraj, Provident Fund and Bonus Clerk , 

nothino of the grade of 11 nersone is definitaly in a diftarent 
Godhur Colliery was promoted from Clerk Grade- II to Clerk 

intr Art in u ffaroni virit .no Thara inam svirlance to whow 
Grade - I along with other persons. Ext. W . 3 / 2 

as to how in the nonth of Sentemter , 1972 the entry of traite 

dated 
14 / 17 - 7 - 79 is another office order issued by the General 

yung nile in the Wore Thret Tt is clear therefore , that the 
Manager of Kusunda Area wh ch sbows that on the basis 

entro in ST NA 3 n 130 the first name for the month of 
of the recommendation of the Departmental Promotion Com 

Sentenher , 1972 in the wipe shect has been made subne 
mittee the management promoted the concerned workman 

quiently to suit the interest of the management and one pan 
from Clerical Grade - T to Clerical special grade . It appears 

not put fpith in such cntries . more fo , in the face of Ext. 
that when the concerned workman was promoted from Clerk 

W - 1 and W - 2 . 
Grade- II to Clerk Grade - I vide Ext. W -3 in 1977 . his case 

Evt W 1 illater 151 77 m n cony of order nnased in LC 
was again considered for promotion from Clerk Grude I to 
Special Grade and was promoted vide Office order dated 

Annlic alion No. 22 of 1973 hy the Central Govt. Industiial 
14 / 17 - 7 - 79 (Ext. W . 3 / 2 ). On the basis of the cntry of the 

Tribunal -cum -Labour Court No. 3 , Dhanbad It will anrcar 

find on Onrunad worlar Shri R A Mahari Aled a 
concerned workman in the Wagc Shect Ext, M - 2 to M - 2 / 7 retition unler Sertion 3301? , vor the TD). Am 1047 claiming 
in which the concerned workman is shown as Clerk Grade ti 
at the time of nationalisation and on the basis of F xt W - 3 

wapey of Grade - I clerk from the year 1968 upto Sentember , 
Office order dated 27- 10- 77 . it is ghmitted on hrhill of 

1973 ringt Godhur rolliery of M / S BOCI It w ll annear 

fron nyir1 -11 of the cold order that Fut W ? which has 
tho management that the concerned workman was in Clerk 
Grade- T till hefore 27 - 10 - 77 and that he was promoted in 

been marked in the reference had also been filed in the LC. 
Clerical Grade - I on 27 - 10 -77 and as such there was no 

casc and was marked as Ext W 1 / 1 and the come was ron 
question of his promotion in clerical fracial grado 

qidord for cariding that the concerned workman wag in 
1- 1 -76 and that subsequently when the munagçnient found 

from Clerica) Grode - I. Fut W - 1 which has heen marked in the re 
409 G1/ 84 - 7 

ference was also filed in the L . C . Case to show that the 
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concerned workman had been confirmed as Grade - I Clerk the cadre scheme in the case of the concerned workman . In 
w . e . f. 1 - 10 -62 . On the consideration of these two documents 

view of the above matter I hold that the denial of the con 
the Hon ble Labour Court came to a conclusion on that the con 

cerned workman for placement in the special grade when 
cered workmail was in clerical Grade I and held that the con 

the cadre scheme was introduced in BCCL in September , 
cerned worhman should get the salary of Grade - I clerk since 1978 was not justified . 
the recommendation or the Wage Board were implemented 

It was submitted on behalf of the concerned workman 
on 1- 1- 1968 till September, 1973 . The said decision was made 

that as he has been promoted to special grade from 1979 
in the presence of the concerned workman and the manage 

he would not have made a grievance for payment of 
ment, and the materi in controversy in the present reference 

arrears but his late promotion in the year 1979 will mean 
was also foi considi ration in the L . C . case in order 10 decide 

loosing his position and seniority as he was not promoted 
the lea ut the concerned workman to get the difference of 

by the Departmental Promotion Committee in the year 
Mage s of clerical Grade - I. The Hon ble Labour Court de 

1978 . The loss of seniority is going to affect his seriously 
uded in favour of the concerned workman that he was in 

in future and as such he must get back his original senio 
Clerical Grade 1 since 1- 10 -62 and as such in principle 

rity by placing him in Special Grade on the date when 
jesjud caka may apply in this case and the management 

other persons were promoted from clerical grade - I to spe 
may bay debarred from raising the said question in the 

cial grade . The submission made on behalf of the con 
presentererence . The discussions on facts made above 

cerned workman appears to be quite reasonable . If he 
clearly establish what the concerned workman was in cleri. 

deserved to be promoted in the year 1978 in the special 
cal grade- I we.1. 1 - 10 -62 . 

grade when other employees were promoted and he was 
I have come to a conclusion above that the concerned not then promoted , he naturally has lost his seniority in 
workman was in clerical Grade - I we.f. 1 - 10 -62 and W . W .- 1 the special grade for no fault of his . It was rather the 
has stated that since then he was working in the said Grade . mistake of the management in considering him in clerical 
MW - 1 came to Godhur Colliery in 1978 and as such he Grade - II whereas actually he was in Clerical Grade- J when 
was not in a position to say about the grade of the con 

the cases were taken up for promotion by the Depart 

mental Promotion Committee . In the above view of 
cerned workman when Godhur Colliery was taken over by 

the 
Mrs. BCU MW - 1 in his corss -examination has stated 

matter, I hold that the concerned workman is entitled to 
that an employee has to be in Grade- I for at least three 

be placed in his original position as if he was promoted 
years and then they qualify for being promoted to the from clerical grade- I to special grade in 1978 along with 
next higher grade i. e . for special grade . He has also other persons . 
stated that promotion from Grade - I to special grade is 

In view of the discussion made above I hold that the 
on the basis of seniority - cum -merit . Admittedly , Godhur denial of M / s . BCCL for placement of Shri R . A . Maharaj 
Colliery was nationalised w . e .f . 1 - 5 - 72 and its ownership , 

in the special Grade w . e .f. September 1978 when the 
management and control was vested in M /s . BCCL . As 

Cadre scheme was introduced in Area No. VI of Godhur 
found above , the concerned workman was in clerical grade 

Colliery is not justified . I further hold that the concerned 
I at the time Godhur Colliery was nationalised and as 

workman cannot be placed in the special grade w .e .f . 
such even if we take the requirements for promotion as 1- 1 - 1976 as the cadre scheme was not introduced in Area 
Wiated by MW - 1 , it will appear that the concerned wors 

No. VI of Kodhur Colliery in January , 1976 and the same 
Dan had completed three years of service in Grade - I in was introduced in September, 1978 The concerned work 
1975 even if the period is counted from the year of natio 

man is entitled to the arrears of difference of back wages 
nalisation of Godhur Colliery . The concerned workman , 

from September, 1978 to August, 1979, Admittedly from 
therefore, was fit to be considered for being promoted to Sentember, 1979 he has got clerical special grade . It is 
Spec al grade from Clerical Grade-T when the Dena tmuntal further ordered that the concerned workman will havae 
Promotion Committee was considering the case of pro his original seniority among the persons who were promo 
motion in the year 1978 . Ext. W - 2 is a letter of the Mana 

ted from Clerical Gradc - to Clerical special Grade in 1978 , 
ger of Godhur Colliery of M / s. BCCL which shows that 

This is my Award . 
in view of long and efficient service of the concerned work 

I. N . SINHA , Presiding Officer 
man in the Bonus and P . F . Section and clerical Grade - I 
before Wage Board recommendation it was fair to place 

[No . L -20012 (129 ) / 81- D . III( A )] 
the concerned workman in Clerical grade- I. Thus it will appear 

A . V . S . SARMA, Desk Officer . 
from this letter that the concerned workman was an effi 

New Delhi, the 28th June , 1984 
cient worker. Taking into consideration the fact that he had 
completed more than three years of service in clerical grade I 

SO . 2276 . -- In pursuance of section 17 of the Industrial 
and was efficient in his job and also because of the fact Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
that he was in grade- I since 1962 , this was a case for being hereby publishes the following award of the Central Govern 
considered by the Departmental Prmotion Committee for ment Industrial Tribunal, Calcutta , in the Industrial dispute 
being promoted to the special grade from clerical grade I between the employers in relation to the management of 
in the year 1978 and there appears to be no impediment in Kunustoria Colliery of Ms. Eastern Coalfields Ltd . P . O . 
the way of his promotion in the year 1978 when the promo 

Topsi ( Burdwan ) and their workmen , which was received 
tion of other Grade - I clerks were considered for being pro 

by the Central Government on the 15th June, 1984 , 
moted to the special grade. The management itself has taken 

C ENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
in the cross - examination of WW - 1 that Shri Mahesh Pd . 
Singh , Kanti Pd . Jha and some other who are juniors to the 

CALCUTTA 
concerned workman were given clerk special grade . From 

Reference No. 13 of 1982 
all the evidence discussed above it will appear that there PARTIES : 
was an initial mistake by the management when they con 
cluded that the concerned workman was in Clerical Grade- IT 

Employers in relation to the management of Kunustoria 
at the time when Godhur Colliery was taken over and the 

Colliery of Messrs Eastern Coalfields Limited . P . O . 
said initial mistake of the management is apparent from 

Topsi (Burdwan ) . 
Ext. W - 1 , W - 2 and it was for that reason that the Depart 

AND 
mental Committee promoted the concerned workman 

Their Workmen , 

from 
Clerical Grade - II to Clerical Grade - I. It is clear that when 

PRESENT : 
the case of the concerned workman was being considered 

Mr. Justice M . P . Singh . - Presiding Officer. 
for being promoted from Clerical Grade - II to Clerical Grade - I APPEARANCE : 
his services were satisfactory otherwise he would not have 
been promoted . As it appears now that the concerned work 

On behalf of Employer.- Mr. S Gupta Advocate . 
man was in Clerical Grade - I since 1962 and was also 

On behalf of Workmen . - None. 
cfficient in his work ( Vide Ext. W - 2 ) he deserved to be 

STATE : West Bengal. 

INDUSTRY : Cual 
promoted in Clerical Special Grade. Where there is promo 

AWARD 
tion rule or Cadre scheme of the management the same has 

As the union did not appear on tour continued Jates fixed 
to be followed . Admittedly , a cadre scheme was introduced for hearing this case it was heard exnuite . The management 
in Godhur Colliery Area No. VI of BCCL in 1978. So the examined one witness Amiya Kr. Barman (MW - 1 ) a senior 
said scheme has now became a condition of service of the personal officer of Kunustoria 
employees and the management has erred in not following 

Colliery and filed some 
documents . 
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2. By Order No . L -19012 (78 ) / 81 - D .IV ( B ) dated 3rd April 

( 3 ) उन्हें एक दौर में चौदह दिन तक कार्य करने के 
1982, the Government of India , Ministry of Labour referred 
iho following dispute to this Tribunal for adjudication ; 

पश्चात कम से कम चौवह दिन की अवधि के 
" Whether the action of the management of Kunustoril 

लिए विश्राम मंजूर किया जाएगा । 
Colliery of Messr Fastern Coalfields Limited , Post 
Office Topsi, District Burdwan (WB ) in supeian 

[ संख्या एस - 290 1 1/ 4/ 84- एम-1 ] 
nuating Shri Ramayana Bhoi with effect from 
8 - 9 - 1975 1s justified ? If not . to what relief is the 

एल० के नारायणन , अवर साचव 
workman concerned entitled ? " 

MINISTRY OF LABOUR AND REHABILITATION 
3 . It is clear that the concerned wohnian Ramayana Bhor 
was retired with effect from 8th September 1975 , i.c ., 9 

( Department of Labour ) 
years ago . The question is whether lie wis righily superan 

New Delhi, the 30th June, 1984 
nuated. As already stated the union have not appcured and S .O . 2277. - - In exercise of the powers confered by sub 
the evidance is exparte , MW - 1 Aniya Kr. Barman 14 a Section ( 1 ) of section 83 of the Mines Act 1952 ( 35 of 
senior personal officer of the colliery in question he has 1952 ) , the Central Government hereby exempts the persons 
deposed that the retirement was on the basis of the service employed by Oil and Natural Gas Commission on cxplora 
card of the concerneal workman . It is true that the said tion drilling operations in Cauvery Project along the eastern 
scrvice cud is not on record but the witness has explained coast of Tamilnadu from the operation of the provisions of 
its absence. He said that as per rule , if no dispute is raised Chapter VI of the said Act except sections 36 , 40), 43 , 45. 
by the concerned workman for three years from the date 46 and 48 thereof, subject to the conditung thut the said 
of retirement then the documents is destioyod ( sce also Ext . 

persons, 
M - 4 ) and in the present case no dispute having been raised 

(i ) shall not be employcel for more than twelve hours 
for three years, it is destroyed . The witness has proved an 

on any one day , 
cxtract of B Form Register of the Eastern Coalfields Limited 

( 11 ) shall not be cmployed for more than fourteen days 
(Ext. M1) . His evidence is that the concerned workman 

___ at a stretch, and 
was aged 42 in the year 1957 . There is no cross- examination 

( iii ) shall, atter they have worked for fourteen days , 
on this point and I see no reason to disbeleive him . If yo 

at a stretch , be granted cost for period of not 
then in 1975 the concerned workman must have been aged 

less than fourleen days . 
about 60 years . It is also clear from the evidence of MW- 1 

No . -29014 / 4 / 84 - MI] 
that gratuity and Provident Fund were paid to the concerned 

L . K . NARAYANAN, Under Secy . 
workman on 27th January 1976 ( sce Ext, M - 2 ). It was the 
workman who prayed for refund of the gratuity and provi 

नई दिल्ली , 2 जलाई , 1984 
dent fund amount. The concernod workman has sent his 

का० आ० 2278.--- केन्द्रीय सरकार को यह प्रतोत 
application for payment from his native village for balance 
of CTD ( Ext. M - 3 ) . There is thus no doubt that the con होता है कि मैसर्स शकीला अमीर एण्ड कम्पनी 1091 
ccrned workman werc fully satisfied with his retiremcat. 
Ext. M - 3 which is his own unplication was sent on 30th पी० जे० नेहरू रोड वायामबाडी , नार्थ आरकोट जिला तमिल 
August 1976 . On a consideration of the cvidence of MW- 1 
Amiya Kr. Barman and Ext. M - 1 tv M - 44 [ ain satisfied that 

नाडू । नामक स्थापन के मम्बद्ध नियोजक और कर्मचारियों 
the concerned workman Rumayana Bhor was highly retired 

की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
with effect from 8 - 9 - 1975 . 

भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 
4 . In the result my concluded award is that the action 
of the management of Kunustoria Colliçiy of Messi s Eastern 

का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 
Coalfields Limited , Post Office Torsi, District Burdwan 
( WB ) in superannuating Shri Ramayana Bhor with effect 

अतः केन्द्रीय सरकार उक्न अधिनियम की धारा 1 की 
from 8 - 9 - 1975 is justified . It follows that the concerned 
workman Ramayana Bhoc is not entitled to any relief . 

उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
Dated , Calcutta , 

अधिनियम के उपाबंध उक्त स्थापन को लागू करती है । 
6th June , 1984 . 

[ संख्या एस - 35015/ ( 148 ) / 84-पी०एफ०- 2] 
M . P . SINGH, Presiding Officer 
[ No. 1 -19012178) 81- D . IV ( B ) ] 

New Delhi, the 2nd fuly, 1984 

S . O . 2278 -- -Whereas it appears to the Central Govern 
S. S. MEHTA, Desk Offlcci 

mçnt that the employer and the majoiity of the cinployees 

111 relation to the establishment known as Messr . Shakeela 
श्रम और पुनर्वास मन्त्रालय 

Amcer and Co ., 1091, P . 1, Nehru Road . Vaniyambadi, 

North Arcot District , Tamil Nadu , have agreed that tho 
( श्रम विभाग ) 

provisions of the Employees Provident Funds and Miscel 

lancous Proviyions Act , 1952 (19 of 1952 ), should be made 
नई दिल्ली , 30 जून , 1984 

pplicable to the said establishment ; 

Now , theiefore , in exercise of the power s conferred by 
का आ० 2277 : - केन्द्रीय सरकार , खान अधिनियम , sub -section ( 4 ) of Section | of the said Act, the Central 

Government hereby applics the provisions of the said Act 
1952 ( 1952 का 35 ) की धारा 83 की उप -धारा ( 1 ) 

to the said establishment. 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , तमिलनाडु के पूर्वी 

___ INo. S- 35019 ( 148 )/ 84 - PF II ) 
तट के साथ - साथ कावेरी परियोजना में खोज संबंधी ड्रिलिंग 

का० प्रा० 2279 .- - केन्द्रीय सरकार का यह प्रतीत होता है 
संक्रियाओं पर तेल और प्राकृतिक गैस आयोग द्वारा नियोजित 

कि मैसर्स शान्ती थियेटर,निचेनगोडे गड , नाम व नाल जिला सालम , 
व्यक्तियों को उक्त अधिनियम के , उसको धारा 36, 40, तमिल नाडू नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों 
43, 45, 46 और 48 को छोड़फर , अध्याय 6 के उपबन्धों की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
के प्रवर्तन से इस शर्त के अधीन रहते हुए, छूट देती है कि निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19) 
उक्त व्यक्ति : 

के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 
( 1 ) किसी भी दिन बारह घन्टे से अधिक के लिए 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
नियोजित नहीं किए जाएंगे , 

उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
( 2 ) एक दौर में चौदह दिन मे अधिक के लिए नियो उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 
जित नहीं किए जाएंगे । 

[ सं० एम- 350 19 ( 149 )/ 84/पी०एफ - 2] 


.. 


. 
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- - - - -- - - - - - 
S . O . 2279 . - - Whercaş it appears to the Central Govern 

Now , therefore , in exercine of the powers conferred by 
ment that the employer and the majority of the employees Sub - section 14 ) of Section 1of the sald Act, the Central 
in relation to the establishment known as Messrs Shanthi Government hereby applies the provis .ons of the said Act to 
Thentre. Trichhengode Road, Namakkall, Salem District , the said establishment . 
Tamil Nadu , have agrced that the provis one of the Em 

INo. S -35019(155) /84-PF. II 
ployecs Provident Funds and Miscellaneous Provisions Act, 
1952 (19 of 1952 ) should be made applicable to the said 
cstablishment ; 

का० प्रा० 2282- - केन्द्रीय सरकार को यह प्रतीत होता 
Now , therefore , in exercise of the powers conferred by है कि मैसर्स अशोक भवन , सं० 13, कटचेरी स्ट्रीट , रामी 
Slıb -section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the sald Act पुरम , जिला- सालम तमिल नाडू , नामक स्थापन के सम्बद्ध 
to the said establishment. 

नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
INo. S- 35019 ( 149 ) / 84- PF.II 

हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
का० प्रा० 2280: – केन्द्रीय सरकार को यह प्रतीत होता 

अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
है कि मैसर्स दि काकीनाडा को - ओपरेटिव टाउन बैंक लिमि स्थापन को लागू किए जाने चाहिए । 
टिड , सं० सी - 150 , रामारावफेटा , काकीनाडा , प्रान्ध्र प्रदेश 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहु 

उपधारा ( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 

उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 
निधि और प्रकीर्ण उपबध अधिनियम , 1952 ( 1952 का 
19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

[सं० एस- 35019 ( 156 )/ 84/ पी० एफ -2 ] 
अन. केन्द्रीय सरकार , उक्त अधिनियम की धाग 1 की 

S. O . 2282 . Whereas it appears to the Central Govern 
उपधारा ( 4 ) हारा प्रदत्त शक्तियों का प्रयोग करते हुए ment that the employer and the majority of the employees 

in relation to the establishment known as Messis Ashok Blvan 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । No. 13 , Kutchery Strect Rasipurani , Salem District, Jamil 

Nadu have agreed that the proivslons of the Employees 
[ सं० एस - 350 19 ( 152 )/ 84-पी० एफ - 2] Provident Funds and Miscellaneous Provisions Act , 1952 

( 19 of 1952 ), should be made applicable to the said catablish 
S. O . 2280. - Whereas it appearg to the Central Government 

ment . 
that the employer and the majority of the employces in 

Now , therefore , in exercise of the powers conferred by 
relation to the establ shment known as Messrs The Kaknadu 
Co- Operative Town Bank Ltd , No. C - 750, Rama Raoneta, 

sub -section ( 4 ) of Section 1 of the said Act , the Central 
Kakinada , Andhra Pradesh , have agreed that the provisions 

Government hereby applies the provisiong of the said Act to 
of the Employees Provident Funds and Miscellaneous Pro 

the said establishment. 
visions Act, 1952 ( 19 of 1952 ) should be made applicable 

[ No . S - 35019 ( 156 )[ 84-PF.II ) 
to the said establishment; 


Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S-35019(152 ) / 84- PF. IT ] 


का० प्रा० 228 1 - - केन्द्रीय सरकार को यह प्रतीन होता 
है कि मैमर्स दि वारंगल डिस्ट्रिक्ट शैड्यूल्ड कास्ट्स सर्विस 
को - ओगटिव सोसाइटी लिमिटिड , हनाम कान्डा , वारंगल , 
आन्ध्र प्रदेश नामक स्थापन के सम्बद्ध नियोजक और कर्म 
चाग्यिो की बहुसख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हार 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

सिं० एस- 35019( 155 ) / 84-पी० एफ - 2] 


का० प्रा० 2283 - - केन्द्रीय सरकार को यह प्रतीत होता 
हैं कि मैसर्स एक्सल इन्जीनियरिग एन्टरप्राइजिज , 50 -54- 7 
सीथाम्मा धारा नार्थ, विशाखापटनम - 13, “ आन्ध्र प्रदेश 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिएं । 

अत . केन्द्रीय सरकार, उस अधिनियम की धारा 1 की 
उपधारा ( 1 ) द्वारा प्रदन शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन का लागू करती है । 

[ सं० एस - 350 19 ( 157 )/ 84-पी० एफ - 2 ] 


SO. 2283.. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in real on to the establishment known as Messrs Excel Engi 
ncering Enterprises , 50 - 54 - 7 , Secthammadhara North , Visa 
khapatnam-13, Andhra Pradesh have agreed that the pro 
vis one of the Employees Provident Funds and Miscellaneous 
Provisiong Act , 1952 (19 of 1952 ) should be made applicable 
to the sald establishment . 


S . O . 2281 .. - Whereas it appears to the Contral Government 
that the employer and the majority of the emplovees in 
relation to the cstablishment known as Messrs The Warangal 
Dist. Scheduled Castes Service Co - Operative Society Ltd ., 
Harnam Konda , Warangal, Andhra Pradesh. have agreed that 
the provisions of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) should be made 
applicable to the said establishment ; 


Now, therefore, in exercise of the powers conferred by 
sub -section ( 4 ) of Section lof the said Act, the Central 
Government hereby applies the provis one of the said Act to 
the said establishment. . 

[ No. S- 35019 (157 ) /84- PF.II] 
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का० प्रा० 2284 . - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स राजस्थान ड्रग्स एण्ड फार्मास्युिटिकल्स लिमिटेड 
सं० 12, विश्वकर्मा इण्डस्ट्रीयल एरिया , जयपुर-13, राजस्थान , 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुं 
संख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लगू किए आने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019 ( 158 )/ 84-पीएफ- 2) ] 


का० आ० 2286 . - केंद्रीय सरकार को यह प्रतीत होता है 
कि मैसर्स जयराम इण्डस्ट्रीयल्स एण्ड एजेन्सीज , सं० 
15/ 94- ए- 1, एम० टी० पी० रोड , कोयम्बटूर- 6 41043, 
तमिल नाडू तथा सं० 15 / 3, भारती पार्क रोड, कोयम्बटूर 
43 पर स्थित इसके प्रशासन कार्यालय सहित नामक स्थापन 
के सम्बद्ध नियोजक और कर्मचारियों की बहसंख्या इस बात 
पर सहमत हो गई है कि कर्मचारी भविष्य निधि और 
प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) के 
उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अत: केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019 ( 160 )/ 84/पी० एफ -2 ] 


S. O . 2284 . - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees in 
relation to the establishment known as messrs Rajasthan 
Drugs & Pharmaceuticals Limited , Road , No . 12 , Vishwa 
karma Industrial Area , Jaipur - 13, Rajasthan have agreed that 
the provisions of the Employees Provident Funds and Mis 
cellaneous Provisions Act , 1952 ( 19 of 1952), should be 
mado applicable to the said establishment; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the said establishment . 

[ No. S-35019 (158) / 84- PF.II] 


s. o . 2286. .... Whereas it appears to the Central Government 
that the provisions of the Employees Provident Funds and 
lation to the establishment known as messrs Jayarar ) Indust 
rials and Agencies No. 15 / 94 - A - 1 , M . T . P . Road , Coimba 
tore -641043 , Tamil Nadu including its Administrative Office 
at No , 15 / 3 , Bharatbi Park Road , Coimbatore - 43 have agreed 
that the provisions of the Employees Provident Funds and 

Miscallaneous Provisions Act, 1952 (19 of 1952 ), should be 
made applicable to the said establishment ; 

Now , therefore, In exercise of the powers conferred by 
sub -section ( 4 ) of Section 1of the said Act, the Central 
Government hereby applies the provisions of the gald Act to 
the said establishment. 

[ No. S- 35019(160 ) / 84-PF.Ir] 


का० प्रा० 2285 . - केन्द्रीय सरकार को यह प्रतीत होता 
है फि मैसर्स श्री बालामुरूगन इण्डस्ट्रीयल्स एण्ड एजेन्सीज , 
15/ 94-ए- 2, एम टी पी रोड , कोयम्बटूर - 6410 43, 
तमिल नाडू तथा 15/ 3, भारती पार्क रोड, कोयम्बटूर 
641043, पर स्थित इसके प्रशासन कार्यालय सहित । 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण अपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने 
चाहिए । 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 350 19 ( 159 )/ 84-पी० एफ - 2] 


का० प्रा० 2287. -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स एम० एम० इनायतुल्लाह एन्ड कम्पनी टाप्नेरी , 
थूथीपेट, एक्बूर , नार्थ प्रारकोट जिला , तमिल नाडू तथा 
10-ए , येपेरी हाई रोड, पेरिआमेंट , मद्रास-3 पर स्थित इसके 
कार्यालय सहित नामक स्थापन के सम्बद्ध नियोजक और कम 
चारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण - उपबंध अधिनियम , 
1952 ( 1952 का 19) के उपबंध उक्त स्थापन को लाग 
किए जाने चाहिए 

अत : केन्द्रीय सरकार, उक्त अधिनिय की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[सं० एस -35019/( 161 ) 84/पी० एफ -2] 


S .O . 2285. — Whereas it appears to the Central Government 
that the employers and the majority of the employees in 
relation to the establishment known as messig Sri Balamuru 
gan Industr: als and Agencies , 15 / 94- A - 2 , M . T . P. Road , 
Coimbatore -641043 , Tamil Nadu including its Administrative 
Office at 15 / 3 , Bharathi Park Road , Coimbatore- 43 , have 
agreed that the provisions of the Employecs Provident Funds 
and Miscellaneous Provisions Act, 1952 (19 of 1952 ) should 
be made applicable to the said establishment; 


s. o . 2287. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as messrs M , M . Inaya 
thullah and Company. Tennery , Thuthipet , Ambur, North Arcot 
District Tamil Nadu including its office at 10- A , Vepery High 
Road , Periamet , Madras -600003, have agreed that the provi 
gions of the Employees Provident Funds and Miscellaneous 
Provisions Act, 1952 ( 19 of 1952 ) should be made appli 
cable to the said establishment; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the Baid establishment . 

No. S-35019 ( 159 / 84 -PF. II] 
409 GI/84 - 8 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the . said establishment. 

INo . S - 35019 (161 ) /84- PF. Im 


: 
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का० श्रा० 2288:-- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्म भारत रट्रीलिंग कम्पनी , 216- ठी , जेल रोड , 
कोयम्बटूर - 18, तमिल नाडू नामक स्थापन के सम्बद्ध 
नियोजक और कर्मचारियों की बहुसंख्या इस बात पर सहमत 
हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध 
अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्स अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस - 35019( 162 ) / 84-पी० एफ - 2] 


1952 ( 1952 का 19 ) के उपबंध , उक्त स्थापन को 
लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्न अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ मं० एम - 35019 ( 164 )/ 84-पी०एफ- 2 ] 


S .O . 2290 ,- Whereas it appears to the Central Govern 
ment that the cmployer and the majority of the employeos 
in relation to the establishment known as Messrs Valliappa 
Paper Industries , Post Box , No . 211 , Lakshini Nagar, Medi 
cal College Road , Thanjavur -613007, Tamil Nadu , have agreed 
that the provisions of the Employees Provident Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952) should be 
made applicable to the said establishment ; 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment , 


[ No . S-35019( 164 ) /84- PF. II ] 


S . O . 2288. - Whereas it appears to the Central Govern 
ment that the employer and the majority of the employces in 
relation to the establishment knowing Mcssrs Bharat Re 
treading Company , 216- D , Jail Road , Coimbatore -18, Tamil 
Nadu have agreed that the provisions of the Employees Pro 
vident Funds and Miscellaneous Provisions Act, 1952 ( 19 of 
1952 ) should be made applicable to the said establishment: 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the suid Act, the Central 
Government hereby applies the provisions of the said Act 
to the said establishment. 

[ No . S-35019 (162) /84-PP. II ] 
का० प्रा० 2289 - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स ए० वी० एम० चैरीटीज , सं० 57, डा . 
राधाकृष्णन रोड , माइलापोर , मद्रास - 60000 4, तमिल नापू 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 % ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[सं० एस- 350 19 ( 163 )/ 84/ पो एफ- 2] 
S . O . 2289. - Whereas it appears to the Central Govern 
ment that the cniplayer and the majority of the employees in 
relation to the establishment known as Messi S A , V , M . 
Charities, No . 57, Dr. Radhakrishnan Road, Mylapore , 
Madras -600004, Tamil Nadu have agreed that the provisions 
of the Employees Provident Funds and Miscellaneous Pio 
visions Act, 1952 (19 of 1952 ) should be made applicable 
to the said establishment ; 

Now , therefore , in exercise of the powers conferred by 
sub -section ( 4 ) of Section 1 of the said Act, the Central 
Goveronent hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S- 35019( 163 ) / 84-PF. II] 
का प्रा० 2290 - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स बूल्लीबाप्पा पेपर इण्डस्ट्रीज , पोस्ट बांक्स सं० 
211 , लक्ष्मी नगर , मेडिकल कालिज रोड , थान्जापुर 
613007, तमिल नाडू नामक स्थापन के सम्बद्ध नियोजक 

और कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम 


का० प्रा० 2291 ~ - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्स प्रीमियर इन्जीनियरिंग प्रोडक्ट्म , कडावनथरा 
कोचीन - 682020, ( एलानकुलम गांव , कानायाभूर तालुक . 
अरनाकुलम जिला ) , केरल नामक स्थापन के सम्बद्ध नियोजक 
और कर्मचारियों की बहसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 

अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ स० एम- 350 19 ( 199 )/ 84-पी० एफ - 2 ] 


S. O . 2291 . - Whereas it appears to the Central Govern . 
ment that the employer and the majority of the employees 
in relation to the establishmcot known as Mossr8 Premier 
Engineering Products, Kadavanthra , Cochin -682020 ( Erna 
kulam Village, Kanayannur Taluk , Ernakulam District ) Kerala 
have agreed that the provisions of the Employees Provident 
Funds and Miscellaneous Provisions Act , 1952 ( 19 of 1952 ) 
should be made applicable to the said estblishment; 


Now , therefore, in exercise of the powers conferred by 
sub - section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 

[ No. S -35019(199 ) / 84-PF. II ] 


का०प्रा० 2292-- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स इलेक्ट्रोनिक कम्पोनेन्ट इन्डस्ट्रीज ऐसोसियेसन , 
408, सहयोग , 58, नेहरू प्लेस , नई दिल्ली--19, नामक 
स्थापन के सम्बद्ध नियोजक और कर्मचारियों की बहुसंख्या 
इस बात पर सहमत हो गई है कि कर्मचारी भविष्य निधि 
पोर प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 19 ) 
के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 


[ भाग II - - खण्ड 


( ii ) ] 
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अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उस्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ स . एम - 35019 ( 200) / 8-1-पी० एफ0- 2 ] 


S. O . 2294.. - Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establisment Anown as Messrs 
Optelan Instruments , 9 - A & B , Electronics Complex, Kushai 
guda, Hyderabad- 500762, Andhra Pradesh, have agreed that 
the provisions of the Employecy Providiot Funds and 
Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should he 
made upplicable to the said establishment ; 


Now , therefore, in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government applies the provisions of the said Act to the 
said establishment. 

[ No, 5-35019( 202 ) / 84- PF. II ] 


S . O . 2292 . -.- Whereas it appeals to the Central Govern 
ment that the employer and the majority of the employees 
in relation to the establishment known as messrs Electionic 
Component Industrics Association, 408, Sahyog 58 , Nehru 
Place New Delhi- 19 have agreed that the provisions of the 
Employees Provident Funds and Miscellaneous Provisions 
Act , 1952 ( 19 of 1952 ) should be made applicable to the suid 
establishment; 

Now , therefore , in exercise of the powers conferred by 
Sub-section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

__ [ No. S- 35019 ( 200 ) / 84 -PF. II ] 
का० प्रा० 2293 . - -केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स व्यापार राधा एण्ड कम्पनी , के के० रोड , 
कोट्टायम , मकान सं . 241 , वाई सं० 11 , के ० एम० मी०, 
केरल नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या उम बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबध उक्त स्थापन को लागू किए जाने 
चाहिए । 


का० प्रा० 2295 - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि " मैसर्स श्री जोगमाइया टिम्मबर डिपो , एच 
स० 42- 23, मौला अली , हैदराबाद- 5050 40, आन्ध्र 
प्रदेश नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 


अत : केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
हुए उक्त अधिनियम के उपबंध उक्त स्थापन को लाग 
करती है । 

[ सं० एस- 350 19 ( 203) / 84-पी० एफ०- 2 ] 


अत : केन्द्रीय मरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस - 350 19 ( 201 ) / 84-पी०एफ०- 2 ] 


S . O . 2293.- -- Whercas it appears to the Central Govern 
ment that the employer and the majority of the employecs 
in relation to the establishment known as Messrs Vyapara 
Radha & Co., K . K . Road , Kottayam , House No . 241, Ward 

No . XI of K . M . C ., Kerala, have agreed that the provisions 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act , 1952 ( 19 of 1952 ), should be made applicable 
to the said establishment; 

Now, therefore, in exercise of the powers conferred by 
sub-section ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

No . S -35019( 201) / 84- PF. II ] 


S .O . 2295 . - Whereas it appears to the Central 
Government that the employer and the majority of tho 
employees in relation to the establisment known as Messrs 
Sri Jogmaia Timber Depot, House No. 42 / 23 , Moula - Ali, 
Hyderabad- 500040, Andhra Pradesh, have agreed that the 
provisions of the Eniployces Provident Funds and Miscella 
neous Provisions Act, 1952 ( 19 of 1952 ) should be made 
applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section (4 ) of Scction 1 of the said Act, the Central 
Government applies the provisions of the said Act to the 
said establishment . 

[ No. 8-35019 ( 203 ) / 84 -PF. II] 


का० प्रा० 2294. .. केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स प्रोपटेलान इन्सट्र मैन्ट्स , 9- ए , तथा बी , इलेक्ट्रो 
निम्स , कम्पलेक्स , कुशाईगुडा , हैदराबाद-500762, आन्ध्र 
प्रवेश नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

प्रत , केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उम्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[पं० एम- 35019( 202 )/ 84-पी० एफ 0 . 2 ] 


का० प्रा० 2296 . - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स हिन्दुस्तान इंग हाउस , सं० 46 - ए . 
एस० स्ट्रीट , पी० बी० सं० 7890, चिकपेट , बंगलौर 
560053, कर्नाटक नामक स्थापन के सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर महमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को 
लागू किए जाने चाहिए । 


___ अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
अपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लगू करती है । 

[ सं० एस- 35019 ( 204 )/ 84-पी० एफ०- 21 
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S . O . 2296 . - -Whereas it appears to the Central 
Government that the employer and the majority of th : 
employees in relation to the establishment known as Messrs 
Hindustan Drug House , No. 46- A . S. Street, P. B. No . 7890 , 
Chickept, Bangalore - 560053, Karnataka have agreed that the 
provisions of the Employees Provident Funds and Miscel 
laneous PIOVistons Act, 1952 ( 19 of 1952 ) , should be made 
applicable to the said eştublishment ; 


__ S. 0 2298. - Whereas it appears to the Central 
Goveinment that the employer and the majority of the 
employees in relation to the establishment anown as McSNTS 
Kali Security System, 42 - 6 - B , Madras Road, Melakaverl 
612002 , Kumbakonam, Tansl Nadu, have agreed that the 
provisions of the Employees Provident Funds and Miscella 
neous Provisions Act , 1952 ( 19 of 1952 ) should be made 
applicable to the said establishment: 

Now , therefore, in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No. S -35019 ( 206 ) / 84 -PE. II ] 


Now , therefore , in exeicise of the powers conferred by 
sub - section (4 ) of Section 1 of the said Act , the Central 
Government hereby applies tho provisions of the gald Act 
to the said establishment. 


[ No. S- 35019 ( 204 ) / 84-PF. 11] 


का० प्रा० 2297 - - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्स उषा लॉरी सर्विस , अरनाकुलम नॉर्थ 
कोचीन- 68 2018, कानायाशूर तालुक, अरनाकुलम जिला 
केरल नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू किए 
जाने चाहिए । 

अत . केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करतें 
हुए उक्त अधिनियम के उपमध उक्त स्थापनको लागू 
करती है । 

[ स० एस - 350 19 ( 205 )/ 84-पी० एफ०- 2] 


का० प्रा० 2299 .- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स हरि कटेस्वरा कास्टिंग्स , प्लाट सं० 12 - ए 
नाचाराम आई० डी० ए० , हैदराबाद - 501507, आन्ध्र प्रदेश 
नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों की 
बहसंख्या इस बात पर सहमत हा गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 का 
19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियो का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस- 35019( 207) / 84-पी०एफ०- 2] 


so. 2297..... Whereas it appears to the Central 
Government that the employer and the majority of the 
employces in relation to the establishment known as Mesers 
Usha Lorry Service , Ernakulam , North , Cochin - 682018, Kana 
yannur Taluk , Ernakulam, District, Kerala have agreed that 
the provisions of the Employees Provident Funds and M18 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) should be 
made applicable to the said establishment; 


Now . therefore, in exercise of the powers conferred by 
sub -scction ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment . 


S. O . 2299. - Whereas it appears to the Central 
Government that the employer and the majority of the 
omployees in relation to the establishment known as Messrs 

Hari Venkateswara Castings, Plot No. 12- A, Nacharam 
I. D . A., Hyderabad - 501507, Andhra Pradesh , have agreed that 
the provisiong of the Employees Provident Funds and Mis 
cellaneous Provisions Act, 1952 ( 19 of 1952 ) should be 
made applicable to the said establishment; 

Now , therefore, in exercise of tho powers conferred by 
subisection ( 4 ) of Section 1 of the said Act , the Central 
Government hereby applies the provisions of the said Act to 
the said establishment, 

INo. S-35019 ( 207 ) /84- PF. II] 
का० प्रा० 2300.- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स श्री कृष्ण एण्ड लिटल कृष्णा थियेटर, थोडयूझा , 
केरल नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों 
को बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपपंध उक्त स्थापन को लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रवत्स शक्तियों का प्रयोग करत हए उक्त 
अधिनियम के उपबन्ध उक्त स्थापन को लागू करती है । 

[सं० एस -35019 ( 208 )/ 84-पी० एफ०- 2] 


[ No. S-35019 ( 205 ) /84- PF. II] 


का० आ 2298 - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स काली सिक्योरिटी सिस्टम , 42- 6-बी , मद्रास 
रोड, मेलाकावेरी - 61 2002, कुम्बाकोणम , तमिल नाडू 
नामक स्थापन से सम्बद्ध नियोजक और कर्मचारियों की 
बहसंख्या इस बात पर सहमत हो गई है कि कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
19) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 


E 


अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 
की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए । 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस - 35019 ( 206 ) / 84 पी० एफ0- 2 ] 


S. o . 2300. - Whereas it appears to the Central 
Government that tho employer and the majority of the 
employees in relation to the establishment known as Messrs 
Sree Krishana and Littlo Krishana Theatro , Thodupuzba , 
Kerala, have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 
( 19 of 1952 ) should be mado applicable to the sald establish 
ment, 


[ भाग II -- घड 3 ( ii ) ] 
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- 


- 


Now , therefore , in exercise of the powers conferred by 
sub-section (41 of Section 1 of the said . Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

[ No . S-35019208 ) / 84-PF, II ] 
का० प्रा० 2301. - - केन्द्रीय सरकार को यह प्रतीत होता 
है कि म सर्स दि भविष्यनिधि स्टाफ को - ओपरेटिव फैन्टीन 
लिमिटेड , सं० टी - 65 3, भविष्य निधि भवन , पदम , त्रिवेन्द्रम , 
केरल नामक स्थापन के सम्बद्ध नियोजक और कर्मचारियों 
की बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[ सं० एस० - 35019 ( 209 ) / 84-पी० एफ०- 21 


__ का० प्रा० 2303.- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि ममर्म प्रदीप कुमार टक्सटाइल्स , प्राझीकोडे, कम्नानोर 
670009, केरल नामक स्थ पन के सम्बद्ध नियोजक और 
कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपपंध उक्त स्थापन को 
लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबन्ध उक्त स्थापन को लागू करती 


[ सं० एस- 35019( 211 ) / 84-पी० एफ०- 2] 


S . O . 2301. - Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establishment known as Messrs 
The Bhavishyanidhi Staff Co-operative Canteen Limited , No. 
T - 653, Bhavishanidhi Bhavan. Pattom, Trivandrum Kerala , 
have agreed that the provişions of the Employees Provident 
Funds and Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) 
should be made applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub -section (4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment. 

_ INo. S-35019 ( 209 ) / 84-PF. II) 


S .O . 2303. — Whereas it appears to the Central 
Government that the employer and the majority of tho 
employces in relation to the establishment known as Messrs 
Pradeep Kumar Textilcs , Azhicode , Cannanore- 670009 , 
Kerala , have agreed that the provisions of the Employees 
Provident Funds and Miscellaneous Provisions Act , 1952 ( 19 
of 1952 ) should be made applicable to the maid establloh . 
ment; 

Now, therefore, in exercise of the powers conferred by 
sub - soction ( 4 ) of Section 1 of the said Act, the Central 
Government hereby applies the provisions of the said Act to 
the said establishment . 

[ No . S-35019 (211 ) / 84-PF. II] 


का० प्रा० 2302.- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स रकुलवीना टीन इण्डस्ट्रीज, एफ - 2- बी , नाचाराम , 
आई०डी०ए०, हैदर बाद- 501507, आन्ध्र प्रवेश नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियों को बहुमंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबंध उक्त 
स्थापन को लागू किए जाने चाहिए । 

अतः केन्द्रीय सरकार , उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लागू करती है । 

[ सं० एस -35019( 210)/ 84-पी० एफ0-2] 


का० प्रा० 230 4.- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स एस० के० ( इण्डिया ) स्टील इण्डस्ट्रीज, नाचाराम 
इण्डस्ट्रीयल एरिया , हैदराबाद- 500039, मान्ध्र प्रदेश 
नामक स्थापन के सम्बस नियोजक और कर्मचारियों की 
बहुसंख्या इस बात पर सहमत हो गई है कि कर्मचारी 
भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
का 19 ) के उपबंध उक्त स्थापन को लागू किए जाने 
चाहिए । 

अत: केन्द्रीय सरकार , उका अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबंध उक्त स्थापन को लाग करती है । 

[सं० एस०-35019( 212 )/ 84-पी० एफ0- 2] 


S. O . 2302. - Whereas it appears to the Central 
Govornment that the employer and the majority of the 
employees in relation to the establishment known as Messrs 
Rasulvena rin Industries , F- 2 / B , Nacharam I. D . A ., Hyders 
bad - 501507 , Andhra Pradosh , have agreod that the provisions 
of the Employees Provident Funds and Miscellaneous Pro 
visions Act , 1952 (19 of 1952 ) should be made applicable 
to the said wstablishment; 

Now , therefore, in oxorcise of the powers conforred by 
sub- section (4 ) of Section 1 of the said Act, the Contral 
Govornment hereby applies the provisions of the said Act to 
the Qaid establishmeot. 

[ No. S- 35019 ( 210 ) / 84 -PF. II ] 


S . O . 2304. - Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establishment known as Messrs 
S . K . (India ) Steel Industries , Nacharam- Industrial Area , 
Hyderabad - 500039, Andhra Pradesh , have agreed that tho 
provisions of the Employees Provident Funds and Miscella 
neous Provisions Act . 1952 (19 of 1952 ) should be made 
applicable to the said establishment; 


Now , therefore, in exorcise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Central 
Government heroby applies the provisions of the gald Act to 
the said establishment, 


INo. S - 35019 (212 ) /84- PF. II ] 
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का० प्रा० 2305.- - केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैमर्स नवोदय प्रौडिनोनिजन्स , प्लाट स० सी - 21 , 
इलैक्ट्रोनिक्स कम्पलैक्स , कुशाईगुडा , हैदराबाद- 500762 , 
आन्ध्र प्रदेश नामक स्थापन के सम्बद्ध नियोजक और 
कर्मचारियो की बहसख्या वम बात पर सहमत हो गई है कि 
कर्मचारी भविष्य निधि प्रकीर्ण उपबंध अधिनियम , 1952 
( 1952 का 19 ) के उपबंध उक्त स्थापन को लग किए 
जाने चाहिए । 

अतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्त स्थापन को लाग करती 


का० प्रा०2307.- - केन्द्रीय सरकार को यह प्रतीत 
होता है कि मैसर्भ गोरानिन एक्सप्लोरेशन कार्पोरेशन , 12 - बी , 
इलेक्ट्रोनिक्स कम्पलैक्म पुश : ईगुडा, हैदराबाद- 500762 , 
प्रान्ध्र प्रदेश नामक स्थापन के सम्बद्ध नियोजक और 
कर्मचारियो को बहुसंध्या . इस बात पर सहमत हो गई है 
कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 
1952 ( 1952 का 19 ) के उपबंध उक्त स्थापन को लागू 
किए जाने चाहिए । 


अत . केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 की 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए उक्त 
अधिनियम के उपबध उक्त स्थापन का लागू करती है । 

. [ सं० एम- 35019( 215 )/ 84-पी० एफ -2 ] 


[ सं० एम -35019 ( 213 ) / 84 -पी० एफ०- 2 ] 


S . O . 2307, - - Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to tho cstablisment known as Messi 
Goranin Exploration Corporation , 12- B , Electronics Complex , 
Kushaiguda, Hyderabad , 500762 , Andhrn Pradesh, have Agreed 
that the provisions of the Employces Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should be 
mado applicable to the said establishment; 


S. O . 2305. - Whereas it appears to the Central . 
Government that the employer and the majority of th > 
employees in relation to the establisnient known as Messrs 
Navodaya Audiovisions, Plot No . C - 21, Electronics Complex , 
Kushaiguda, Hyderabad - 500762, Andhra Pradesh , have agreed 
that the provisions of the Employees Provident Funds and 

Miscellaneous Provisions Act, 1952 ( 19 of 1952 ) should be 
made applicable to the sald establishment; 

Now , therefore, in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act. the Central 
Government applies the provisions of the said Act to the 
vaid estublishnient, 

[ No. S -35010 ( 213 ) / 84- PF, II] 


Now , therefore , in exercise of the powers conferred by 
sub - section ( 4 ) of Section 1 of the said Act, the Central 
Government applies the provisions of the said Act 10 the 
said establishment. 

INo. S- 35019 ( 215) /84-PF. II] 


का मा० 2306.- -- केन्द्रीय सरकार को यह प्रतीत होता 
है कि मैसर्स प्रोमर ख्ययाम बार एण्ड रेस्टोरेन्ट , खैराताबाद , 
हैदराबाद, आन्ध्र प्रदेश नामक स्थापन के सम्बद्ध नियोजक 
पीर कर्मचारियों की बहुसंख्या इस बात पर सहमत हो गई 
है कि कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध प्राधि 
नियम , 1952 ( 1952 का 19) के उपबंध उक्त स्थापन 
को लागू किए जाने चाहिए । 


का० प्रा० 2308.-- - केन्द्रीय सरकार को यह प्रतीत होना 
है कि मसर्म टोरम इन्जीनियर्म , 1 29/ 12/ 1, यमुनाबाई रोड , 
माधव नगर नांगलौर- 560001, कर्नाटक । नामक स्थापन के 
सम्बद्ध नियोजक और कर्मचारियो की बहुसंख्या इस बात पर 
सहमत हो गई है कि कर्मचारी भविष्य निधि और प्रकीर्ण 
उपबंध अधिनियम , 1952 ( 1952 का 19 ) के उपबन्ध 
उक्त स्थापन को लागू किए जाने चाहिए । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को 
उपवारा ( 4 ) द्वारा प्रवस शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबंध उक्स स्थापन का लागू करती 


प्रसः केन्द्रीय सरकार, उक्त अधिनियम की धारा 1 को 
उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए 
उक्त अधिनियम के उपबन्ध उक्त स्थापन को लागू करती 


[ स० एस-35019( 214 )/ 84-पी० एफ०- 2] 


[ सं० एस -35019 ( 216 ) / 84/पी० एफ० - 2] 


S. O . 2306 . - Whereas it appears to the Central 
Govorment that the employer and the majority of the 
apaployees in relation to the establisment known as Me$ 678 
Omer Khayyam Bar and Restaurept, Khairatabad , Hyderabad , 
Andhra Pradesh, have agreed that the provisions of the Em. 
- ployees Provident Funds and Miscellaneous Provisions Act, 
1952 ( 19 of 1952 ) should be nade applicablo to the said 
establishment; 


S. . 2308. - Whereas it appears to the Central 
Government that the employer and the majority of the 
employees in relation to the establisment known as Messrs 
Taurus Engineers , 12A / 12 / 1 , Yamunabai Road, Madhava 
nagar, Bangalore -560001 , Karnataka, have agreed that the 
provisions of the Employees Provident Funds and Misce 
Ilatteous Provisions Act, 1952 ( 19 of 1952 ) should be made 
applicable to the said establishment; 

Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Section 1 of the said Act, the Contral 
Govornment applies the provisions of the said Act to the 
said establishment. 

[ No . S-35019 ( 216 ) / 84-PF. II ) 


Now , therefore , in exercise of the powers conferred by 
sub- section ( 4 ) of Soction 1 of the said Act, the Contral 
Government applies the provisions of the said Act 10 the 
sald establishment . 

No. S-35019( 214 ) /84- PF: II] 
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S .O . 2309 . - In pursuance of section 4 of the Employees 
State Insurance Act , 1948 (34 of 1948) , the Central Govern 
ment hereby makes the following amendment in the notifica 
tion of the Government of India in the Ministry of Labour 
and Rehabilitation (Department of Ladour ) No. S .O . 850 ( E ) 
dated the 21st October, 1980. namely : --- 


का० प्रा० 2309.- -- केन्द्रीय सरकार , कर्मचारी राज्य 
बीमा अधिनियम , 1948 ( 1948 का 34 ) की धारा 4 
के अनुसरण में , भारत सरकार , श्रम और पुनर्वास मन्त्र लय 
( श्रम विभाग ) की अधिसूचना संख्या का० श्री० 850 ( प्र ) , 
तारीख 21 अक्तूबर , 1980 में निम्नलिखित मंशोधन करती 
है ; अर्थात :- - 

उक्त अधिसूचना में , "[ केन्द्रीय सरकार द्वारा धारा 4 
के सण्ड ( घ ) के अधीन नामनिर्दिष्ट ] " शीर्षक के अन्तर्गत 
मद संख्या 24 की प्रविष्टि के स्थान पर . निम्नलिखित 
प्रविष्टि रखी जाएंगी , अर्थात् - - 

" श्री एम० नरसिमहन , 
मायुक्त एवं सचिव , 
नमिलनाडु सरकार, 
श्रम विभाग , 
मद्रास - 9 " 

[ संख्या य -16012/ 3/ 8 1- एच० आई०] 

० के० भट्टराई, अपर मचिव 


In the said notification , under the heading " (Nominated 
by The Central Government under clause ( d ) of section 4 ) ", 
for the entries against Scrial number 24, the following entries 
shull be substituted, namely : - . 


"Shri S. Narasimhan, 
Commissioner and Secretary , 
10 the Government of Tamil Nadu , 
Labour Department, 
Madras-9. " 


INo. U -16012 / 3 / 84- HI ] 
A . K. BHATTARAI, Under Secy . 
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